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ABOUTTHISGUIDE

Here to help

Call 1300 348 546, 8am – 8pmAEST/AEDT,
Monday to Friday

Live chat or email hostplus.com.au/contact

Write
Locked bag 5046, Parramatta, NSW2124
Visit our Adelaide, Melbourne
or Darwin ServicePlus Centres.
Details at hostplus.com.au/contact

Website hostplus.com.au

ThisPDS(Guide)explainshowHostplusRetirementAccounts
(Hostplus Pension Accounts andHostplus Transition to
Retirement Accounts) work. It explains the features, benefits
and risksof theseproducts, aswell as theavailable investment
options, fees and costs, tax and other important information.

ThisGuidecontainsgeneral informationonlyanddoesn’t take
intoaccount yourpersonal financial situationorneeds. Before
making a decision aboutHostplus, you should read thisGuide
carefully and consider your personal circumstances. Youmay
also wish to obtain financial advice.

The information in this Guide is correct at the date of
publication. Information contained in this Guide that is not
materially adversemay change from time to time andwill be
made available on our website at hostplus.com.au/pds

You can request a paper or electronic copy of this Guide, and
anywebsiteupdateswithoutcharge,bycallinguson1300348
546

Use of ‘we’, ‘us’ or ‘our’ within this Guide refers to Host-Plus
Pty Limited ABN 79 008 634 704, the trustee of the Fund.

The trustee, the underlying investmentmanagers and the
appointed custodian, do not guarantee the performance or
success of the product described in this Guide, the rate of
income or return from, or the repayment of any of your
investment in it.

We’ve engaged a number of service providers to assist us in
delivering Hostplus Retirement Accounts. For a full list of our
service providers, go to hostplus.com.au/super/about-us/
governance-and-disclosures.Anystatementmadebyathird
party or based on a statementmade by a third party in this
Guide has been included with the third party’s consent.

To understand the targetmarket for Hostplus Retirement
Accounts,pleasereadthetargetmarketdetermination (TMD),
available at hostplus.com.au/ddo

Please note: If you have a TermPension, Term
Allocated Pension or Lifetime Pension under a former
Statewide Super pension arrangement, please refer to
the information in the Statewide Super Legacy Product
Guide at hostplus.com.au/pds. If you have a Term
Pension, TermAllocated Pension or Lifetime Pension
underaformerMaritimeSuperpensionarrangement,you
should refer to the information in theMaritime Super
Legacy Product Guide at hostplus.com.au/pds

How to apply
You can apply for a Hostplus Retirement Account (Hostplus
Pension Account or Hostplus Transition to Retirement
Account)onlinebygoingtopensions.hostplus.com.au. If you
prefer, you can complete and return the application form in
the back of this Guide. Eligibility conditions apply, which are
explained throughout this Guide.

Please ensure you provide all required information when you
submit your application, otherwise theremay be delays in
processing it. We are not required to accept your application,
and will let you know if you are ineligible or declined. If you
becomeamember, a14-daycoolingoffperiodapplies for you
to reconsider your investment.
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IT’SYOURTIME

You’veworked hard to grow your
super, and it’s time to enjoy it!
Weoffer two types of Retirement Accounts:

1. Hostplus Pension Accounts and

2. Hostplus Transition to Retirement (TTR) Accounts.

Through a Pension Account, you can convert your super into
regular incomepaymentstosupportyou inretirement. If you’re
easing into retirement, you can also access a TTRAccount,
which can supplement your income if you’ve reduced your
work hours – or help reduce your tax while still growing your
super in the lead-up to fully retiring.

Both options give you flexibility to choose howmuch and how
often you’re paid (within government limits), and provide
access to our innovative investmentmenu. Because even if
you’ve stoppedworking, it’s reassuring to know yourmoney
will keep working hard for you.

Why chooseHostplus?
As one of Australia’s biggest super funds, we’re dedicated to
helpingourmembers livetheirbest retirement!Over1.8million
Australians trust us with their super, and we take great pride
in delivering cost-effective products and services thatmake
ourmembers’ lives easier.

Here are some of the great benefits Hostplus Retirement
Accountmembers enjoy:

Low admin fees of only $4.50 perweek.1

(Additional administration costsmay apply.)

Topperformerover the longterm.OurBalanced
investment option is a strong long-term
performer2, delivering value for ourmembers.

Awide choice of investment options.Whether
you love choosing or prefer to leave the decisions
to us, our innovative investment options are
designedtosuitdifferentpreferences, timeframes
and risk appetites.

The comfort of beingwith an Industry
SuperFund.Weput you first, because we’re run
only to benefit members, not shareholders.

Award-winning products and services.We
measure our success by the value we deliver to
ourmembers, but it’s great to be recognised as
oneof thebest!3Learnmoreathostplus.com.au/

awards

Tools and advice to give you confidence.We
know that finances can feel complicated, so we
haveonline resources andagreat teamofexperts
to help, including Hostplus financial planners who
can support you with setting up your Hostplus
Retirement Account, maximising your retirement
income–includinggovernmentbenefits,managing
your investments, estate planning, andmore!

Sizeandscale.AsoneofAustralia’sbiggest super
funds, our sizeandscalemeanwecankeepadmin
fees low—and have the buying power to invest in
quality investments which can help you continue
to grow your retirement savings.

Support when you need it.Our friendly and
knowledgeablemember services team are here
to help, with phone, online chat and in-person
options. You can also access your account 24/7
through PensionOnline and our award-winning
mobile app.

1 See the Fees and costs summary formore information.
2 Source: SuperRatings Pension FundCrediting Rate Survey – SRP50 Balanced (60–76) Index, June 2025. Throughout this Guidewe refer to the Balanced

investmentoption.Weoffer theBalanced investmentoption intheaccumulation, transitiontoretirementandpensionphase.Unlessspecifiedotherwise,
all references to the Balanced option in this Guide refer to the Balanced option in the pension and TTR phase.

3 Awards and ratings are only one factor to consider when choosing a super fund. Visit hostplus.com.au/awards for awards criteria and disclaimers.
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Hostplus Retirement Account options
The day has finally come. You can now unlock your
superandturn it intoa flexible incomestream. It’swhat
you’ve been saving for all this time!

Before we look at your options, let’smake sure you’re
eligible to apply.

Do you have at least $10,000 in super?

Are you aged 60 or older?

Ifyouansweredyestoboththesequestions,youmeet
the basic andmost common eligibility requirements.
Otherconditionsapply,whichwe’ll detail in thisGuide.a

a Youmay also be able to access a Pension Account if you’re an
eligible dependant of a Hostplusmember.
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Which optionmight be right for you?

APension Accountmay be a good choice if…ATTRAccountmay be a good choice if…

You’reoverage60,haveretiredand
aren’t planning toworkmore than
10hoursaweek infuture,ORyou’re
over 65

You’re over age 60 but under 65,
haven’t finishedworking, and plan
to keepworking 10 ormore hours
aweek

Youwant to convert someor all of your super into regular
income payments and have access to lump sum
withdrawals to:

Youwant to convert some of your super into regular
income payments to:

Work less and top-up your income
Fund your lifestyle in retirement, alongside other
incomesourcesyoumayhave(suchastheAgePension,
personal investments, or part-timework)

Reduce debts before you retire (e.g. pay down someof
yourmortgage or other loans), or

Grow your super and pay less tax, through salary
sacrifice and other strategies. Cover larger one-off expenses.

An example:An example:

Hamish,65, is fully retired.He investsallofhissuper into
aHostplusPensionAccountandstarts receivingregular
fortnightly payments. He’s also planning towithdraw a
lump sum for a holiday to celebrate his retirement.

Linda, 61, is keen to retire in a few years, but is worried
about retiring with amortgage. After speakingwith a
financial planner, she opens a TTRAccount with some
of her super and uses her pension payments to reduce
hermortgage.Shekeepshersuperaccountopenasshe
continues toworkand receive super contributions from
her employer.

Want to learnmore?
This Guide outlines themain features and benefits of TTRAccounts and Pension Accounts. To learnmore about TTR
Accountsanddifferentwaysyoucanusethem,considerviewingoneofouron-demandwebinarscoveringmanycommon
questions.We also offer webinars on things to consider before you retire, as well as tips for navigating Centrelink and
the Age Pension, and aged care.
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Overview of our Retirement Account options

Pension AccountsTTRAccounts

$10,000$10,000Minimumsuper required to
open an account

A government-set limit called the general
transfer balance cap, which is $2million for
the 2025-26 financial year. (See the Transfer
balance cap section of this Guide to learn
more.)

Nomaximumuntil you turn 65,when you’ll no
longer be eligible for a TTR (and the Pension
Account rules apply).

Maximumsuperyoucaninvest
in your account

No. You can’t addmore super to your TTRAccount or Pension Account once you’ve set it
up. If youhavemoremoneyto investafteropeningyouraccount,pleasecontactus todiscuss
your options.

Can you top up your
Retirement Account?

The government has set aminimumamount
you need to withdraw from your Pension
Accounteachyear.Thisdependsonyourage.
We’ll explain this later in this Guide.

The government has setminimum and
maximum amounts you can withdraw from
your TTRAccount each year. We’ll explain
these later in this Guide.

Payment amounts

There’s nomaximum amount you can
withdraw, other than your total Pension
Account balance.

You can withdraw lump sums.5You are unable to withdraw lump sums –
limited exceptions apply.4

Lump sumpayments

Youcanchoose to receive yourpayments fortnightly,monthly, quarterly, half-yearly or yearly.Payment frequency

Accesstoawiderangeof investmentoptions,
including our innovative CPIplus option, and
Choiceplus if you’d like to invest in specific
shares and other investments.

Accesstoawiderangeof investmentoptions.Your investment options

Tax-free Pension payments, lump sum
withdrawals7 and investment returns.

Tax-free TTR payments. Investment returns
are taxed up to 15%.

Tax basics6

Your TTRAccount or Pension Account is assessed under Centrelink’s assets and income
tests. If you’re eligible for the Age Pension, or thinking of applying, keep this inmind.

Centrelink assessment

You can view andmanage your account through PensionOnline or ourmobile app.Managing your account
We’ll also check your payment preferences each year and send you an annual member
statement, as well as other useful updates to keep you informed and help youmanage your
account.
If you have questions or need help, our friendly Member Services consultants are available
via phone or online chat, and we also have in-person support available.

This is just a brief overview of our Hostplus Retirement Account options.We’ll cover the details throughout this Guide.

4 You can only withdraw unrestricted non-preserved funds fromTTRAccounts. Check yourMember Statement to determine if you hold these.
5 Theminimum lump sumwithdrawal amount is $1,000.
6 Taxonsuperandpensionscanbecomplex.PleaseseetheTaxsectionof thisGuide formoredetail, andspeakwitha licensedtaxprofessional forpersonal

advice.
7 Different tax ratesapply tomembersunderage60startingaPensionAccount (e.g.members receivingTotal andPermanentDisabilitypensionpayments

through aHostplus Pension Account).
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SUPPORTWHENANDHOWYOU
NEED IT

Our user-friendly website, Pension
Onlineself-serviceportalandmobile
app are designed to help you
understand andmanage your
account.
Ourwebsite offers a huge range of resources including
explainer videos, FAQs,member news, our latest investment
performance, forms, fact sheets andmore. Go to
hostplus.com.au

PensionOnline is a secure online portal formanaging your
account. After logging on, you can check your balance and
transaction history, view or download statements and
Centrelinkschedules,updateyourdetails, switch investments,
change your pension payment details, request lump-sum
withdrawals if you’re eligible, andmuchmore! You can also
access the SuperSmart digital advice tool (see below for
details). Go to hostplus.com.au/memberonline

Like to check your account details on themove?Ourmobile
app offersmany of the features of PensionOnline, including
your latest balance and transaction history, investment
performance, and beneficiary details. Just go to
hostplus.com.au/appordownloadourappthroughtheApple
Store or Google Play.

If you need or prefer to speak with someone, you can access
our contact centre or LiveChat serviceMonday to Friday,
between 8am and 8pmAEST/AEDT, or email any time. And if
you’re based inMelbourne, Adelaide or Darwin, you canmake
an appointment to visit one of our ServicePlus Centres in
person.Details foralloptionsareavailableathostplus.com.au/
contact
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Expert advice
Whenyouneedmore in-depthhelpor advice that’s tailored to your personal circumstances, you can accessour rangeof financial
advice services.

Getting the right advice canmake a big difference, and we offer a broad range of flexible options. Some services are available at
no cost, while others are paid services which youmay be able to pay for from your account (conditions apply). Here’s an overview
of the expert advice you can access8 as a Hostplusmember.

Estimated costService

$0SuperSmartdigitaladviceandeducationthroughMemberOnlineandPensionOnline
SuperSmart offers digital adviceona rangeof important topics, suchas your investment
choices, and help planning for retirement and starting a Pension Account.
SuperSmart9alsooffersquality financialeducationandmonthly tips fromqualifiedexperts
to help build your financial literacy and confidence, and support you in retirement.
Whilemost Hostplusmembers can access SuperSmart, eligibility criteria apply, see
hostplus.com.au/supersmart

Between $0 and $1,700 depending
on the services you choose.

Phone-based advicewith a Superannuation Adviser
OurteamofSuperannuationAdvisers10canprovidepersonal financial adviceonchoosing
the right investment options. This is available at no cost tomembers. Formore complex
topics, such as consolidating super, advice is available for a fee.

Initial fee of $295.Comprehensive financial advice10

If you proceed to receive full
comprehensive financial advice,
including a tailored comprehensive

Our qualified and experienced financial planners consider your overall financial situation
and goals, and can provide comprehensive financial advice to help you feel confident
about your financial future.

Statement of Advice, additional feesOur financial planners can support you with tailored personal advice on everything from
your investment choices and transition to retirement strategies, income in retirement
– and even aged care options, estate planning and how to access Centrelink’s Home
Equity Access Scheme. Depending on the services you choose, our planners can even
help set up and optimise your account for you.

will be payable. Depending on your
needs, these feeswill generally range
between $1,500 and $4,000.

You can also rest assured knowing you’ll receive advice that’s focussed solely on your
personal situationandgoals.Our financial planners are salariedemployees, so theydon’t
receive commissions for recommending particular products.

To arrange ameeting with a Hostplus financial planner, simply call our Financial Planning teamon 1300 303 188 or visit
hostplus.com.au/advice and book online.

Using your own financial planner

If you already have a trusted financial planner or engage one
in the future, they can register with us andmanage your
account on your behalf (with your consent). Ask your planner
to contact us to organise this. They can also learnmore at
hostplus.com.au/advisers

Paying for financial advice fromyour Hostplus account

If you proceedwith obtaining personal financial advice from a
Hostplus financial planner or your own externally licensed
financial planner registered with Hostplus, you can request to
pay part or all of your advice fees from your TTR or Pension
Account if the advice relates to your Hostplus account. You
will need to retain aminimum account balance after advice
fees have been deducted, and annual fee caps apply. For
further information, please see ourCharging AnAdvice Fee
fact sheet at hostplus.com.au/advice-fee

8 Wewill provide you a quote for any paid services before you proceed.
9 Hostplus has engaged Industry Fund Services Limited ABN 54 007 016 195, AFSL 232514 (IFS) tomake SuperSmart available to Hostplusmembers.
10 Hostplus has also engaged IFS to facilitate the provision of personal financial advice tomembers of Hostplus. Advice is provided byHostplus financial

planners who are authorised representatives of IFS.
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OURRETIREMENTACCOUNTS IN
DETAIL

Our TTR and Pension Accounts are
bothwhat are known as
account-based pensions.
These accounts allow you to choose how yourmoney is
invested, and to set up regular pension payments which are
paid directly to your nominated Australian bank account or
financial institution. You can alsomake lump sumwithdrawals
if you have a Pension account.

Can anyone invest in aHostplus Retirement
Account?
You need tomeet certain eligibility requirements to open a
TTRAccount or Pension Account. Firstly, you can only open
an account withmoney from your super, and you’ll need a
minimumof $10,000.

If you’re applying for a Pension account, you’ll also need to
meet one of the following conditions of release:

you have reached age 60 and have retired (i.e. you have
ceasedgainful employment11 anddonot intend to become

gainfully employed for 10 hours ormore per week in the
future)

you have changed employers since turning 60

you have reached age 65

you are totally and permanently disabled

you are terminally ill, or

you’re an eligible dependant receiving a death benefit
income stream.

If you’re applying for aTTRAccount, you don’t need to have
met these conditions of release. You just need to be over age
60butunderage65,andworkingat least10hoursaweek.See
theAustralian TaxationOffice’s (ATOs) website to learnmore.

11 "gainful employment" or "gainfully employed"means employed or self-employed for gain or reward in any business, trade, profession, vocation, calling,
occupation or employment.
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TTRAccounts explained
TTRAccounts are a way to access some of your super as
pension payments while you’re still working. You can choose
howmuch and how often you’re paid (within limits, which we’ll
explain later in this Guide), and your payments will bemade to
your nominated bank account or financial institution.

Eligiblemembersmight choose a TTRAccount if they:

Want to keepworking but reduce their
working hours and top up their income
with regular pension payments.

Wanttotakeadvantageof thetaxbenefits
of a TTR strategy. Somemembersmay
be able to increase their pre-tax super
contributions (e.g., through salary
sacrifice) while using tax-free pension
payments from their TTR Account to
supplementtheir reducedtake-homepay.
This can help boost super savings while
reducing overall tax.12

You’ll need to invest aminimumof $10,000 in your TTR
Account. There’s nomaximum limit on howmuch you can
invest.

Just like your super account, you can choose how your TTR
Account is invested. Any investment returns you receive on
your TTRAccount are taxed at amaximumof 15%, and
credited to your account after deducting investment fees and
costs. Youcan readabout feesandcosts in theFeesandCosts
section of this Guide.

If you’re looking to use a TTRAccount tomaximise
yoursupersavingsandreducetax,considerspeakingwith
a licensedfinancialplannerandtaxspecialistwhocanhelp
you understand your options and any potential tax
implications.

When you’re no longer eligible for a TTRAccount or your
circumstances change

If your circumstances change after opening a TTR account
and you no longer need it or find that it’s unsuitable, you can
transfer your remaining TTRAccount balance back into your
super account.

When you turn 65, stop workingmore than 10 hours a week,
ormeet another condition of release, your TTRAccount will
convert to a PensionAccount. At that point, you can continue
receivingregularpensionpaymentsandaccessunlimited lump
sums. Conditions of release include:

reaching age 65

changing employers after age 60

retiring,meaningyouceasegainful employmentanddonot
intendtobecomegainfullyemployed13 for10ormorehours

a week in the future

being diagnosed as terminally ill or permanently
incapacitated.

We’ll automatically convert your TTRAccount to a Pension
Accountafteryour65thbirthday. If youmeetanothercondition

of release before then, please write to us to let us know.

If your TTRAccount is converted to a Pension Account, TTR
restrictions will no longer apply. You’ll be able tomake lump
sumwithdrawals,andwon’tbeboundbythemaximumpension
payment limits that apply to TTRAccounts; see the Your
pensionpaymentssectionof thisGuide fordetailsonpayment
limits. Investment earnings on your account will become tax
free.

Limits apply to themaximum amount you can transfer to a
standard Pension Account if your TTRAccount is converted.
See below for details.

12 If your employer doesn’t offer salary sacrificeor you’re self-employedor notworking, you cangrowyour super throughpersonal contributions andclaim
a tax deduction. Learnmore about salary sacrifice or claiming a tax deduction for personal contributions on ourwebsite hostplus.com.au orHowSuper
WorksGuide, hostplus.com.au/pds

13 "gainful employment" or "gainfully employed"means employed or self-employed for gain or reward in any business, trade, profession, vocation, calling,
occupation or employment.
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Hostplus Pension Accounts explained
Our Pension Accounts convert your super into retirement
income. You can choose regular pension payments or lump
sumwithdrawals, and select howmuch and how often you’re
paid (within limits, which we’ll explain later in this Guide) and
your payments will bemade to your nominated bank account
or financial institution.

You’ll need to invest aminimumof $10,000 in your Pension
Account, up to amaximumof $2million for the 2025-26
financial year. Depending on your circumstances and when
you first started a retirement income stream, your personal
transfer balance capmay be between $1.6million and $2
million. You can’t investmore than this in a Hostplus Pension
Account, however you can retainmoney in a super account
or withdraw it as a lump sum if you’re eligible.

Just likeyoursuperaccount,youcanchoosehowyourPension
Account is invested. Any investment returns you receive on
your Pension Account are tax free, and credited to your
account after deducting investment fees and costs. You can
read about fees and costs that apply in the Fees and costs
section of this Guide.

Do you need to keep your super account open if you open
aHostplus Retirement Account?

You don’t have to keep a super accountwhen you open aTTR
Account or Pension Account, but somemembers choose to.
Thismight be because they’re still working and want to keep
makingsupercontributions,ortocontinueaccessing insurance
throughtheirsuper. Itmightalsobepartof theiroverall financial
plan and a strategy formanaging amounts above the general
transfer balance cap.

It's important to think about the pros and cons of keeping a
super account open after becoming a Hostplus Retirement
Accountmember, because you’ll pay admin fees for each
account you hold, andmay paymore tax than needed.

It’s always advisable to speak with a licensed financial planner
to understand your options.

How longwill your Pension Account last?

How long your Pension Account will last depends on a range
of things like:

the amount and frequency of your pension payments and
lump sumwithdrawals, and

the investmentoptionsyouchoose,howtheyperformover
time, and the investment returns you receive.

If you need help selecting investment options or working out
the ideal amount for your regular payments, we can help.We
have a range of flexible support and advice options, including
the online digital SuperSmart advice tool, available at no cost
toHostplusmembers14andcomprehensivepersonal financial

advice. You can readmore about all of our support options in
the Expert advice section of this Guide.

You’ll continue to receive payments or be able to access lump
sums until your account balance is exhausted. If your balance
falls under$1,000,we’ll transfer the remainingamount toyour
nominatedbankaccountor financial institutionandcloseyour
account. Depending on your circumstances, youmay then be
eligible to receive Age Pension payments or increased Age
Pension payments as a source of income. Contact Services
Australia to learnmore, servicesaustralia.gov.au

14 Hostplus has engaged Industry Fund Services Limited (IFS) ABN 54 007 016 195, AFSL 232514 to facilitate the provision of financial advice tomembers
ofHostplus viaHostplus financial planners and theweb-basedproduct SuperSmart*. Hostplus financial planners areAuthorisedRepresentatives of IFS
and feesmay apply for personal financial advice; for further information about the cost of personal advice, you can speakwith your Hostplus financial
planner or visit our website hostplus.com.au. Information to help you decidewhether youwant to use personal financial advice services being offered
is set out in the relevant IFS Financial Services Guide, copies are available from your Hostplus financial planner or SuperSmart. *Due to complexities
associatedwith certainmember accounts, some SuperSmart advice journeysmay be unavailable for somemembers. If you're unable to access an
applicable SuperSmart advice journey, please contact us 1300 303 188 andwe can help youwith other options.
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HOSTPLUSRETIREMENTBONUS

TheRetirementBonusisanadditional
top-uptoyouraccount thatyoumay
receivewhen transferring from an
eligible Hostplus accumulation
account or TTRAccount to a
Hostplus Pension account.

Where does the Retirement Bonusmoney come
from?
1. WhenyouhaveaHostplusaccumulationorTTRAccount,

Hostplus sets aside a portion of investment returns to
payfor futurecapitalgainstaxwhentheFund’s investment
assets are sold.

2. Whenyoutransfer fromaneligibleHostplusaccumulation
account or TTR to a Hostplus Pension Account, your
balance is transferred toa tax-freeenvironment.This can
create tax savings for the Fund.

3. If you’re eligible, we automatically pass an estimate of the
tax savings on to you as a Retirement Bonus.

Eligibility
TheRetirementBonus isanewfeaturethat isexpected
to be available to eligible newHostplus Pension
Accounts fromNovember 2025. Check
hostplus.com.au/retirementbonus for the activation
date.

You can be eligible for a Retirement Bonus if youmeet
all of the following conditions:

You transfer all or part of your existing Hostplus
accumulation or TTR balance to a newHostplus
Pension Account.
You’ve been aHostplus accumulation or TTR
Accountholder foracontinuous12-monthperiod
prior to transfer.
Your balance has been invested in eligible
investment options for a continuous 12-month
period prior to transfer.

Retirement Bonus rates
Retirement Bonus rates vary per investment option andmay
change over time (including being reduced to nil).

Note that some investment options (e.g. Choiceplus, Cash,
DiversifiedFixed Interest)will alwayshaveanil bonus rategiven
their taxation attributes.

How it is calculated
If eligible, thecalculationof theRetirementBonus isbasedon:

The proportion of your existing account balance that you
transfer to a Hostplus Pension Account.

Your account balance in each investment option over the
12months prior to transferring to a Hostplus Pension
Account.

TheRetirementBonusrates foreachapplicable investment
option.

Adjustments for any withdrawals, deposits and switches in
your account over the 12months prior to transferring to a
Hostplus Pension Account.

To obtain your Retirement Bonus estimate, log in toMember
Online at hostplus.com.au/memberonline and select Super
> Balance estimate.
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Your contributions caps
The Retirement Bonus is not treated as a contribution so will
not count towards your concessional or non-concessional
contributions caps.

Your transfer balance cap
The Retirement Bonus forms part of your Hostplus Pension
starting balance and therefore counts towards your transfer
balancecap. You’ll need tomakesure theamountyou transfer
to yourPensionAccount, plus yourRetirementBonusandany
othermoney you hold in other applicable pension accounts
doesn’t exceed the cap.Wewill not commence a Pension
Account with an amount that exceeds the general transfer
balance cap at the time.

RetirementBonuspaymentsmaychangeorstop
RetirementBonuspaymentstomembersareatthediscretion
of Hostplus and subject to the tax position of the Fund.
Hostplus reserves the right to change or to stop paying the
Retirement Bonus to any or all members at any time, without
prior notice. Hostplus carries outmonitoring of Retirement
Bonus payments to identify activity thatmay be detrimental
to the Fund and othermembers. If unreasonable activity by a
member is identified, Hostplusmay choose to stop and/or
reverse Retirement Bonus payments to amember at its
discretion.
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STARTINGYOURHOSTPLUS
RETIREMENTACCOUNT

It’s easy to apply for a TTR or Pension Account. Here’s how:

If you’realreadyaHostplusmemberandhave
access toMemberOnline, simply log in at
hostplus.com.au/memberonlineandselect
Super > Pension application.

If you’re not already a Hostplusmember you
canapplyonlinebygoingtohostplus.com.au
and clicking join.

If you prefer, you can complete and return
theapplication form in thebackof thisGuide.
(You don’t need to complete the form if you
apply online.)

Whicheveroptionyouchoose,makesureyoucompleteall the
required fields and provide the necessary supporting
information so that your application is processedasquickly as
possible.

If your application is successful, we’ll open an account in your
name.Aspartof yourapplication, youwill haveconfirmedyour
preferred income amount and payment frequency. If your
needs change, you can adjust your payment amount or
frequency at any time (within government-set limits).

You’ll have a14-day cooling-off period from thedatewe issue
your welcome letter if you change yourmind about your
account. See theCooling-off period sectionof this Guide to
learnmore.

Before you get started…
Howmuch incomewill you need in retirement?

This dependson a rangeof things, and is as unique as you are!
A helpful benchmark is aiming for a retirement income of
around 70%of your pre-retirement take-home pay. You can
also look at your existing budget and expenses and use that
toestimateyour retirement incomeneeds.Thegovernment’s
Moneysmart website has a great budget planner, which you
can find atwww.moneysmart.gov.au

Another helpful tool to consider is the Association of
Superannuation Funds of Australia (ASFA) Retirement
Standard.ASFAcreatedtheseguidelinesafteranalysingretired
Australians’ expenses and spending habits in retirement,
assuming retirees own their own home and are in relatively
good health.

Theydefine ‘comfortable’ and ‘modest’ retirementsas follows:

A comfortable retirement ‘allows retirees tomaintain
a good standard of living in their post work years. It
accounts for daily essentials, such as groceries,

transport and home repairs, as well as private health
insurance, a range of exercise and leisure activities and
the occasional restaurantmeal. Importantly it enables
retirees to remain connected to family and friends
virtually – through technology, and in personwith an

annualdomestictripandan international triponceevery
seven years.’

Amodest retirement ‘budgets fora retirement lifestyle
that isslightlyabovetheAgePensionandallowsretirees
toaffordbasichealth insuranceand infrequentexercise,
leisure and social activities with family and friends.’
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To see ASFAs latest annual income estimates for
couples and singles, go to superannuation.asn.au/
resources/retirement-standard/. For amore
personalised estimate of howmuch you’ll need at
retirement, try our free online Retirement Projection
Calculator whichwill guide you through a few simple
questionstohelpyouestimateyourretirement income
andshowhow longyourPensionAccountmay last.Go
to hostplus.com.au/supercalculator

Our flexible financial advice options are also available
to guide you, including the SuperSmart digital advice
tool if you’re already aHostplusmember.

Are you eligible for the government Age Pension?

If you’re worried that your Pension Account won’t be enough
to fund your retirement, remember that youmight be eligible
for thegovernmentAgePension ifyou’reanAustralianresident
overage67andmeetcertaineligibility requirements (including
income and assets tests). This can help youmanage your
budget and supplement your retirement income.Whilemany
retirees qualify for some level of government Age Pension
payment, the amount will depend on your personal
circumstances.

Youmay also be eligible for a concession card which unlocks
cheaper utility andmedical bills, public transport and other
goods and services.

Learnmore about the government Age Pension and how it
works with aHostplus Pension Account at hostplus.com.au/
members/retirement/plan-your-retirement/
age-pension-and-super or servicesaustralia.gov.au/
retirement-years

Howmuch do you need to start a Hostplus Retirement
Account?

To start either aTTRAccount or PensionAccount, you’ll need
to invest at least $10,000 of your super. You can’t start a TTR
or Pension Account with non-supermoney. See theATO
website to learnmoreaboutoptions for toppingupyoursuper
before you start a TTR or Pension Account.

There’s nomaximumbalance you can hold in a TTRAccount.
However, for Pension Accounts, you can only transfer up to
$2million into retirement phase in themy.gov.au, in line with
the general transfer balance cap.

If you expect your starting balancewill be close toormeet the
general transfer balance cap, please see below for details and
important things to consider.

You can’t add extramoney to your TTRAccount or
Pension Account once you’ve opened your account, so
make sure you top up your super account (including any
rollovers and personal super contributions) before you
open your account.We can roll-in super you havewith
other funds as part of setting up your TTR or Pension
Account if youprovide the requireddetails and authorise
us to do this on your behalf.
Ifyoufindyourselfwithmoremoneyto investafteryou’ve
opened your account, please contact us to discuss your
options.

Your account will be invested in your chosen investment
options from the date we’ve received all funds you’ve
nominated to form your opening account balance. This
includes rollovers fromother fundsandanysuper investments
that need to be sold before themoney can be transferred to
your account. Your account will not be eligible to receive
investment returns until all funds are received.

Transfer balance cap

Thegeneral transfer balance cap is a government-set limit on
the total amount you can transfer to tax-free retirement
income products. The cap applies to the total amount you
hold across all pension products, and is tracked through your
Tax FileNumber (TFN). The cap for the 2025-26 financial year
is $2million. If you exceed the cap, you’ll have to pay tax. You
canviewyourpersonal transferbalancecap intheATOsection
of yourMyGov account atmy.gov.au

The cap doesn’t apply to TTR accounts.

If your Pension Account balance increases due to positive
investment returns, the returns won’t count towards your
personal transfer balance cap. If your balance decreases as a
result of pension payments or investment losses, you can’t
top up your balance if you’ve previously transferred up to the
limit.

Refer to the ATO's Transfer BalanceCap information online to
learnmore at ato.gov.au/tax-rates-and-codes/
key-superannuation-rates-and-thresholds/
transfer-balance-cap

Penalties for exceeding the cap

You are responsible for ensuring that the opening balance
of your Pension Account is within your personal transfer
balance cap.

Yourpersonal transferbalancecapequals thegeneral transfer
balance cap in the relevant financial year you commence a
pension and enter the tax-free environment, and includes
amounts you hold in any other retirement income products.

If you exceed the cap, you’ll need to withdraw the excess
amount fromyourPensionAccountandpayanexcesstransfer
balance tax. The tax will apply to the excess amount plus any
notional investment earnings on that amount. The tax rate is
15% if it’s the first time you’ve exceeded the cap, and 30% if
you exceed the cap again.
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What you need to do if you exceed the cap

If you exceed the cap, you will need to remove the excess
amount from your Pension Account and pay the excess
transfer balance tax. Your options for removing the excess
amount from your Pension Account are:

Transfer the excess back to a super account.This keeps
the funds in super, but investment earnings will be taxed at
up to 15% instead of being tax free.

Withdrawtheexcessasa lumpsum.Youcanwithdrawthe
excess amount as a lump sum, but thismay have tax
implications if you’re under 60.

The ATOmonitors individuals’ retirement income stream
balances,andwill notifyyou if youhaveexceededthecap.They
will also direct you to remove amounts above the cap in line
with one of the options above.

If you don’t act on the ATO’s instructions, the ATOwill notify
us directly and we’ll contact you to confirm how you’d like the
excess amount to be paid. If you don’t respondwithin 15 days
of the letter requesting your instructions, we’ll transfer the
excess amount into your existing Hostplus super account (if
you have one), or into a newHostplus Personal Super Plan
account in your name.

If we open a new Personal Super Plan account for you, we’ll
transfer the excess amount to your new account and invest
it in the Balanced (MySuper) investment option. You can read
more about our Personal Super Plan in the Superannuation
and Personal Super Plan PDS, hostplus.com.au/pds

Howdoes the capwork if youwithdraw a lump sum?

If youwithdraw a lump sum fromeither your Pension Account
or another retirement income stream, you will free up space
in your personal transfer balance cap. This also applies to
amounts withdrawn for family law payments, structured
settlements, fraud, and in some cases, bankruptcy.

If you’ve freed up space towards your cap andwant to add
more super to a tax-free retirement income product, please
beaware that youcan’t topupyourPensionAccount. Youcan,
however, open another account.
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Your pension payments
Whenwe’ll pay your pension

Whether you have a TTRAccount or Pension Account, you can choose the frequency and amount of your regular pension
payments from the following options:

YearlyHalf yearlyQuarterlyMonthlyFortnightly

You can pick themonth you’d like your first payment to occur, and can
choose to receive your payment on the 15th of themonth (n/a in July for
yearly payments) or the last day of themonth.

Your choice of the 15th

ofthemonth,or the last
day of themonth.

Paid every second
week.

If you don’t choose your preferred payment frequency, we’ll
pay your pension yearly in June.

If yournominatedpayment fallsonaweekendorpublicholiday,
we’ll process your payment oneworking day before the
payment date.

Your pension paymentsmust start in the same financial year
that you commence your TTRAccount or Pension Account,
though if you start your account in June, you can elect to
receive your first pension payment in the following financial
year. Your payments will commence as soon as we have
received all funds required to set up your account, and we’ll
continue paying you as instructed unless you advise us
otherwise. You can change your pension payment frequency
and amount through PensionOnline or by writing to us (more
on this below).

Howwe'll pay your pension

Wewill pay your pension payments to your nominated
Australian bank, building society or credit union account. Your
nominated accountmust be in your name. You can nominate
a joint account, but youmust be one of the account holders.
You can’t nominate a business account.

Minimumpayment amounts

Thegovernmenthassetminimumamountsthatmustbepaid
to you each year from your TTR or Pension Account. These
are called draw-down rates. Theminimumdraw-down rates
areapercentageofyouraccountbalance,anddependonyour
age. There’s nomaximumamount you are able to draw down,
unless you hold a TTRAccount.

Theminimumdraw-down rates for the2025-26 financial year
are:

Minimumdraw-down rateYour age

4%Under 65

5%65-74

6%75-79

7%80-84

9%85-89

11%90-94

14%95+

Let’s take a look at how this works.

Example: Bonnie is 67 and has a Pension Account with
a balance of $550,000. Using the table, we can see that
herminimumdraw-down rate for the current financial
year is 5%. Bonnie is comfortable drawing down the
minimumamount, so her pension payment for the
2025-26 financial yearwill be: $550,000 x 5%=$27,500
p.a.

Bonniecanchoosewhether she receives this asasingle
annual payment, or spread over regular fortnightly,
monthly, quarterly or half-yearly payments.

If you request theminimumdraw-down amount, the amount
paid to you in your first year will be a pro-ratedminimum
amount fromthedateyourpensionpaymentsstart to30June
of that financial year, unless you request a specific income
amount for that period.

Example: Sam is 75 and starts his pension on 1 April
2026,meaning there are 3months left in the financial
year. He chooses theminimumdraw-down amount,
which is 6%of his $200,000 account balance.

Sam’s pension payment to 30 June 2026will be:
$200,000 x 6%= $12,000 x 3 out of 12months (or 25%
of the full yearly amount) = $3,000.

At the start of each new financial year, we’ll notify you of your
newminimumpension payment amount for the financial year
ahead as well asmaximumpayments if applicable. It might
increase or decrease from the previous year, depending on
yourageandaccountbalance.Youcanrequesttochangeyour
pension payments, as long as you are within the
government-set limits.
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Maximumpayment amounts

There’s nomaximumwithdrawal limit for Pension Accounts,
other than the balance of your account.

TTR Accounts are subject to amaximumwithdrawal limit of
10%ofyouraccountbalanceatthestartofeachfinancial year,
or from the date your TTRAccount commences within a
financial year. This limit doesn’t include withdrawals from your
account used to pay superannuation contribution surcharges
or tax on excess super contributions.

Themaximumwithdrawal limit for TTRAccounts applies until
youmeet a condition of release.

Example: Bill is 60 and has invested $150,000 in a TTR
Account. Thismeans themaximumBill canwithdraw is
$150,000 x 10%= $15,000.

Keeping upwith inflation

You can nominate to have your pension payments indexed
each year to keep upwith inflation asmeasured by the
Consumer Price Index (CPI) or indexed by amaximumof 5%.
This feature isavailableonly tomemberswhohaven’t selected
minimumormaximum15draw-downamountsfortheirpension

payments. You can select this option when you apply, or
through PensionOnline.

How to change your pension payments

If you want to change your pension payment amount or
frequency, log onto PensionOnline at hostplus.com.au/
memberonline and go to Retirement > Updatemy pension
payments or download theChangeof Pension Payment form
fromour website.

Important note: If you are overseas, your ability to transact
andmakechanges toyour accountmaybe limited for security
reasons. Please contact us if you have any questions or need
assistance.

Which investment optionwill your pension be paid from?

You can choose how you’d like your TTRAccount or Pension
Account to be invested. If you don’tmake a choice, it will be
invested inourCashoption.Weexplain all investmentoptions
in the Investment section of this Guide.

If youraccount is invested inmorethanone investmentoption,
you can choose which options your pension payments are
withdrawn from. For example, if you invest 80% in the
Balanced option and 20% in the Cash option, youmight
choose to draw 100%of your pension payments from the
Cash option. Thismeans your pension payments will come
entirely fromtheCashoption.Youcanupdateyourpreference
if you need to.

Here are your other choices if you’re invested inmore than
one option:

Pro-rata

If you choose pro-rata, your payments will be drawn
from the same ratio as your investments. For example,
ifyouhave70%invested intheBalancedoptionand30%
invested in theCashoption, yourpensionpaymentswill

be comprised of 70%Balanced, 30%Cash.

Proportional

You decide on the proportion of your pension payment
you’d like to be drawn from your chosen investments.
For example, youmight choose 50% from theCash

option,and50%fromtheBalancedoption.Yourpension
payments will then comprise amounts from50%

Balanced, 50%Cash

Priority order

You can choose the order you’d like your pension
payments to be drawn from. For example, youmight

requestyourpaymentsbedrawnfirst fromtheBalanced
option, followed by the Cash option. In this example,
whenyouramount invested in theBalancedoption runs
out of funds, your payments will then come from the

Cash option.

Your nomination will remain in place unless you change it
through PensionOnline or if you complete and return the
Pension plan change of details form, available fromour website
orbycontactingus. If youdon’tmakeachoice, yourpayments
will bemade pro-rata from your chosen options.

If the investmentoptionyou’vechosen runsoutof funds, your
payments will bemade pro-rata from your remaining
investment options (excluding Choiceplus).

If you chooseChoiceplus (Pension Accounts only, not
available to TTRAccount holders)

If you choose to invest in Choiceplus, please note that you
can’t draw your pension payments from your Choiceplus
investments. You will need to invest aminimum amount in a
non-Choiceplus investment option, and your pension
payments will be drawn from there.

15 Maximumpayment limits only apply to TTR accounts.
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Please note:Our endof financial year processesmay
mean fortnightlypensionpayments andPensionOnline
information are delayed during the first twoweeks of
July.
Due toendof financial year processing, thedeclaredunit
priceforHostplus investmentoptionsmaynotbefinalised
for up to 14 days after 30 June. Thismeans that:
Fortnightlypensionpaymentsdue inthefortnightafter
30 Junewill be payable in the fortnight after, and you
mightreceivetwofortnightlypensionpaymentsduring
this period.
The estimatedminimum/maximumpayments shown
on PensionOnline from1 Julymay vary to the actual
minimum/maximumpayment you receive.

Lump sumwithdrawals

Pension Accountmembers can request partial or full
withdrawals by submitting a withdrawal request. Lump sum
withdrawals are only available to TTRAccount holders with
unrestrictednon-preservedbenefitswhosubmitawithdrawal
request via the form available fromour website. If you are a
TTRAccount holder, check yourMember Statement to see if
your benefit includes unrestricted non-preserved benefits.

Lump sumwithdrawals will be paid to your nominated bank
account or financial institution.

Partial withdrawals

You can submit a partial withdrawal request through Pension
Online by going to Retirement > Apply for a partial withdrawal,
orbycompletingthePensionwithdrawal form fromourwebsite,
hostplus.com.au/retirement

Youmust withdraw at least $1,000 each time, and leave at
least 1%of your balance in each investment option. If you’re
using PensionOnline, themost you can withdraw is the lower
of $150,000 or 90%of your account balance.

Towithdrawmore,usethePensionwithdrawal formandprovide
certified ID.

Note that youmay also need to use the form along with
providing your certified ID if you are based overseas in a
countrydeemed 'higher risk' fromadata security perspective.
These restrictions apply as part of our efforts to protect
members' accounts.

Full withdrawals

YouwillneedtocompleteandreturnaPensionwithdrawal form,
authorised by appropriate signatories, and provide relevant
certified ID.

If some of your Pension Account is invested in
Choiceplusandyou’d liketoaccessthosefunds,youwill
need to sell down your chosen investment(s) in
Choiceplus before you can submit your withdrawal
request. Note that if you do this, youwill need to
maintainan ‘incomepaymentreserve’ofat least$2,200
in your non-Choiceplus investment option(s).

See theChoiceplusGuide to learnmore, available
at hostplus.com.au/pds

Here are some important things to note if you’re intending to
withdraw a lump sum from your Pension Account:

You’ll need to apply through PensionOnline or by using the
appropriate form.We cannot accept withdrawal requests
by phone, email or fax.

You can only cancel a withdrawal request by providing us
with written instructions.

The unit price used to calculate your investment returns
(and amounts you hold in each investment option) is
declared and published daily.

If you’re under age 60, taxmay apply to lump sum
withdrawals. See the Tax and your Pension section of this
Guide to learnmore.

Lump sumwithdrawals do not contribute to your required
minimum annual pension payments.

Withdrawingmoney from your Pension Account can have
tax and social security implications, so can affect your
Centrelink entitlements. To learnmore, contact a licensed
financial planner or Centrelink.

Transfers out of regulated funds

If you transfermoney out of a Pension Account, including to
another APRA-regulated fund, we are generally required to
process your request within 3 business days of receiving your
completed request. Your request will be transferred using the
latest available unit price.

If you hold a TTRAccount, it can only be transferred (i.e.
commuted):

to pay an unrestricted non-preserved benefit

to pay a superannuation contribution surcharge

to pay a family law split

to purchase another non-commutable pension product

to your nominated super fund

if youmeet another condition of release.

To find outmore about accessing your TTRAccount or
Pension Account as a lump sum, please contact us.
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Protectwhat you've built, for your loved ones
It’s important to let us know how you’d like your remaining
account balance to be paid when you die. Nominating a
beneficiary helps ensure those close to you are looked after.

We can pay your remaining balance as a lump sum, or as a
Pension Account to eligible dependants.When paid as a
pension, it’s referred to as a reversionary pension.

Wecanpayyour remaining
TTR or Pension Account as
areversionarypensionto…

Wecanpayyour remaining
balance as a lump sum to…

your spouse (including de
facto and same sex
spouse)

your spouse (including de
facto and same sex
spouse)
your children (including
adopted, step or
ex-nuptial children)

a child (including adopted,
steporex-nuptial children)
under theageof18,under
25 and financially
dependent, or a disabled
child nomatter what ageb

a financial dependent, or
an interdependenta.

a financial dependent, or
an interdependent17.

a Youhavean interdependency relationshipwithanotherperson (whether
or not related by family) if all the following conditions are satisfied:

you have a close personal relationship with the other person, and
both of you live together, and
one or each of you provides financial support to the other, and
one or each of you provides domestic support and personal care to the
other.
An interdependent relationship can also exist if a close personal
relationshipexistsbuttheotherrequirementsfor interdependencyare
not satisfied becauseof a physical, intellectual or psychiatric disability.

b Achildaged18yearsorovercannot receive thedeathbenefit in the form
of a pension unless financially dependent and then, once the child turns
25 any reversionary pensionmust be commuted (cashed) as a tax free
lump sum. If the child is permanently disabled, there is no requirement
to commute the reversionary pension.

Threeways to nominate a beneficiary

You can select one of the following options:

1. Nominate a reversionary beneficiary

You can only nominate a reversionary beneficiary when you
first set up your account. Once a reversionary beneficiary
nomination has been accepted by the trustee, it is generally
binding.

If you nominate a reversionary beneficiary, your pension
payments will automatically revert to themupon your death16

once they have provided certified proof of their identity and
their TFN declaration17 bank account details and any other

required information to us.

The total value of the reversionary pension will count towards
the recipient’s personal transfer balance cap 12months from
the date of your death.While your beneficiary can’t roll a
reversionary pension back into super, they can request to
withdraw the balance as a lump sum, whichmay have tax
implications.

All fund rules and laws regulating your pensionwill continue to
apply to the pension once it reverts to your nominated
beneficiary.

If yournominated reversionarybeneficiarydieswhile receiving
the pension payments, the remaining balancemay be paid as
a lump sum to their dependant(s) or estate. See the previous
section formore information.

Ifyouwould liketochangeorremoveyourreversionary
beneficiary at a later date, you can only do so by
completing a newTTR or Pension Account application
and transferring your existing TTR or Pension Account
to your new account.
Your nomination should alignwith your overall estate
plan. Consider your personal circumstances, and if you
needmore information, speakwith us or seek financial
advice.

16 Achild aged18 years or over cannot receive the death benefit in the formof a pension unless financially dependant and then, once the child turns 25 any
reversionary pensionmust be commuted (cashed) as a tax free sum. If the child is permanently disabled, there is no requirement to commute the
reversionary pension.

17 If your nominated beneficiary is under age 60 and doesn’t provide a TFN declaration, theymay pay tax at the highest tax rate.
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2. Make a binding nomination

You canmake a binding nomination when you open your
account or any time by completing and returning a Binding
death benefit nomination form, available at hostplus.com.au/
retirement or by contacting us for a copy.

A binding death benefit nomination directs the trustee to pay
your remaining account balance, known as a death benefit, to
your estate or nominated dependants. Binding nominations
are valid for three years. If your nomination is valid at the time
of your death, the trustee will usually be bound to follow your
payment instructions.

Your nomination will become invalid if your beneficiary is no
longer a dependant when you die. The trustee will use its
discretion to decide how your benefit is paid if this happens.
It’s important to keep your nomination up to date if your
circumstances change to ensure it remains valid.

If you nominatemore than one beneficiary, you will need to
state clearly howmuch of your benefit each beneficiary is to
receive.

To help you keep track of your binding nomination, we will list
your nominated beneficiaries on your annual statements and
provide opportunities to confirm or update them.We’ll also
remind you to renew or update your nomination before the
three-year period lapses.

Upon your death, your beneficiary can choose to receive the
remaining balance as a lump sumpayment or an income
stream (if they’re eligible). A dependant choosing an income
stream should ensure they don’t exceed the general transfer
balance cap.

Werecommendyourbeneficiariesseek financial adviceas the
tax treatment of their benefits will depend on their
circumstances.

3. Make a non-binding nomination or update yourWill

You can also nominate a preferred beneficiary using a
non-bindingnominationtoreceivea lumpsumorcashbenefit.
You can do this when setting up your account, or any time
through PensionOnline by going toMy profile >My
beneficiaries, or by contacting us.

You can decide who youwant your benefit to be paid to, and
in which proportions. Upon your death, the trustee will take
yournomination intoconsiderationaswell asanyWill youhave
in place. However the trustee is not obligated to comply with
your wishes, and retains sole discretion regarding who your
benefit is paid to.

Unlike binding nominations, non-binding nominations don’t
need regular confirmation. If your circumstances change,
pleasemakesureyouupdateyournominationthroughPension
Online or by contacting us.

What happens if you don’tmake a nomination?

If youdon’tnominateabeneficiary, thebalanceofyouraccount
will be paid to your estate or dependants, or a combination of
both, as determined by the trustee.

Death benefit rollovers

Beneficiarieswhoareeligible foran incomestreamcanrollover
superannuationdeathbenefit lumpsumstoanother fund,but
the rollovermust be used to commence a new death benefit
income stream in the new fund. Death benefits can’t be rolled
over into a superannuation account.
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WHY INVESTWITHHOSTPLUS?

Yourpension is likely tobeoneof the
biggest assets you’ll have, so it’s
greattoknowthatyoucanhaveasay
in how your pension balance is
invested.
This Guide explains the investment options we offer, our
investingapproachandhowtochooseorchangethewayyour
pension is invested.

Here are some of themany reasonsmore than 1.8million
Australians invest with us!

MoreChoice, More Control
Ourwide range of investment options offer choices
to suit ourmembers’ diverse needs. You can leave the
investment decisions to us—or take control and

choose yourself.

Award-Winning Performance
Our goal is simple: delivering the best retirement
outcomes for ourmembers.We’re proud of our
award-winning track record – check out our

performance and learnmore at
hostplus.com.au/top-performer.

Unique Long-TermApproach
We focus on the long game, striving for strong,
sustainable results for ourmembers. Instead of

chasingshort-termwins,webuildtrustedpartnerships
with top investmentmanagers, unlocking access to
high-quality assets that performover time. Your

pension is designed to support you in retirement, so
your investment strategy should work for that
long-term horizon. That’s whywe invest with a

future-focused approach.
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When it comes to investing for ourmembers, we hold the following core investment beliefs and believe that:

Investment risks
Long term
Implementing a long-term investment strategy
can produce superior outcomes for our
members.

Mindful exposure to investment risks is
necessary to achieve competitive returns.

Environmental, Social andGovernance (ESG)
factors

Asset allocation
Asset allocation can be themain contributor to
overall portfolio performance.

Considering ESG factors can lead to
better-informed investment decisions.

Diversification

Opportunities
Asset allocation settings based on long term
views canmaximise long term returns, with
variances from these settings permitted to take Diversification canprovidedownsideprotection

and can decrease risk.advantageofopportunities in themediumterm.
Short term views on asset allocation cannot
reliably add value.

Illiquid assetsCapital growth
Capitalgrowthcanprovidesuperior returnsover
the long term compared to income.

Illiquid assets can provide an illiquidity premium
and can increase diversification.

Foreign currencies
Activemanagement
Financial markets can be inefficient, which can
create opportunities for activemanagement.

Foreign currencies can enhance diversification,
and that these exposures are bestmanaged at
the portfolio level.

Investment governance
Net returns
Net returns can be enhanced by putting
downward pressure on fees, without sacrificing
activemanagement or good investment
opportunities.

Robust investmentgovernance frameworks can
improve decisionmaking.

Readmore about our core investment beliefs at hostplus.com.au/howweinvest
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What to consider before you invest
It’s great to know that you’re in thedriver’s seatwhen it comes
to choosing your investment options, but important to think
about your goals, preferences and personal circumstances
beforemaking a decision.

Here are some important things to consider:

What’s importanttoyou?Weofferavarietyof investments
designed to suit a broad range of preferences. So whether
you’re seeking the best return after fees and costs for a
given level of risk, low investment fees and costs, or
investments thatmay align with your values—one of our
investment options is likely to suit.

Howmuch investment risk are youwilling to take?All
investments carry some level of risk, meaning returns can
be higher or lower than expected. Generally, the higher the
expected return, the greater the level of risk you will need
to take—and vice-versa.

Over the long term, investments with higher risk
typically generate higher returns, while investments
with lower risk typically generate lower returns.

What’s your investment timeframe? Your investment
timeframe is how long your super stays invested. Most
people can’t access their super until at least 60 and often
keep it invested in a pension account after retiring. A longer
timeframe gives youmore time to handlemarket ups and
downs. If you're nearing retirement or already retired, you
mightprefer investmentoptionswith lower riskandvolatility.

Howmuch control do youwant? You can choose one or
more of our investment options and can change your
selection over time. If you prefer not to choose or want to
leave the choice to us, we’ll invest your pension in our Cash
investment option. If you’re looking formore choice and
control, youcan invest inChoiceplus18andaccessabroader

menu including direct shares and exchange traded funds.

These are just some of the things to consider beforemaking
an investment choice. It’s also important to think about how
muchsuper you’ll needwhen you retire, your retirement goals
andobjectives,andyourbroader financialpicture– likewhether
you have investments outside super thatmight form part of
your income in retirement. For help estimating howmuch
super you’ll need, check our free Retirement Projection
Calculator, available at hostplus.com.au/supercalculator

The calculator helps youwork outwhat income you’re likely to
get from super and the age pensionwhen you retire, and how
things like contributions, your investment choices, retirement
age and lifestyle choicesmay affect your retirement income.

We’re here to help!

Ifyouneedsupportwithyourgoalsandmakingachoice,
we’re here to help. You can access the SuperSmart
digital advice tool at no cost throughPensionOnline for
personal guidance on investment choice. If you’d like
more in-depth investment advice or help with your
broader financial plan, our in-house financial planners
canhelp (feesapply).19Learnmoreathostplus.com.au/
advice

Prefer to leave it with us? If you’d prefer to leave the
decisionstous,wewill investyourpension inourdefault
Cash option.

18 Only available to Hostplus Pension account holders. Not available to TTR account holders.
19 Hostplus has engaged Industry Fund Services Limited (IFS) ABN 54 007 016 195, AFSL 232514 to facilitate the provision of financial advice tomembers

of Hostplus via Hostplus financial planners and theweb-based product SuperSmart. Hostplus financial planners are authorised representatives of IFS
and feesmay apply for personal financial advice. For further information about the cost of personal advice, you can speakwith your Hostplus financial
planner or visit hostplus.com.au/advice. Information to help you decidewhether youwant to use personal financial advice services being offered is set
out in the relevant IFS Financial ServicesGuide, copies are available fromyourHostplus financial planner or via SuperSmart. Terms and conditions apply,
hostplus.com.au/supersmart
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INVESTMENTBASICS

Our investmentmenuoffers a broad
range of investment options.
Beforewedive intoeachof these investmentoptions indetail,
let’s go through some investment basics. It’s helpful to
understand these concepts, which we’ll refer to throughout
this Guide. They can also help you understand and compare
investment options.

Asset classes
An asset for investment purposes is something you own that
is expected to bring financial benefits or grow in value over
time. An asset class is a grouping of investments with similar
characteristics. Cash, property and Australian shares are
examples of asset classes. Investment options are generally
madeupofoneormoredifferentassetclasses.Knowingwhich
asset classes your pension is invested in can help you
understand how your balancemight change over time, as it’s
connected to the level of risk and the investment option’s
return objective.
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Types of asset classes
Here’s an overview of themain types of asset classes we invest in:

What is it?Asset class

Listed equities
Listed equities are shares of companies that are listed on public stock exchanges. They can be easily bought and sold, and their
share price can fluctuate significantly due tomarket conditions.

Australian shares are typically investments in companies listed on theAustralian Securities Exchange
(ASX). Shares are sometimes called equities, securities or stocks. Their returns can come from
dividends (income) and changes in the share price over time (capital gains or losses).

Australian shares

International shares – Developedmarkets are typically investments in companies from economically
advancedcountries thatare listedon international stockexchanges.Returns frominternational shares
can come from a combination of dividends and capital gains or losses, plus any impact of currency
movements.

International shares –
Developedmarkets

International shares – Emergingmarkets describe investments in companies in the up-and-coming
economies typically in Asia, Africa, theMiddle East, SouthAmerica and Eastern Europe. Returns from
international shares can come from dividends, changes in share prices, and currencymovements.

International shares –
Emergingmarkets

Unlisted assets
Unlisted assets aren’t typically listed on public stock exchanges like the ASX,making themharder to buy and sell quickly. These
have different return patterns to other asset classes, they can help diversify returns and reduce risk.

Property investments include real estate assets like shopping centres, industrial warehouses, office
buildings, and residential housing. Returns can come from rental income, as well as changes in the
property value over time.

Property

Infrastructure investments includeassets thatprovideessential public facilitiesandservices like roads,
trains, ports, airports, hospitals, schools, telecommunications, and utilities like water and electricity.
Returns can come from income generated from these assets as well as changes in the asset value
over time.

Infrastructure

Private equity includes investments in companies that are not listed on public securities exchanges.
These investments provide finance to support the different stages of a company’s growth. These
companiesmight eventually be listed on public securities exchanges. Returns generally come from
changes in the value of the company.

Private equity

Credit investments involve loans to borrowers in exchange for regular interest payments, plus
repayment of the original loan amount atmaturity. Credit investments include corporate bonds and
mortgage-backed and asset-backed securities.

Credit

Alternative investments include non-traditional strategies like hedge funds, which aim to deliver
positive returns in both rising and fallingmarkets. They often use different approaches tomanage
risk and are designed to perform differently from shares and bonds.

Alternatives

Bonds and cash

Bonds are loans to a government, semi-government authority or large corporation in exchange for
regular interest payments, plus repayment of the original loan amount when the loan period ends.Bonds

Cash investments include deposits, bank bills and short-term bonds issued by governments and
companies. Cash investments are short-termobligations (usually less than90days) and their returns
come from interest payments, similar to your bank account.

Cash
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Growth and defensive assets
Assetsclassescanbeclassifiedashavinggrowthordefensive
characteristics, or a combination of the two.

Growth assets

Growth assets include asset classes like
Australian shares and Private equity. They
generally provide relatively higher returns
over the longer term but have a
correspondinghigher levelof risk (increased
chance of a negative return and greater
volatility). A high proportion of their returns
come from capital growth (or losses) rather
than income,meaningthevalueof theasset
changes over time.

Defensive assets

Defensive assets are generally lower risk
(decreased chance of a negative return and
lower volatility) asset classes like Cash and
Bonds,with a correspondingexpectationof
lower (butmoreconsistent) returnsover the
longer term. A high proportion of their
returns come from income (cash) flows
rather than capital growth (or losses).

Mix of growth and defensive assets

Some asset classes, such as infrastructure,
property and alternativesmay have both
growth and defensive characteristics.
Theway theseassetclassesgeneratemost
of their returns can determine their
classificationasmostlygrowthordefensive.
For example, where they generate a higher
proportion of their returns from strong
income (cash) flows rather than capital
growth, like bonds do, these assetsmay be
classified asmostly defensive.

Where they derive a higher proportion of
their returns from capital growth (or losses)
rather than income(cash) flows, in thesame
manner that listedequitiesdo, theseassets
may be classified asmostly growth.

Asset class performance over time
Investmentmarkets are unpredictable. Past performance
shows that over shorter periods, it’s almost impossible to
predict which asset class will earn the highest rate of return.
However, over the long term, growth assets like Australian
shareshaveconsistentlyearnedhigherreturnsthandefensive
assets likecashandbonds.Thatmeanssomeonewhoinvested
in these asset classes generally would have done better than
someonewho put all their money in cash or bonds over the
same period.

While past performance is not a reliable indicator of future
performance, it does give an insight into howeach asset class
hasperformed.Generally, short-termperformanceofgrowth
assets ismore unpredictable than that of defensive assets.

Why do returns change?

While investmentmarketsarehardtopredict, theperformance
of different asset classes tend not to all move in the same
direction, at the same time, or at the same speed. Each of
these assets will perform differently at different times
depending on things like company performance, supply and
demand, geopolitical events like wars and natural disasters,
technological changes, regulatory changes, the state of the
local and global economy – andmore. A change that is good
for one asset class can be bad for another. That’s why
diversification is so important!

Our investment options all have different levels of
risk. You should read the Investment risks section of
this Guide formore detail about the risks of investing.
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What exactly is diversification?

You’ve heard the saying, “Don’t put all your eggs in one basket.”
That’s the ideabehinddiversification. Itmeansspreadingyour
money across different types of investments—like shares,
property, bonds, andmore—soyour super isn’t relyingon just
one investment type to do all the heavy lifting.
Diversification comes inmany forms: across asset classes,
within asset classes (such as different sectors or companies),
and even across geographic regions. If one investment isn’t
performingwell,othersmayhelpbalancethingsout. It’sasmart
way tomanage risk and keep your long-term goals on track.

It makes sense to diversify your investmentmix, and
we’vemade it easy for you. You can choose fromour
broad range of diversified investment options, or
create your own diversifiedmix based on your goals,
preferences and personal circumstances.

Designingandmanagingour investmentoptions
Asset allocation is how yourmoney is divided across different
types of investments—like shares, property, bonds, and
cash—within an investment option.Whenwe design and
manage investment options, we combine different asset
classes to helpmeet the option’s goals for returns and risk.

Higher risk investment options generally deliver
higher returns over time, but they’remore volatile.
Thatmeans their returns aremore likely to go up and

down, resulting in the possibility of lower than
expected or even negative returns at times.

Lower risk investment options generally deliver
lower investment returns over time, but aremore

stable, so have fewer ups and downs.

We set clear limits on howmuch each investment option can
hold in different asset types to helpmanage risk and support
long-term performance. Market shifts, investment activity
andmember contributions and withdrawals can impact the

actual asset allocation.When this occurs, we can alter the
actual asset allocation as required while remaining within the
required asset class ranges.

In the detailed description of our investment options20 in the

Our investmentmenu section of this Guide, you will see the
asset allocations for each investment option.

Think long term

Even if the value of your investment falls from time-to-time,
this doesn’t necessarily mean that your investment has lost
money. You don’t actually losemoney until you sell an
investment for lessthanyoupaid for it.So, if youdoexperience
a year or two of lower (or negative) returns, remember that
when investing for the long term, history has shown that
investmentmarkets usually recover.

Youwouldn’t consider selling your house ifmarket
values fell for a year or two! In the sameway, your
pension is a long-term investment and short-term
fluctuations should not be overly concerning.

Worriedabout fluctuationsasyouapproachretirement?That’s
understandable –but remember,mostpeopledon’twithdraw
all their super at once. It’s usuallymoved into an
account-based pension, which provides regular incomewhile
the rest stays invested. Thismeans yourmoney still has time
to grow over what could be a 20-25 year retirement.

20 See theChoiceplus Guide for details of the investments available throughChoiceplus.
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OUR INVESTMENTOPTIONS

Investmentmenu
You can choose from the following investmentmenu. You can select a single option ormultiple options, depending on your
investment objectives and strategy.

Diversified investment options
Our diversified options invest in combinations of asset classes. Each diversified option has its ownmix of growth and defensive

assets, investment objectives, and level of investment risk, and are offered in three different styles:

Our Socially Responsible
investment options focus on:

Investing in amanner thatmay align with
your personal values.

OurIndexedinvestmentoptions
focus on:

Minimising investment fees and costs.

Our Signature investment
options focus on:

Delivering the best net return for a given
level of risk.

Choiceplus

WithChoiceplus,youchoosefromawide
range of investments.21 You can invest

directly in companies listed on the
S&P/ASX 300 Index; selected Exchange

Traded Funds (ETFs) and Listed
Investment Companies (LICs) as well as

term deposits. Limits apply.

Sector investment options
Our sector investment options

predominantly invest in a specific asset
class, such as Australian shares, cash or

bonds and have different levels of
investment risk.

CPIplus
Our innovativeCPIplusoption isdesigned
to deliver a predetermined return above
CPI to give retirees peace ofmind and
more certainty over their investment
returns. CPIplus is not available to TTR

Accountmembers.

You can find the details of the investment objective, level of investment risk, minimum suggested investment timeframe,
investmentmix and asset class ranges for each investment option later in this Guide.

If you don't make any investment choice, your account will be invested in our Cash investment option.

21 See theChoiceplusGuide to learnmore, including details of the terms, conditions and fees.
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Your options in detail
The investment information in this guide is current at the date of publication (30 September 2025) butmay change from time to
time. Please visit hostplus.com.au/members/retirement/retirement-accounts/retirement-investment-options for the
latest information. On the following pages, you’ll findmore detail about each investment option. To help you understand what
makes up each investment option, we've put together the example below:

Did you know? You can check our investment performance any time at or through PensionOnline or themobile app. There,
you’ll also find the total estimated fees and costs for each option.
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Tools formaking informed choices

Weuse a range of tools to help you understand and compare
our investmentoptions.You’ll seetheseonthefollowingpages,
whereweexplain our investment options in detail. Here’s how
they work.

Minimum suggested investment timeframe

Tohelp youmakean informedchoiceabout the lengthof time
you should consider investing for, weuse the following criteria
to describe theminimum suggested investment timeframe:

Long term
7 years
ormore

Medium to
long term
5 years

to < 7 years
Short term
< 5 years

Expected returns over 20 years

Weuse the following criteria to categorise the expected
returns of our investment options, based on the return
objective per annumon average over 20 years of each
investment option:

Very strongmeans >CPI + 4%

Strongmeans >CPI + 3% to =CPI + 4%

Moderatemeans >CPI + 2% to =CPI + 3%

Modestmeans >CPI + 1% to =CPI + 2%

Stablemeans CPI + 1%or less

CPI refers to the Consumer Price Index, which is a
measureof theaveragechangeover time in theprices
paid by households for a fixed basket of goods and
services.

Growth and defensivemix

We’ve also provided an overview of each investment option’s
growth and defensive assetmix. Here’s an example:

75% growth / 25%defensive
Growth/defensive
allocation

Weuse the following criteria to categorise the degree of bias
towards growth and/or defensive assets of our investment
options:

All growthmeans
100%growth assets

Strong bias to growthmeans
> 80% to < 100%growth assets

Bias to growthmeans
> 60% to = 80%growth assets

Similar proportion of growth and defensivemeans
> 40% to = 60%growth assets

Bias to defensivemeans
> 20% to = 40%growth assets

Strong bias to defensivemeans
> 0% to = 20%growth assets

All defensivemeans
0%growth assets
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Standard RiskMeasure

Tohelpyoucompare the riskprofileofour investmentoptions
usingasimplified riskmeasure,wehaveadopted theStandard
RiskMeasure (SRM). It can also be helpful tool if you’re
comparingour investmentoptionswiththoseofferedbyother
funds who also use the SRM.

The SRM is based on industry guidance to allowmembers to
compare investment options that are expected to deliver a
similar number of negative annual returns over any 20-year
period.

Whenwe describe each of our investment options22 in detail,

you’ll find the SRM. Here’s an example of what to look for:

Medium. (Negative returns expected
in between 2 to less than 3 out of
every 20 years)

Level of
investment risk

The SRM isn’t a complete assessment of all forms of
investment risk. For instance, it doesn’t detail the size of a
potential negative return, or the potential for a positive return
to be less than youmight require tomeet your objectives. It
also doesn’t take into account the impact of administration
fees and tax on the likelihood of a negative return.

You should ensure you are comfortable with the risks and
potential losses associated with your chosen investment
options.

SRM labels and categories

Estimated number of negative
annual returns over any 20 year
period

Risk label

Less than 0.5Very low

0.5 to less than 1Low

1 to less than 2Low tomedium

2 to less than 3Medium

3 to less than 4Medium to high

4 to less than 6High

6 or greaterVery high

This riskmeasure is applicable toall of our investmentoptions
with the exception of Choiceplus. You can learnmore about
other risks in the Investment risks section of this Guide.

22 See theChoiceplusGuide for details of the investments available throughChoiceplus.
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DIVERSIFIED
INVESTMENTOPTIONS



Overview of our pre-mixed investment options
Our diversified investment options have varying levels of investment risk and focus on three different investment styles. You can
invest in oneormore diversified investment options, or combine themwith oneormore single sector investment options orwith
Choiceplus to give you greater flexibility. The following table captures some of their key characteristics. Formore detail, please
also see the following pages.

Each diversified investment option has a different level of investment risk, mix of growth/defensive assets, investment objective
andminimum suggested investment timeframe (see the following pages for details of each investment option).

Minimum
suggested
investment
timeframe

Long-termreturnobjectiveover
20 years

Target
exposure to
Growth
assets

Level of
investment
risk

Investment
optionInvestment style

TTRPension

10 years +CPI +4.5% p.a.CPI +5.5% p.a.100%highHighGrowth

5 years +CPI +4.5% p.a.CPI +5%p.a.90%medium to
highGrowth

Signature:
Focused on delivering
thebest net returns for
a given level of risk

5 years +CPI +4%p.a.CPI +4.5% p.a.76%medium to
highBalanced

5 years +CPI +3%p.a.CPI +4%p.a.58%mediumConservative

5 years +CPI +2%p.a.CPI +3%p.a.38%low to
mediumStable

2 years +CPI +1%p.a.CPI +2%p.a.18%lowDefensive

7 years +CPI +3%p.a.CPI +4%p.a.100%highIndexedHigh
Growth

7 years +CPI +2.5% p.a.CPI +3%p.a.90%highIndexedGrowth

Indexed:
Focused onminimising
investment fees and

costs

5 years +CPI +2.5% p.a.CPI +3%p.a.75%highIndexedBalanced

5 years +CPI +2%p.a.CPI +3%p.a.55%medium to
high

Indexed
Conservative

5 years +CPI +1.5% p.a.CPI +2.5% p.a.37%mediumIndexed Stable

5 years +CPI +1%p.a.CPI +1.5% p.a.19%low to
medium

Indexed
Defensive

7 years +CPI +3.5% p.a.CPI +4.5% p.a.100%high
SRI HighGrowth

Sociallyresponsible
investment (SRI):
Focused on investing in
amannerthatmayalign
with your personal

values

5 years +CPI +3%p.a.CPI +4%p.a.73%medium to
highSRI Balanced

5 years +CPI +1%p.a.CPI +1.5% p.a.19%low
SRI Defensive

Hostplus Retirement Accounts | 35



SIGNATUREINVESTMENTOPTIONS
(DIVERSIFIED)
Focused on delivering the best net return for a given
level of risk.

Investment options
ConservativeHighGrowth
StableGrowth
DefensiveBalanced



These six diversified investment options take full advantage of Hostplus’
investment expertise and feature our best investment ideas across listed
and unlisted assets, bonds and cash.

HighGrowth
Summary

TheHighGrowth investmentoption is focusedondelivering
thebestnet return from investing inaportfolioofall growth
assets.

Who is this investment suitable for?

With all growth assets, this Signature investment option is
designed formembers with a long-term investment time
frame, who are seeking very-strong returns and have ahigh
tolerance of negative returns.

Investment objective

TTRPension
CPI + 4.5% p.a. on average
over 20 years.

CPI + 5.5% p.a. on average
over 20 years.

Level of investment risk

high (Negative returns expected in between 4 to less than 6
out of every 20 years)

Minimum suggested investment timeframe

10 years +

Growth/defensive allocation

100%growth / 0% defensive

Asset allocation

Target%Range%Asset class

Listed equities

3710 - 60Australian shares

4210 - 60International shares –
developedmarkets

90 - 30International shares –
emergingmarkets

Unlisted assets

00 - 10Property

00 - 10Infrastructure

120 - 30Private equity

00 - 10Credit

00 - 10Alternatives

Bonds and cash

00 - 10Bonds

00 - 10Cash

Growth
Summary

TheGrowth investment option is focused on delivering the
bestnetreturn frominvesting inaportfolio thathasastrong
bias to growth assets.

Who is this investment suitable for?

With a strong bias to growth assets, this Signature
investment option is designed formembers with amedium
to long-term investment time frame, who are seeking
very-strong returns and have amedium to high tolerance
of negative returns.

Investment objective

TTRPension
CPI + 4.5% p.a. on average
over 20 years.

CPI + 5%p.a. on average over
20 years.

Level of investment risk

medium to high (Negative returns expected in between 3 to
less than 4 out of every 20 years)

Minimum suggested investment timeframe

5 years +

Growth/defensive allocation

90%growth / 10%defensive

Asset allocation

Target%Range%Asset class

Listed equities

3010 - 50Australian shares

3310 - 50International shares –
developedmarkets

80 - 20International shares –
emergingmarkets

Unlisted assets

50 - 20Property

80 - 20Infrastructure

80 - 20Private equity

50 - 15Credit

30 - 10Alternatives

Bonds and cash

00 - 10Bonds

00 - 10Cash
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Balanced
Summary

The Balanced investment option is focused on delivering
the best net return from investing in a portfolio that has a
bias to growth assets.

Who is this investment suitable for?

With a bias to growth assets, this Signature investment
option isdesignedformemberswithamediumtolong-term
investment time frame, who are seeking very-strong
(Pension) / strong (TTR) long-term returns and have a
medium to high tolerance of negative returns.

Investment objective

TTRPension
CPI + 4%p.a. on average over
20 years.

CPI + 4.5% p.a. on average
over 20 years.

Level of investment risk

medium to high (Negative returns expected in between 3 to
less than 4 out of every 20 years)

Minimum suggested investment timeframe

5 years +

Growth/defensive allocation

76%growth / 24%defensive

Asset allocation

Target%Range%Asset class

Listed equities

2110 - 40Australian shares

2310 - 40International shares –
developedmarkets

60 - 15International shares –
emergingmarkets

Unlisted assets

90 - 30Property

110 - 30Infrastructure

100 - 25Private equity

70 - 20Credit

40 - 20Alternatives

Bonds and cash

50 - 20Bonds

40 - 15Cash

Conservative
Summary

TheConservative investmentoption is focusedondelivering
the best net return from investing in a portfolio that has a
similar proportion of growth and defensive assets.

Who is this investment suitable for?

With a similar proportion of growth and defensive assets,
this Signature investment option is designed formembers
with amedium to long-term investment time frame, who
are seeking strong (Pension) /moderate (TTR) long-term
returns and have amedium tolerance of negative returns.

Investment objective

TTRPension
CPI + 3%p.a. on average over
20 years.

CPI + 4%p.a. on average over
20 years.

Level of investment risk

medium (Negative returns expected in between 2 to less
than 3 out of every 20 years)

Minimum suggested investment timeframe

5 years +

Growth/defensive allocation

58%growth / 42%defensive

Asset allocation

Target%Range%Asset class

Listed equities

1610 - 30Australian shares

1810 - 30International shares –
developedmarkets

40 - 15International shares –
emergingmarkets

Unlisted assets

80 - 25Property

110 - 25Infrastructure

40 - 10Private equity

70 - 20Credit

60 - 20Alternatives

Bonds and cash

1810 - 40Bonds

80 - 25Cash
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Stable
Summary

The Stable investment option is focused on delivering the
best net return from investing in a portfolio that has a bias
to defensive assets.

Who is this investment suitable for?

With a bias to defensive assets, this Signature investment
option isdesignedformemberswithamediumtolong-term
investmenttimeframe,whoareseekingmoderate (Pension)
/modest (TTR) long-termreturnsandhavea lowtomedium
tolerance of negative returns.

Investment objective

TTRPension
CPI + 2%p.a. on average over
20 years.

CPI + 3%p.a. on average over
20 years.

Level of investment risk

low tomedium (Negative returns expected in between 1 to
less than 2 out of every 20 years)

Minimum suggested investment timeframe

5 years +

Growth/defensive allocation

38%growth / 62%defensive

Asset allocation

Target%Range%Asset class

Listed equities

80 - 30Australian shares

100 - 30International shares –
developedmarkets

20 - 10International shares –
emergingmarkets

Unlisted assets

80 - 25Property

110 - 25Infrastructure

20 - 10Private equity

70 - 20Credit

60 - 20Alternatives

Bonds and cash

3010 - 50Bonds

160 - 50Cash

Defensive
Summary

TheDefensive investment option is focused on delivering
the best net return from investing in a portfolio that has a
strong bias to defensive assets.

Who is this investment suitable for?

With a strong bias to defensive assets, this Signature
investment option is designed formembers with a
short-term investmenttimeframe,whoareseekingmodest
returns and have a low tolerance of negative returns.

Investment objective

TTRPension
CPI + 1%p.a. on average over
20 years.

CPI + 2%p.a. on average over
20 years.

Level of investment risk

low (Negative returns expected in between 0.5 to less than
1 out of every 20 years)

Minimum suggested investment timeframe

2 years +

Growth/defensive allocation

18%growth / 82%defensive

Asset allocation

Target%Range%Asset class

Listed equities

50 - 30Australian shares

70 - 30International shares –
developedmarkets

10 - 10International shares –
emergingmarkets

Unlisted assets

20 - 30Property

40 - 30Infrastructure

00 - 10Private equity

10 - 30Credit

30 - 30Alternatives

Bonds and cash

3410 - 70Bonds

4310 - 80Cash
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INDEXED INVESTMENTOPTIONS
(DIVERSIFIED)
Focused onminimising investment fees and costs.

Investment options
IndexedConservativeIndexedHighGrowth
Indexed StableIndexedGrowth
IndexedDefensiveIndexed Balanced



These six diversified investment options generally aim to track passive
investment strategies, investing in listed equities, bonds and cash.

IndexedHighGrowth
Summary

The IndexedHighGrowth investment option is focused on
minimising investment fees and costs from investing in a
portfolio of all growth assets.

Who is this investment suitable for?

With all growth assets, this Indexed investment option is
designed formembers with a long-term investment time
frame, who are seeking strong (Pension) /moderate (TTR)
long-term returns and have a high tolerance of negative
returns.

Investment objective

TTRPension
CPI + 3%p.a. on average over
20 years.

CPI + 4%p.a. on average over
20 years.

Level of investment risk

high (Negative returns expected in between 4 to less than 6
out of every 20 years)

Minimum suggested investment timeframe

7 years +

Growth/defensive allocation

100%growth / 0% defensive

Asset allocation

Target%Range%Asset class

Listed equities

4420 - 80Australian shares

5020 - 80International shares –
developedmarkets

60 - 30International shares –
emergingmarkets

Unlisted assets

00 - 10Property

00 - 10Infrastructure

00 - 30Private equity

00 - 10Credit

00 - 10Alternatives

Bonds and cash

00 - 10Bonds

00 - 10Cash

IndexedGrowth
Summary

The IndexedGrowth investment option is focused on
minimising investment fees and costs from investing in a
portfolio that has a strong bias to growth assets.

Who is this investment suitable for?

Withastrongbiastogrowthassets, this Indexed investment
option isdesignedformemberswitha long-term investment
time frame, who are seekingmoderate returns and have a
high tolerance of negative returns.

Investment objective

TTRPension
CPI + 2.5% p.a. on average
over 20 years.

CPI + 3%p.a. on average over
20 years.

Level of investment risk

high (Negative returns expected in between 4 to less than 6
out of every 20 years)

Minimum suggested investment timeframe

7 years +

Growth/defensive allocation

90%growth / 10%defensive

Asset allocation

Target%Range%Asset class

Listed equities

3720 - 70Australian shares

4820 - 70International shares –
developedmarkets

50 - 30International shares –
emergingmarkets

Unlisted assets

00 - 10Property

00 - 10Infrastructure

00 - 30Private equity

00 - 10Credit

00 - 10Alternatives

Bonds and cash

100 - 20Bonds

00 - 20Cash
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Indexed Balanced
Summary

The Indexed Balanced investment option is focused on
minimising investment fees and costs from investing in a
portfolio that has a bias to growth assets.

Who is this investment suitable for?

Withabiastogrowthassets, this Indexed investmentoption
is designed formembers with amedium to long-term
investment time frame, who are seekingmoderate returns
and have a high tolerance of negative returns.

Investment objective

TTRPension
CPI + 2.5% p.a. on average
over 20 years.

CPI + 3%p.a. on average over
20 years.

Level of investment risk

high (Negative returns expected in between 4 to less than 6
out of every 20 years)

Minimum suggested investment timeframe

5 years +

Growth/defensive allocation

75%growth / 25%defensive

Asset allocation

Target%Range%Asset class

Listed equities

3220 - 60Australian shares

3920 - 60International shares –
developedmarkets

40 - 15International shares –
emergingmarkets

Unlisted assets

00 - 10Property

00 - 10Infrastructure

00 - 10Private equity

00 - 10Credit

00 - 10Alternatives

Bonds and cash

2010 - 35Bonds

50 - 20Cash

IndexedConservative
Summary

The Indexed Conservative investment option is focused on
minimising investment fees and costs from investing in a
portfolio that has a similar proportion of growth and
defensive assets.

Who is this investment suitable for?

With a similar proportion of growth and defensive assets,
this Indexed investmentoption isdesignedformemberswith
amedium to long-term investment time frame, who are
seekingmoderate returns and have amedium to high
tolerance of negative returns.

Investment objective

TTRPension
CPI + 2%p.a. on average over
20 years.

CPI + 3%p.a. on average over
20 years.

Level of investment risk

medium to high (Negative returns expected in between 3 to
less than 4 out of every 20 years)

Minimum suggested investment timeframe

5 years +

Growth/defensive allocation

55%growth / 45%defensive

Asset allocation

Target%Range%Asset class

Listed equities

2310 - 50Australian shares

2910 - 50International shares –
developedmarkets

30 - 20International shares –
emergingmarkets

Unlisted assets

00 - 20Property

00 - 20Infrastructure

00 - 20Private equity

00 - 20Credit

00 - 20Alternatives

Bonds and cash

305 - 45Bonds

150 - 40Cash
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Indexed Stable
Summary

The Indexed Stable investment option is focused on
minimising investment fees and costs from investing in a
portfolio that has a bias to defensive assets.

Who is this investment suitable for?

With a bias to defensive assets, this Indexed investment
option isdesignedformemberswithamediumtolong-term
investment time frame, who are are seekingmoderate
(Pension) /modest (TTR) long-term returns and have a
medium tolerance of negative returns.

InvestmentObjective

TTRPension
CPI + 1.5% p.a. on average
over 20 years.

CPI + 2.5% p.a. on average
over 20 years.

Level of investment risk

medium (Negative returns expected in between 2 to less
than 3 out of every 20 years)

Minimum suggested investment timeframe

5 years +

Growth/defensive allocation

37%growth / 63%defensive

Asset allocation

Target%Range%Asset class

Listed equities

150 - 40Australian shares

200 - 40International shares –
developedmarkets

20 - 10International shares –
emergingmarkets

Unlisted assets

00 - 30Property

00 - 30Infrastructure

00 - 10Private equity

00 - 30Credit

00 - 30Alternatives

Bonds and cash

4010 - 65Bonds

230 - 60Cash

IndexedDefensive
Summary

The IndexedDefensive investment option is focused on
minimising investment fees and costs from investing in a
portfolio that has a strong bias to defensive assets.

Who is this investment suitable for?

With a strong bias to defensive assets, this Indexed
investment option is designed formembers with amedium
to long-term investment time frame, who are seeking
modest (Pension) / stable (TTR) long-term returns andhave
a low tomedium tolerance of negative returns.

Investment objective

TTRPension
CPI + 1%p.a. on average over
20 years.

CPI + 1.5% p.a. on average
over 20 years.

Level of investment risk

low tomedium (Negative returns expected in between 1 to
less than 2 out of every 20 years)

Minimum suggested investment timeframe

5 years +

Growth/defensive allocation

19%growth / 81%defensive

Asset allocation

Target%Range%Asset class

Listed equities

80 - 30Australian shares

100 - 30International shares –
developedmarkets

10 - 10International shares –
emergingmarkets

Unlisted assets

00 - 30Property

00 - 30Infrastructure

00 - 10Private equity

00 - 30Credit

00 - 30Alternatives

Bonds and cash

3610 - 70Bonds

4510 - 80Cash
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SOCIALLYRESPONSIBLE
INVESTMENT (SRI)OPTIONS
(DIVERSIFIED)
Focused on investing in amanner thatmay align
with your personal values.

Investment options
SRI–HighGrowth
SRI–Balanced
SRI–Defensive



These three diversified investment options seek to reduce exposure to
industrysegmentswithin fossil fuelsandtobaccoproduction,aswellasother
factors.

SRI HighGrowth
Summary

The SRI HighGrowth investment option is focused on
investing in amanner thatmay alignwith your personal
values from investing in a portfolio of all growth assets.

Who is this investment suitable for?

Withallgrowthassets, thisSociallyResponsible Investment
(SRI) investment option is designed formembers with a
long-term investment time frame, who are are seeking
very-strong (Pension) /strong (TTR) long-termreturnsand
have a high tolerance of negative returns.

Investment objective

TTRPension
CPI + 3.5% p.a. on average
over 20 years.

CPI + 4.5% p.a. on average
over 20 years.

Level of investment risk

high (Negative returns expected in between 4 to less than 6
out of every 20 years)

Minimum suggested investment timeframe

7 years +

Growth/defensive allocation

100%growth / 0% defensive

Asset allocation

Target%Range%Asset class

Listed equities

4220 - 80Australian shares

4620 - 80International shares –
developedmarkets

00 - 30International shares –
emergingmarkets

Unlisted assets

00 - 10Property

00 - 10Infrastructure

120 - 30Private equity

00 - 10Credit

00 - 10Alternatives

Bonds and cash

00 - 10Bonds

00 - 10Cash

SRI Balanced
Summary

TheSRI Balanced investment option is focusedon investing
in amanner thatmay alignwith your personal values from
investing in a portfolio that has a bias to growth assets.

Who is this investment suitable for?

With a bias to growth assets, this Socially Responsible
Investment(SRI) investmentoption isdesignedformembers
with amedium to long-term investment time frame, who
are seeking strong (Pension) /moderate (TTR) long-term
returns and have amedium to high tolerance of negative
returns.

Investment objective

TTRPension
CPI + 3%p.a. on average over
20 years.

CPI + 4%p.a. on average over
20 years.

Level of investment risk

medium to high (Negative returns expected in between 3 to
less than 4 out of every 20 years)

Minimum suggested investment timeframe

5 years +

Growth/defensive allocation

73%growth / 27%defensive

Asset allocation

Target%Range%Asset class

Listed equities

2510 - 50Australian shares

2810 - 50International shares –
developedmarkets

00 - 20International shares –
emergingmarkets

Unlisted assets

80 - 30Property

90 - 30Infrastructure

100 - 30Private equity

00 - 20Credit

50 - 30Alternatives

Bonds and cash

100 - 30Bonds

50 - 20Cash
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SRI Defensive
Summary

TheSRIDefensive investmentoption is focusedon investing
in amanner thatmay alignwith your personal values from
investing in a portfolio that has a strong bias to defensive
assets.

Who is this investment suitable for?

With a strong bias to defensive assets, this Socially
Responsible Investment(SRI) investmentoption isdesigned
formembers with amedium to long-term investment time
frame, who are seekingmodest (Pension) / stable (TTR)
long-term returns and have a low tolerance of negative
returns.

Investment objective

TTRPension
CPI + 1%p.a. on average over
20 years.

CPI + 1.5% p.a. on average
over 20 years.

Level of investment risk

low (Negative returns expected in between 0.5 to less than
1 out of every 20 years)

Minimum suggested investment timeframe

5 years +

Growth/defensive allocation

19%growth / 81%defensive

Asset allocation

Target%Range%Asset class

Listed equities

70 - 30Australian shares

70 - 30International shares –
developedmarkets

00 - 10International shares –
emergingmarkets

Unlisted assets

20 - 30Property

40 - 30Infrastructure

00 - 10Private equity

00 - 30Credit

30 - 30Alternatives

Bonds and cash

3510 - 70Bonds

4210 - 80Cash
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HowtheSociallyResponsible Investmentoptionsare
designed

These Socially Responsible Investment options allow
members to invest their pension in amanner thatmay
align with their personal values based on additional
responsible investmentcriteriacomparedtoHostplus’
other investment options.

Todevelop these investmentoptions,wepartnerwith
specialist external investmentmanagers. Hostplus or
its investmentmanagers sourceESG investmentdata
from external service providers (Institutional
Shareholder Services (ISS) Inc andMorgan Stanley
Capital International (MSCI)).

Decisionsabout theselection, retentionor realisation
of investments, particularly for listed assets, apply a
rules-based approach andmay therefore be affected
by the accessibility and accuracyof data or an error by
an external service provider. Thismay result in
inadvertent holdings, typically over the short-term, in
companies or assets the investment options seek to
avoid.

While Hostplus invests withmanagers through
mandatesorfund-of-onestructureswhereverpossible
in order to adhere to the below rules, there will be
circumstanceswhereHostplus invests inpooledfunds.
In such circumstances, we cannot set the specific
industrysegmentexclusioncriteria,butwill aimfor the
closest fit to the industry segment exclusion criteria
in selecting a pooled fund.
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Where practicable, these options seek to reduce exposure to listed equity investments in the following industry segments, using
the criteria below:

Companies that own reserves, explore,mine, extract, produce, refine or generate
energy from fossil fuels as well as those companies that receive revenue from
servicing these sectors through equipment services, pipeline transport or

Fossil fuels distribution. Seeks to apply a zeromateriality threshold, but dedicated renewable
energy generators with backup fossil fuel sources (<5%)may remain investible.
Data is supplied byMorgan Stanley Capital International (MSCI) and Institutional
Shareholders Services (ISS) Inc.

Companies that breach theUnitedNations (UN)Global Compact or International
LabourOrganisation’s (ILO) Core Conventions. Data is supplied byMSCI.

Companies that breach
Human Rights or Labour
Rights standards

Companies with aMSCI ESG rating B or CCC.

Companies with very poor
environmental, social and
governance (ESG)policiesand
systems

Companies involved in the development, production, maintenance or sale of
controversialweapons (includingclustermunitions,antipersonnelmines,depleted
uranium, biological weapons, chemical weapons, blinding laser weapons,Controversial weapons non-detectable fragment weapons, incendiary weapons and nuclear weapons).
Involvement includes companies directly involved as well as prime-contractors,
key subcontractors, and suppliers of key components. Data is supplied by ISS.

Companies involved in growing, processing or using palm oil, that derive >10%of
their revenue from these activities and where <50%of the palm oil is Roundtable
on Sustainable PalmOil (RSPO) Certified. Data is supplied by ISS.

Uncertified palm oil

Companies involved in predatory lending, including unfair or deceptive products,
excessive interest rates, misleadingmarketing, inclusion of unnecessary costs
and hidden fees and those targetingminority, low income or elderly consumers.
Data is supplied by ISS.

Predatory lending

Companies deriving >5%of their revenue from for-profit detention e.g. prisons
and immigration detention. Data is supplied by ISS.For-profit detention

Companiesderiving>5%oftheir reportedrevenuefromgambling.Data issupplied
byMSCI.Gambling

Companiesthatmanufacturetobaccoproducts, suchascigars,blunts,cigarettes,
e-cigarettes, inhalers,beedis, kreteks, smokeless tobacco,snuff, snus,dissolvable
and chewing tobacco. This also includes companies that grow or process raw
tobacco leaves. Data is supplied byMSCI.

Tobacco production

Companies involved in the export of live animals for the purpose of slaughter,
husbandry and breeding, including specialised transportation. Data is supplied by
ISS.

Live animal export

More information on our SRI options can be found on our website at hostplus.com.au/about-us/company-overview/
investment-governance
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CPIPLUS
More certainty over your returns in retirement.



Only available to Pension Accountmembers (not available to TTRAccountmembers).

CPIplus is an innovative investment option, available exclusively to Pension
Accountmembers, designed to provide retireeswith peace ofmind and
greater certainty over their investment returns.
Finding the right balance in retirement is important.Weunderstand that youmay be looking to grow your Pension Account in
retirement through investment returns butmay also beuncertain about takingon toomuch risk. At the same time, youmaywant
access to yourmoneywhen it suits you. CPIpluswas createdwith these needs inmind, with returns above inflation set in advance
for 12months from 1 July, and provides full access to funds when needed.

CPIplus' target return objective is designed to increase the consistency of investment returns while continuing tomaintain the
simplicity, flexibility and liquidity of an account-based pension.

By offering a return above CPI, the CPIplus option ensures that the returns generated exceed the level of inflation (asmeasured
by CPI) henceminimising the impact of inflation on the real value of themember's investment returns.

Eligibility for CPIplus
CPIplus isonlyavailable tomemberswhohaveaPensionAccount (retirementphase)and isnotavailable toTTRAccountmembers.
Unless specified otherwise, all standard termsofHostplus PensionAccount (such as and including the opening account balance,
minimum andmaximum investments, investment switching, etc.) apply to CPIplus.

CPIplusa

TheCPIplus option is designed to offer returns that aremore certain and less volatile
than those available by investing in growth assets such as shares, while offering higher
returns than those available by investing in defensive assets, such as cash.

Summary

This is achieved by amechanismwhereby the rate of return of theCPIplus option is set
at a predetermined rate above the average CPI (Consumer Price Index) rate for a
specified Return Period (Return Period is the period that particular predetermined rate
applies to. This is usually 12months from 1 July). Thismeans that returns for a Return
Period are unaffected by the returns on the underlying investments of the option.
The CPIplus return formula provides for aminimumdaily return floor of zero, meaning
that irrespective ofmovements in CPI, the daily return of CPIplus will not be negative
even if the CPI rate applicable to that period was negative.

Members with an investment horizon of two years plus who are in pursuit of a low-risk
option targeting a consistent return above inflation over time.

Whoisthis investmentsuitablefor?

CPI plus 2.5% per annumon average over 20 years.Investment objective

very low. (Negative returns expected in less than 0.5 of every 20 years)Level of Investment risk

2 years+.Minimumsuggested investment
time frame

The assets of the CPIplus option are invested in the same pool and alongside the
BalancedOption in the pension phase however, the return for theCPIplus option is set
at a predetermined rate above CPI for specified Return Periods, based on a CPIplus
return formula. Thismeans that its return for any Return Period is unaffected by the
returns on the underlying investments of the option.

Assetmix

a CPIplus is not available to Transition to Retirement (TTR)members. Throughout this product disclosure statement (PDS) we refer to the Balanced
investment option. Hostplus offers the Balanced investment option in the accumulation, transition to retirement and pension phase. Unless specified
otherwise, all references to the Balanced option in the PDS refer to the Balanced option in the pension and Transition to Retirement (TTR) phase.
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Howdoes CPIpluswork?
CPIplus is an innovative investmentoption that aims todeliver
consistent returns over the long term. The return of the
CPIplus option is set in advance for each Return Period
(currently 12months from 1 July) and is expressed as a
predetermined rate, 'n', above the average Consumer Price
Index (CPI) rate.

Over the long term, the CPIplus option is designed to provide
returns that aremore certain and less volatile than those
available by investing in growth assets, such as shares, while
offering higher returns than those available by investing in
defensive assets, such as cash.

Thereturn foreachReturnPeriod iscalculatedusinga formula,
CPI + 'n', where CPI is based on the average consumer price
index rate for the last two quarters (and is updated each
quarter)and 'n’ isapredeterminedrateof return (compounded
daily over the Return Period). Wewill determine this rate each
year as part of our annual investment strategy review. The
CPIplus return formula provides for aminimumdaily return
floor of zero, meaning that irrespective ofmovements in CPI,
the daily return of CPIplus will not be negative even if the CPI
rate applicable to that period was negative.

Although the rate for 'n' is predetermined for a Return Period,
we reserve the right to shorten the Return Period or
discontinue offering the predetermined rate, however if we
do so,members invested in CPIplus will be notified as per the
notification process detailed in this PDS.

The CPIplus return formula including the value for 'n' will be
regularly reviewed by us, in accordance with our existing
investmentstrategyandpolicysettingsandadjustedfor future
Return Periods if considered appropriate or necessary.

Please refer to the document titled CPIplus Rates available at
hostplus.com.au/cpiplus for details of the current rates of
CPIandpredeterminedrate 'n'applicabletotheCPIplusoption.

CPIplus not only sets a predetermined return above
inflation; it has a lower limit for returns set at zero. This

means returns can’t be negative.

How is ‘n’ determined?
Wewill review the predetermined rate for 'n' annually and
expect that over the long term, a value of 'n' between 2% to
3% should be achievable. We do not anticipate significant
variation in the value of 'n'.

The process for setting 'n' involves balancing the interests of
members in theCPIplus option (who benefit froma higher 'n')
against the interestsofmembers in theBalancedoptionwithin
the Accumulation phase (who correspondingly would benefit
from a lower 'n').

Themechanism for providing returns tomembers invested
in CPIplus is similar to a swap entered into by us on behalf of
members invested in CPIplus on the one hand andmembers
invested in the Balanced option in the accumulation phase on
the other.

How is the value of CPI determined?
TheConsumerPrice Index (CPI) used for calculating the value
of CPI in CPIplus is the "All groups CPI: Australia" (6401.0 -
Consumer Price Index, Australia, Series ID: A2325850V) rate
as determined by the Australian Bureau of Statistics (ABS).

Please refer to the ABSwebsite abs.gov.au formore
information.

The value of CPI used in the CPIplus return formula is based
on the average CPI rate for the last two quarters. The value of
CPI in the return formula is updated four times a year to align
with themost recent quarterly release of CPI information by
the ABS. The value of CPI will apply from the first day of the
month after each quarterly release of CPI information from
the ABS, as set out in the CPI determination schedule below:
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CPI determination schedule
Quarters included in
the calculation of the
valueofCPIapplicable
to this application

period

Application period for value ofCPI in
CPIplus return formulaHostplus

quarterlyvalueof
CPI release date

ABSCPI data
release date

Quarter ending
on UntilFrom

Quarters ending
December andMarch31 July1MayLate AprilLate April31March

Quarters ending
March and June31Oct1 AugLate JulyLate July30 June

Quarters ending
June and September31 Jan1NovLateOctLateOct30 Sept

Quarters ending
September and
December

30 April1 FebLate JanLate Jan31Dec

For example, if the relevant CPI rate published by ABS for the
quarters endingMarch and June are 1.5% and 1.2%
respectively, the value of CPI in the CPIplus formula from 1
August will be 1.35%, which is the average of theCPI rates for
the quarters ending inMarch and June.

As soon as practicable after we determines the value of CPI
for CPIplus, a notice of the new value of CPI will be published
on our website at hostplus.com.au/cpiplus

Any revisionsmade by the ABS to a historical CPI quarterly
rate, either up or down, will not be retrospectively applied to
CPIplus.

Where there is an anomalous change in the CPI rate (as there
wasafter the introductionofGSTin2000),wemayseekadvice
to determine the appropriate CPI rate to apply and
communicate this accordingly.

In an unlikely event where the revised quarterly CPI rate is
unavailable or delayed, the previously published CPI rate will
continue to apply until such time as Hostplus has published
the revised value of CPI and the period over which it will apply.

What is the Return Period?
AReturn Period (typically 12months, from 1 July) is the
timeframe for which the predetermined rate ‘n’ is applicable.

At least 30 days before the end of each Return Period, we will
publish a new predetermined rate of 'n’ and the details of the
newReturnPeriodonourwebsiteathostplus.com.au/cpiplus

If the currentReturnPeriodendsandwehavenotdetermined
the new Return Period or the new predetermined rate 'n'
applicable to thenewReturnPeriod, thenCPIpluswill come to
an end at the conclusion of the current Return Period. In that
case, wewill provide themembers invested in CPIplus a
minimumof 30 days' notice.

Wemay also end a Return Period by bringing forward the end
of the Return Period or terminating the CPIplus option. If we
decide tomake these changes, we will providemembers
invested in CPIplus 30 days' notice in the case of changes
resulting froma risk trigger event or 90days' notice in all other
cases.

Howare CPIplus assets invested?
Theassetsof theCPIplusoptionare invested in thesamepool
and alongside the Balanced option in the pension phase
pursuant to the option's current investment strategy (noting
that the assets of the Balanced option in the Accumulation
and TTR phases are also invested in the same pool).

Returns in CPIplus are achieved by amechanismwhereby the
return of the CPIplus option is set in advance for specified
Return Period (usually 12months), according to the CPIplus
return formula.

Thismeans that CPIplus returns, for any Return Period, are
not influenced by the actual performance of its underlying
investments. Instead, returns are determined by the CPIplus
return formula. As a result, the BalancedOption in the
Accumulationphasebenefits fromanyexcessmarket returns
generated by CPIplus’s underlying assets and covers any
shortfall if those returns fall below the formula.
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Projected outcomes of investing $10,000 inCPlplus compared toCash andAustralian Shares options in the pension phase

Thegraph illustrates the investment returnoutcomesofa$10,000 investment in theselectedpensionphase investmentoptions,
after accounting for investment fees and costs. It is designed to illustrate the reduction in volatility and stability of returns that
an investment in the CPIplus option aims to achieve. In considering this graph, it is important to note that past performance is
not a reliable indicator of future performance, and that the return outcomes shownmay not be repeated in future years.

Information used in this illustration is correct as at 30 June 2025.
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Examples of howmembersmight use CPIplus

The following examples show howCPIplus can be used in retirement. They’re designed for illustrative purposes only, and
don’t depict realmembers

Goal: Grow retirement savings and limit negative returns.Sharon, 70

Sharon is 70 and has a Pension Accountwith Hostplus.

After speaking with a Hostplus Financial Planner, Sharon decided to invest some of her Pension Account in CPIplus.

The option aims to give a consistent return above inflation and has a lower limit for returns set at zero.

Sharon can now draw an income from the portion of her pension balance invested in the CPIplus option with the knowledge
that she won’t get a negative return on this portion of her balance if there is a downturn in themarkets.

Goal: manage investment volatility and continue to grow super.Charlie, 65

Charlie is an experienced investor and opened a Hostplus Pension Account. He invested a large part of his balance in high
growth investment options, but also wanted to invest some in a low-risk option in case the sharemarket becomes volatile.

Charlie switched15%of his account balance intoCPIpluswhichprovidedhimwith greater certainty and consistencyof returns
without sacrificing his super growing.With CPIplus, Charlie reduced some level of risk in his pension investments, while aiming
to receive a return that’s generally higher than other defensive assets such as cash and bonds.

Goal: reduce the risk of Pension payments prematurely eroding the balance
duringmarket downturns.

Geoff, 67

Geoff openedaHostplusPensionAccount and invested100%of his account in theBalancedoption. Tomeet his ongoing costs
of living in retirement, he works out that he’ll need to withdraw $1,000 permonth from his Pension Account to supplement his
Age Pension payments.

Geoff talkswith aHostplusFinancial Planner anddecides tomove20%ofhis balance (approximately five years’worthof pension
payments) into CPIplus, to fund his pension payments.

Although his account balance will still move up and down, Geoff will only be drawing his pension payments from the CPIplus
option which aims to provide consistent returns above the consumer price index. This helps Geoff curb the risk of prematurely
eroding his pension balance as a result of drawing on his investment in an unfavourablemarket, and locking-in his losses.

With CPIplus, Geoff also has the flexibility to rebalance his investment options any time he needs to in the future.

Thedetailspresentedhereare for illustrativepurposesonly.This isgeneral informationanddoesn’t take intoaccountyourpersonal financial situation,

objectivesorneeds.Actual entitlementsandbenefitsmayvarybasedon individual circumstances.BeforemakingadecisionaboutCPIplus, youshould

read this Guide carefully and consider your personal circumstances. Youmay alsowish to obtain financial advice.
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What are the key risks of CPIplus?

The following key risks should be considered by you before
investing in CPIplus:

The predetermined rate 'n', other aspects of the return
formula, or terms of operation of CPIplus such as formula
methodology, product rules, etc.maychange in futureReturn
Periods. Althoughwe do not expect any significant variation
in the value of 'n' in the long term, we have discretion to set
thevalueof 'n' tobehigher, lowerornegative for futureReturn
Periods.

Similar to other Hostplus pension investment options and
whileweexpect toofferCPIplus topensionmembersonan
ongoing basis, we reserve the right and could determine to
not offer CPIplus in the future.

Although the Investment strategy reviews and
determination of 'n' are scheduled to occur annually, we
reservetheright toshortentheReturnPeriodordiscontinue
offeringthepredeterminedrate.Wemayconductan interim
investment strategy review if a 'risk trigger event' occurs.

A risk trigger event is defined as a severe event that results
in asignificant risk to the implementationof the investment
strategy for the CPIplus option or the Balanced option. As
an example, we conducted an interim investment strategy
review in 2020 because it considered the sudden and
significantchanges inexternalenvironmentduetotheonset
and impact of COVID-19 and government policy settings
to qualify as a risk trigger event.

We reserve the right to bring forward the end of a Return
Period or terminate the CPIplus option by providing
members in CPIplus 30 days' notice in the case of changes
resulting from a risk trigger event or 90 days' notice in all
other cases.

Other risks applicable to an account-based pensionmay also
be applicable to the CPIplus option.

What happens if CPIplus is discontinued?

If CPIplus is discontinued,wemayarrange for all the units held
in theCPIplus option to be redeemed and for the proceeds of
redemptiontobeappliedto issueunits inoneormoreHostplus
investmentoption(s)youselector if youdon’tmakeaselection
within our allowed time frame, in the investment option
identified by us when notifying you of the discontinuation.
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SECTOR
INVESTMENTOPTIONS
Designed to allow you greater flexibility
inmeeting your investment needs.



The sector investment options
predominantly invest in a specific
asset class, such as Cash or
Australian shares, and have varying
investment styles. You can choose
to invest inmore than one sector
investment option or combine them
with our diversified or Choiceplus
investments to give you greater
flexibility.

Theseoptions are not designed for investing 100%of
your pension. Choosing one ormore sector options
withoutdiversifying yourportfoliomeansyoumight face
a higher risk of loss ormiss out on potential growth.

Minimum
suggested
investment
timeframe

Long-termreturnobjectiveover
20 yearsTarget

exposure to
Growth assets

Level of
investment
risk

Investment option
TTRPension

7 years +CPI + 4%p.a.CPI + 5%p.a.100%highAustralian Shares

5 years +CPI + 3%p.a.CPI + 4%p.a.100%highAustralian Shares - Indexed

5 years +CPI + 3.5% p.a.CPI + 4.5% p.a.100%highInternational Shares

5 years +CPI + 2%p.a.CPI + 2.5% p.a.100%highInternational Shares - Indexed

2 years +CPI + 0%p.a.CPI + 0.5% p.a.0%mediumBonds

2 years +CPI + 0%p.a.CPI + 0.5% p.a.0%mediumBonds - Indexed

2years +CPI + 0%p.a.CPI + 0.5% p.a.0%very lowCash
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Australian Shares
Summary

The Australian Shares investment option is focused on
delivering the best net return in a single sector from
investing in a portfolio of all growth assets (typically
companies listed predominantly on the Australian Securities
Exchange).

Who is this investment suitable for?

With all growth assets, this Sector investment option is
designed formembers with a long-term investment
timeframe, who are seeking very-strong (Pension) / strong
(TTR) long-term returns and have a high tolerance of
negative returns.

Investment objective

TTRPension
CPI + 4%p.a. on average over
20 years.

CPI + 5%p.a. on average over
20 years.

Level of investment risk

high (Negative returns expected in between 4 to less than 6
out of every 20 years)

Minimum suggested investment timeframe

7 years +

Growth/defensive allocation

100%growth / 0% defensive

Asset allocation

Target%Range%Asset class

Listed equities

10090 - 100Australian shares

Bonds and cash

00 - 10Cash

Australian Shares - Indexed
Summary

TheAustralianShares- Indexed investmentoption is focused
onminimising investment feesandcosts inasinglesector
from investing in a portfolio of all growth assets (typically
companies listed predominantly on the Australian Securities
Exchange).

Who is this investment suitable for?

With all growth assets, this Sector investment option is
designed formembers with amedium to long-term
investment time frame, who are seeking strong (Pension) /
moderate (TTR) long-termreturnsandhaveahightolerance
of negative returns.

Investment objective

TTRPension
CPI + 3%p.a. on average over
20 years.

CPI + 4%p.a. on average over
20 years.

Level of investment risk

high (Negative returns expected in between 4 to less than 6
out of every 20 years)

Minimum suggested investment timeframe

5 years +

Growth/defensive allocation

100%growth / 0% defensive

Asset allocation

Target%Range%Asset class

Listed equities

10090 - 100Australian shares

Bonds and cash

00 - 10Cash
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International Shares
Summary

The International Shares investment option is focused on
delivering the best net return in a single sector from
investing in a portfolio of all growth assets (typically
companies listed on international securities exchanges,
including developed and emergingmarkets, andmay include
some unlisted assets).

Who is this investment suitable for?

With all growth assets, this Sector investment option is
designed formembers with amedium to long-term
investmenttimeframe,whoareseekingvery-strong returns
and have a high tolerance of negative returns.

Investment objective

TTRPension
CPI + 3.5% p.a. on average
over 20 years.

CPI + 4.5% p.a. on average
over 20 years.

Level of investment risk

high (Negative returns expected in between 4 to less than 6
out of every 20 years)

Minimum suggested investment timeframe

5 years +

Growth/defensive allocation

100%growth / 0% defensive

Asset allocation

Target%Range%Asset class

Listed equities

7950 - 100International shares –
developedmarkets

210 - 40International shares –
emergingmarkets

Bonds and cash

00 - 10Cash

International Shares - Indexed
Summary

The International Shares - Indexed investment option is
focusedonminimisinginvestmentfeesandcosts inasingle
sector from investing in a portfolio of all growth assets
(typically companies listed on international securities
exchanges in developedmarkets).

Who is this investment suitable for?

With all growth assets, this Sector investment option is
designed formembers with amedium to long-term
investment time frame, who are are seekingmoderate
(Pension) /modest (TTR) long-term returns and have ahigh
tolerance of negative returns.

InvestmentObjective

TTRPension
CPI + 2%p.a. on average over
20 years.

CPI + 2.5% p.a. on average
over 20 years.

Level of investment risk

high (Negative returns expected in between 4 to less than 6
out of every 20 years)

Minimum suggested investment timeframe

5 years +

Growth/defensive allocation

100%growth / 0% defensive

Asset allocation

Target%Range%Asset class

Listed equities

10090 - 100International shares –
developedmarkets

Bonds and cash

00 - 10Cash
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Bonds
Summary

The Bonds is focused on delivering the best net return in a
single sector from investing in a portfolio of all defensive
assets (Australian and international government bonds and
other investment grade23 debt).

Who is this investment suitable for?

With short-term assets, this Sector investment option is
designed formembers with a short-term investment time
frame, who are seeking stable returns and have amedium
tolerance of negative returns.

Investment objective

TTRPension
CPI + 0%p.a. on average over
20 years.

CPI + 0.5% p.a. on average
over 20 years.

Level of investment risk

medium (Negative returns expected in between 2 to less
than 3 out of every 20 years)

Minimum suggested investment timeframe

2 years +

Growth/defensive allocation

0%growth / 100%defensive

Asset allocation

Target%Range%Asset class

Bonds and cash

10090 - 100Bonds

00 - 10Cash

Bonds - Indexed
Summary

The Bonds - Indexed investment option is focused on
minimising investment fees and costs in a single sector
frominvesting inaportfolioofalldefensiveassets (Australian
and international government bonds and other investment
grade debt).

Who is this investment suitable for?

With all defensive assets, this Sector investment option is
designed formembers with a short-term investment time
frame, who are seeking stable returns and have amedium
tolerance of negative returns.

Investment objective

TTRPension
CPI + 0%p.a. on average over
20 years.

CPI + 0.5% p.a. on average
over 20 years.

Level of investment risk

medium (Negative returns expected in between 2 to less
than 3 out of every 20 years)

Minimum suggested investment timeframe

2 years +

Growth/defensive allocation

0%growth / 100%defensive

Asset allocation

Target%Range%Asset class

Bonds and cash

10090 - 100Bonds

00 - 10Cash

23 Investment grade refers to a company's credit rating. To be considered investment grade, the companymust be rated 'BBB' or higher by a credit ratings
agency, like Standard and Poor's orMoody's. Anything below a 'BBB' rating is considered non-investment grade.
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Cash24

Summary

TheCash investment option is focused on capital
preservation from investing in a portfolio of all defensive
assets with high liquidity characteristics (e.g., bank deposits,
short-termmoneymarket investments and other similar
investments).

Who is this investment suitable for?

With all defensive assets, this Sector investment option is
designed formembers with a short-term investment time
frame, who are seeking stable returns and have a very low
tolerance of negative returns.

Investment objective

TTRPension
CPI + 0%p.a. on average over
20 years.

CPI + 0.5% p.a. on average
over 20 years.

Level of investment risk

very low (Negative returns expected in between Less than
0.5 out of every 20 years)

Minimum suggested investment timeframe

2 years +

Growth/defensive allocation

0%growth / 100%defensive

Asset allocation

Target%Range%Asset class

Bonds and cash

100100 - 100Cash

24 TheCashoptionwill be investedapproximately60%indepositswithCommonwealthBankofAustraliaLimitedand40%indepositswithMembersEquity
Bank Limited. Any remaining amounts of the Cash optionwill be invested in separate bank deposits, short-termmoneymarket investments or other
similar investments.Pleasenotethatmaintainingaspecificallocationrequiresregular rebalancingandtheactualallocationmayvarybetweenrebalancing
dates.
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CHOICEPLUS
INVESTMENTOPTION
Designed formembers seeking amore active role in
investing their Pension Account.



Choiceplus allows you to invest in
companies intheS&P/ASX300Index,
and a selection of Exchange Traded
Funds (ETFs), Listed Investment
Companies (LICs) and Term
Deposits.

Choiceplus is not available for TTRAccounts.

Key features of Choiceplus

WithChoiceplus,youcanaccessawiderchoiceof investments
like you can typically do with an SMSF - but without the
complexity and administrative burden of having your own
SMSF. Key features include:

Central transaction account.

Real time online share trading.

Live share quotes and 20-minute delayedmarket data.

Ability to participate in share dividend reinvestment plans.

Access to personalised share trading information and
history.

Consolidatedportfolioandtaxreporting foryourChoiceplus
investments.

Comprehensivemarket information, news and research.

Investment tools, including watch lists and charting.

Transfer your Choiceplus investments (excluding term
deposits) from your Hostplus super account to a Pension
Account (excludingTTRAccounts) without the need to sell
down.

Choiceplus at a glance

Fordetailed informationaboutChoiceplus (includingtransfers
to a Hostplus pension ), please read theChoiceplus Guide,
hostplus.com.au/choiceplus

Who can invest?

To be eligible to invest in Choiceplus, youmust:

Be a Hostplusmember withmore than $10,000 in your
account.

Have access to the internet and a current email address,
and registered for PensionOnline.

Read and accept the terms and conditions during the
registration process.

Maintain a balance of at least $2,000 in one ormore of your
Hostplus diversified or sector investment options.25

Transfer andmaintain at least $200 into your Choiceplus
transaction account from your other Hostplus investment
options.

Fees

Additional fees and costs apply to Choiceplus and vary
depending onwhat you choose to invest in. Find outmore in
the Fees andCosts andChoiceplus Guides, hostplus.com.au/
pds and hostplus.com.au/choiceplus

Before you decide
It is important to bear inmind that investment
decisionsmade in Choiceplus aremade by you – not
Hostplus.

Like any investment, Choiceplus carries its own level
of investment andmarket risk. You should be aware of
therisks involvedandbecomfortablewiththestrategy
you are putting in place.

Youshouldreadthetermsandconditionsfor investing
in Choiceplus in theChoiceplusGuide, available at
hostplus.com.au/choiceplus

Seek advice from a financial planner

Whilemany people feel they have the ability to take amore
active role inmanaging their Pension Account, the reality is
often quite different. Youmay wish to obtain advice from a
licensed financial planner before investing in Choiceplus.

25 Theminimum required balancemay be higher than $2,000. Hostplusmust pay theminimumannual pension amount to you each financial year. This is a
legal requirement. This amount is calculated annually and an 'incomepayment reserve’ amount is displayed in theChoiceplus portal showing howmuch
you need tomaintain in other investment options sowe can pay at least theminimumannual pension amount to you. Should your other investment
options fall below theminimumamount tomeet this payment wewill be required to transfer cash from your Choiceplus account. Thismay require us
to sell some of your Choiceplus shares or ETFs and LICs or break a term deposit. Wewill make every endeavour to contact you prior to selling any of
your holdings in Choiceplus. See theChoiceplus Guide formore information.
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The following tables provide further details about the investments available within Choiceplus:26

Exchange Traded Funds (ETFs)Australian Shares (within S&P/ASX 300 Index)

SummarySummary
ETFs are traded like shares, but are a collection of securities
and generally represent a particularmarket index, (e.g. ASX
Small Caps).

The S&P/ASX 300 Index incorporates up to 300 of the largest
companies on the Australian Securities Exchange (bymarket
capitalisation).

ETFs provide a low-cost way to access a wide range of
securities inAustralian and internationalmarkets anddifferent
industry sectors without having to select shares yourself.

Who is this investment suitable for?Who is this investment suitable for?
TheanswervariesdependingontheETFchosenas investment
timeframes, expected returns and risk tolerances vary greatly.
Choiceplusmembers choosing to invest in ETFs should be
comfortablewith implementing their own investment strategy
and taking an active role inmanaging their pension.

Members with a long-term investment timeframewho are
seeking strong long-term returns and have a high tolerance of
negative returns.Choiceplusmembers shouldbecomfortable
with implementing their own investment strategy and taking
an active role inmanaging their pension.

Level of investment riskLevel of investment risk
Varies depending on the ETF chosenHigh. (Based on a diversified share portfolio, expected

frequency of negative annual returns would be in between 4
and 6 out of every 20 years)

Minimum suggested investment timeframeMinimum suggested investment timeframe
Varies depending on the ETF chosen7 years +

Exposure to growth assetsExposure to growth assets
Varies depending on the ETF chosen100%

Termdeposits27Listed Investment Companies (LICs)

SummarySummary
TermDeposits have a locked-in term and interest rate, which
accrues interest daily and is credited to your account at the
endof theselectedtermalongwiththeoriginal investedcapital.
The interest rate isgenerally higher thananormalbankdeposit
interest rate.

LICs are publicly traded investment companies that invest in
adiversifiedportfolioofassets, suchassharesandbonds.LICs
are traded like shares, and are closed-ended. Thismeans they
do not regularly issue new shares or cancel existing shares as
investors join or leave.

Termdepositsaredeemedtobe ‘illiquid’ investments,because
once you have agreed on a term and locked your investment
in, you cannot redeem your cash earlier without incurring a
penalty on your interest rate.

LICs are activelymanaged and can provide investors with
exposure to a diversified portfolio of underlying shares and
other assets.

Who is this investment suitable for?Who is this investment suitable for?
With all defensive assets, TermDeposits are designed for
members with a short-term investment timeframe, who are
seeking stable returns and have a low tolerance of negative
returns.

TheanswervariesdependingontheLICchosenas investment
timeframes, expected returns and risk tolerances vary greatly.
Choiceplusmembers choosing to invest in LICs should be
comfortablewith implementing their own investmentstrategy
and taking an active role inmanaging their pension.

Level of investment riskLevel of investment risk
Low. (Negative returns expected in between 0.5 to less than
1 out of every 20 years)

Varies depending on the LIC chosen

Minimum suggested investment timeframeMinimum suggested investment timeframe
Maturity term –Choiceplus provides you with agreedmaturity
termsof90days,180daysand365daysonyourtermdeposits.

Varies depending on the LIC chosen

Exposure to growth assetsExposure to growth assets
0%Varies depending on the LIC chosen

For the current list of ETFs and LICs available through Choiceplus, go to hostplus.com.au/choiceplus. Choiceplus allows you to
invest your Pension Account in term deposits provided byME Bank – a division of Bank of Queensland Limited ABN 32 009 656
740, AFSL and ACL 244616.

26 Hostplus reserves the right to change or add to the selection of investments available throughChoiceplus as required.
27 TermDeposits cannot be transferred into your Hostplus pension account from your Hostplus super account.
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MANAGINGYOUR INVESTMENT
CHOICES

The value of your investment
When you invest in any of our investment options, yourmoney is pooledwith other Hostplusmembers who’ve chosen the same
investment option.

Each investment option is then broken up into units (excluding Choiceplus, which isn’t unit based). Every unit you
hold represents your share of that investment option. Your account balance is equal to the number of units you
hold in each investment optionmultiplied by the relevant unit price for the option.

The unit price for each investment option is calculated by dividing the value of the assets in the investment option
(after allowing for fees, costs and taxes, including fees paid to investmentmanagers) by the number of units on
issue. Just as the value of these assets can go up or down, the unit prices for the different investment options can
also go up or down.

When youpick an investment, yourmoney joins a poolwith otherswhopicked the same thing. This pool, after fees,
is divided into 'units' with a price. Themore you invest, themore units you get. Because the investments in the pool
can change in value, the price of these units can also go up or down.

You can see howmuch your investment holdings are worth through PensionOnline and the Hostplusmobile app.
Pleasenote, thevalueswill bebasedonthe latestdeclaredunitprices,whicharegenerally twobusinessdaysbehind.
You can also keep track each year via your annual Member Statement.

Changing investment options is easy and free

You’re not locked into an investment option once you’vemade a choice. You can switch investment options throughout your
membership. After all, your circumstances, goals and investment outlookmay change over time, or youmight simply prefer a
different approach. Investment switches are processed on every national business day.28

You can switch options through PensionOnline by going to Investments >Manage Investments. If you need help, please
contact us.

28 A national business day is a weekday that is not a Saturday, Sunday, orMelbourne public holiday.
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Is there a good time to switch investment options?

The right investment choices for youand the right time to switch investmentoptions is very personal, anddependsonyour goals,
investment timeframe, risk appetite, preferences, and howhands-on youwant to be. If you’re unsure, youmaywish to speakwith
a licensed financial planner. Check out our range of financial planning options, including our SuperSmart digital advice service, at
hostplus.com.au/advice

YourTTRorPensionAccountwill generally be invested for anumberof years, so it’s oftenadvisable tocreatea long-termstrategy
and stick with it unless your personal circumstances change. Frequent switching can sometimes undermine your long-term
investment goals.

Whenwill your switch be processed?

If you submit your investment switch request before 4pmAEST / AEDT (Melbourne time) on a national business day, it will be
processed using the unit prices that apply on that day. If you submit your request after 4pmAEST / AEDT, it will be treated as
being received the following national business day.

Calculating unit prices takes two national business days, so these unit prices will only be applied to your account balance two
national business days after we’ve received your requested investment switch.

For example, if you submit an investment switch on aMonday before 4pm, andMonday, Tuesday andWednesday are all national
business days, then the unit prices used for your investment switch will be those for Monday. Since the unit prices for Monday
will only become available onWednesday, your switchwill only appear in your account onWednesday, and youwill receive the unit
prices onWednesday. Here’s how this works:

Your switchwill be reflected in
PensionOnline

Your account balancewill be
invested in your newoption(s)

Whenwe receive your switch

The second business dayThe second business dayBefore 4pm (Melbourne time) on a national
business day

The third business dayThe third business dayAfter 4pm (Melbourne time) on a national
businessday–oronaweekendorpublicholiday

For all switches, the number of units allocated or redeemed equals the dollar value of the transaction divided by the unit price of
therelevant investmentoption.Youraccountbalance isequal to thenumberofunitsyouhold ineach investmentoptionmultiplied
by the relevant unit price for the option. Unit prices change regularly in line withmarketmovements and other factors, and are
updated daily. You can check themon the website or on PensionOnline.

Here’sanexample:Simone’saccountbalanceof$50,000 is invested100%in theGrowth investmentoption.Shedecides
to switch her account balance to the Balanced investment option. Simone logs onto PensionOnline at 10am and goes
to Investments >Change investments, and selects 100%Balanced on a standardMonday business day. Simone’s switch
will beprocessedusing theunit pricesofMondayandshe’ll see thesechanges reflected inPensionOnlineonWednesday.
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Multiple switch and transaction requests

The following guidelines apply if you submitmultiple switch
requests and transactions:

If you submitmultiple investment switch requests on the
same day, including cash transfers to or fromChoiceplus,
your latest request received will apply.

If you submit a benefit payment and a switch request at the
same time, and the benefit payment ismade prior to the
switch being processed, the switch will apply to the
remaining balance (if any) only.

Suspension of applications, switches, redemptions, and
withdrawals

Wemay suspend or restrict applications, switches,
redemptionsandwithdrawal requests foralloptionsorasingle
investment option at our absolute discretion. In such
circumstances, transactionsmaynotbeprocessedormaybe
processed with significant delay.

Wemay also decide to process certain transaction requests
(including those for particular types of benefits)from
suspended, restricted or closed options on a case-by-case
basis. Any decision about whether to process such
transactions will bemade in the best financial interests of
members as a whole.

We’ll process all impacted transaction requests using the
effective unit price applicable on the date the suspension is
lifted, or the date special approval is granted if earlier.

Unreasonable switching or transaction activity

Wemonitorswitchingandothertransactionsto identifyactivity
thatmay be detrimental to the Fund and othermembers. For
example, thismay include frequent switching into and out of
an investment option.

If unreasonable activity by amember is identified, wemay
choose to suspend or remove amember from certain
investment options or restrict transactions at our discretion.
Wewill write to you if we identify unreasonable switching or
transaction activity on your account. Wemay also suspend
access to theChoiceplus investment platform at any time for
unreasonable use as permitted under the Choiceplus terms
and conditions of use.
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OUR INVESTMENTAPPROACH

As a profit-for-member
superannuationfund,Hostplus isrun
only to benefitmembers.Our goal is
to deliver the best retirement
outcomes for ourmembers. These
responsibilitiesguideeverydecision
wemake, andwe take great care to
ensurethatourinvestmentapproach
is also aligned to this goal.

Responsible investment

Responsible investment isan importantpartofour investment
approach that helps us bettermanage risk and optimise
retirement outcomes for ourmembers. Our approach to
responsible investment is informed by our responsible
investmentbeliefsand implementedthroughourResponsible
Investment Policy.

Here’s an overview of our responsible investment beliefs:

We believe that risks are bettermanaged, and investment
outcomes optimised, when a holistic investment approach
is adopted. That includes identifying and integrating ESG
risks and opportunities, and active ownership of investee
companies and assets.

We recognise that climate changemay influence the
performance of the Fund’s investments over time and that
the impactwill bedependentontheextentofphysical, social
and regulatory changes.We recognise that wemust, in the
best financial interests ofmembers, manage the financial
risk due to climate change in our portfolio by incorporating
climatechangeconsiderations intothe investmentprocess.

ESG factors have thepotential to bematerial to investment
risk and return andmaynotbeefficiently pricedbymarkets.
Considering ESG factorsmay lead tomore complete
analysis and better-informed investment decisions.

Active ownership (through engagement and proxy voting)
is critical to the governance of investments over the
long-term. It is also an effective strategy for positively
influencing company behaviour and performance and can
therefore contribute positively to long-term returns.

Conversely, divestment from a company or sectormeans
losing influence and, if done for non-financial reasons, may
impede the Fund’s ability to deliver the highest possible
returntomemberswhileassessingandeffectivelymanaging
all foreseeable risks.

Readmore in our Responsible Investment Policy at
hostplus.com.au/about-us/company-overview/
investment-governance

ESG integration

Our approach to responsible investment is influenced by our
investment strategy, including direct investment or
outsourcing to investmentmanagers to invest on our behalf.
The way and extent to which responsible investment is
incorporated into investment decisions will differ across the
portfolio and is dependent on the relevance of ESG factors to
aparticularassetclassandthestyleof the investmentstrategy.

Here are some examples of ESG factors wemay consider:

Environmental

Climate changea

Pollution and waste
Resource depletion
Biodiversity
Land use changes

Social

Human rights
Labour rightsb

Health & safety
Employee relations
Human capital management
Indigenous and First Nations People
Local communities’ relations
Consumer protection
Animal welfare

Governance

Board structure, size, diversity, skills and independence
Executive remuneration
Shareholder rights
Corporate culture and ethics
Bribery and corruption
Riskmanagement
Lobbying
Tax strategy

a More information onHostplus' approach to climate change go to
hostplus.com.au/investment/investment-governance/climate-change

b The labour standardsHostplus' investmentmanagers take into account
in selecting, retaining, and realising Hostplus' investments will vary
between region, asset class, and investment option.

ESG considerationsmay be one ofmany factors that informs
howHostplus’ investmentmanagers invest on behalf of
Hostplus, including decisions about the selection, retention
or realisation of Hostplus’ investments across the portfolio.
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ESG factors are considered as part of our annual strategic
asset allocation process and are taken into account in setting
investment objectives.

In addition, Hostplus, together with its investment adviser,
JANA Investment Advisers Pty Ltd, reviews investment
managers’ abilities to integrate ESG risks and opportunities
into their investment decisionmaking process as part of the
investmentmanager selection and review process.While the
approach to ESG integrationmay vary bymanager, each
manager’s ability to consider and evaluate ESG factorsmust
be in linewiththatof theirassetclasspeergroupataminimum
for inclusion in the portfolio.

While consideration of ESG factors (labour standards,
environmental, social and ethical considerations) is part of
Hostplus' Responsible Investment Policy, Hostplus has
determined that a policy of explicitly banning controversial
weapons fromour investment portfolios will apply to all of the
Fund's investments where Hostplus has a high degree of
control over investment exposures. Please note, it may not
be practicable to exclude controversial weapons in respect of
investments where we do not have a high degree of control
suchas investmentsheldviapooled fundvehicles, securitised
financial instruments such as collateralised loan obligations,
and fund-of-fund structures. Notwithstanding this, Hostplus
will work with the investmentmanagers which control those
investments to seek to exclude exposure to controversial
weapons.

Active ownership

Our preference is to retain exposure to a broad range of
sectorsandseektocreatechangewithincompaniesorsectors
thatwe invest in throughengagement rather thandivest from
a company or sector and lose influence.

Therefore, Hostplus pursues an active ownership program
(which includes engagement and proxy voting) seeking to
positively influencecompanybehaviour andperformanceand
therefore contribute positively to long-term returns.

Key principles which direct our engagement and proxy voting
focus on board oversight and accountability, shareholder
rights, major transactions, remuneration and ESG risk
management and disclosure. Hostplus engages with
companiesprimarily through itsmembershipof theAustralian
Council of Superannuation Investors (ACSI) and EOS at
Federated Hermes, as well as through investmentmanagers.

We aim to vote at all investee companymeetings where it is
practical for us to do so.Wemake our voting decisions taking
intoaccountvotingguidance fromspecialist serviceproviders,
recommendations fromour investmentmanagers andbased
onHostplus’ key engagement and voting principles.

More information about our approach to proxy voting can be
found in our Responsible Investment Policy and we publicly
disclosea full recordofour votingdecisionson the Investment
Governance section of our website, hostplus.com.au/
about-us/company-overview/investment-governance
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INVESTMENTRISKS

All investments are subject to varying riskswhich can change their value.
Therearerisksof investing inaTTRorPensionAccount,andeach investment
option has different risk characteristics and volatility. Themost significant
investment risks include:

DescriptionType of risk

The risk of losses fromoverexposure to an asset class, market, or single investment.Concentration risk

The risk that the value of your investments will be affected by changes in foreign currency
exchange rates.

Currency risk

The risk that theotherparty in an investment, credit, or trading transactionmaydefault on their
contractual obligations.

Counterparty risk

The risk that inflation will reduce the spending power of your income during retirement as the
costs of goods and services rise.

Inflation risk

The risk that a change in interest rates will reduce the value of your investments.Interest rate risk

The risk that investments cannot be traded quickly or without considerably impacting their
value.

Liquidity risk

The risk of outliving your savings, leading to financial insecurity.Longevity risk

The risk that changes in government policy or regulationmay impact your investments e.g.
changes in superannuation policy.

Regulatory risk

The risk that the timingof your investmentdecisions (contributions,withdrawals, switches) and
investment returns can impact your balance in retirement.

Sequencing risk

The risk that investments areboughtwhenmarket prices are high and soldwhenmarket prices
are low, leading to lower returns.

Timing risk

The risk of significant changes in themarket value of your investments.Volatility risk

Hostplus Retirement Accounts | 70



OTHER IMPORTANT INFORMATION

Our investments and investmentmanagers
Asset classes are constructed either by direct investments in
assets or by appointing investmentmanagers to invest in
assets. You can find a list of investmentmanagers by asset
class on the InvestmentManager Allocations section of our
websiteathostplus.com.au/about-us/company-overview/
investment-governance

Hostplus Retirement Accounts | 71

https://www.hostplus.com.au/about-us/company-overview/investment-governance
https://www.hostplus.com.au/about-us/company-overview/investment-governance


FEESANDCOSTS

We’re proud of our long-term
commitment to keeping costs low.
Our Retirement Accountmembers
payacompetitiveadministrationfee
of $4.50 aweek.29

Fees and other costs
This section shows fees and other costs that youmay be
charged. These fees and other costsmay be deducted from
yourmoney, from the returns on your investment or from the
assets of the superannuation entity as a whole.

Other fees, such as activity fees and advice fees for personal
advicemay also be charged, but these will depend on the
nature of the activity or advice chosen by you. Entry fees and
exit fees cannot be charged.

Taxes are set out in another part of this document.

Youshould readall the informationabout feesandothercosts
because it is important to understand their impact on your
investment.

The fees and other costs for each investment option offered
by Hostplus are set out on the following pages.

Did you know?
Small differences in both investment performance and
fees and costs can have a substantial impact on your
long-term returns.
For example, total annual fees and costs of 2%of your
account balance rather than 1%could reduce your final
return by up to 20%over a 30-year period (for example,
reduce it from$100,000 to $80,000).
You should consider whether features such as superior
investment performance or the provision of better
member services justify higher fees and costs.
You or your employer, as applicable,may be able to
negotiate to pay lower fees. Ask the Fund or your
financial adviser.

To find outmore
If youwould like to findoutmore,or see the impactof the
fees based on your own circumstances, theAustralian
Securities and Investments Commission (ASIC)
Moneysmart website (www.moneysmart.gov.au) has a
superannuationcalculator tohelpyoucheckoutdifferent
fee options.

Please note:This statement is prescribed by law. Hostplus fees are not

negotiable.

29 Additional administration costsmay apply.
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Fees and costs summary

Hostplus Retirement Accounts

How andwhen paidAmountType of fee or
cost

Ongoing annual fees and costsa

Deductedmonthly from your account on the last Friday
of eachmonth.

$234.00 p.a.b

($4.50 per week)cAdministration
fees and costs

Additional administration costs are paid from the Fund’s
Administration Reserve, not your account.

Plus $54.86 p.a.d

Deducteddaily fromtheassetsof the investmentoption
and reflected in the unit price.

If you invest in theBalancedorCPIplus investment
option: 0.99% p.a.f

Investment fees
and costse

The portfolio administration fee is accrued daily and
deducted directly from your Choiceplus transaction
account at theendofeachmonth.This fee relatesonly

If you invest in other investment option(s):
between 0.01%p.a. and 0.83%p.a.f

to gaining access to the Choiceplus platform. It does
not include the fees and costs that relate to investing
in any shares, ETFs or LICs.h

If you invest in theChoiceplus investment option:
A portfolio administration fee of $168.00 p.a.g

The transaction account fee is deducted daily from any
interest earnings. Net returns are then credited to your
transaction account.

Plus, a transaction account fee of 0.10%of your
transaction account balance.

Deducted from the assets of the investment option as
and when incurred and reflected in the unit price.

If you invest in theBalancedorCPIplus investment
option: 0.08% p.a.fTransaction

costs If you invest in other investment option(s):
between 0%p.a. and 0.10%p.a.f

Member activity related fees and costs

Not applicableNilBuy-sell spread

Not applicableNilSwitching fee

Other fees and costsmay be deducted from your
account such as advice fees and other activity-related
fees. See theAdditional explanation of fees and costs
section in this Guide for details.

Variable

Other fees and
costs

If you invest inChoiceplus,brokerage feeswill applywhen
youbuy and sell shares, ETFsor LICs - refer toBrokerage
fees section in this Guide.

a If your account balance for a product offered byHostplus is less than $6,000 at the end of the financial year, certain fees and costs charged to you in
relation to administration and investment are capped at 3%of the account balance. Any amount charged in excess of that capwill be refunded directly to
your account.

b In years where 53 Fridays occur, the annual feewill be $238.50.

c The $4.50weekly administration fee is a flat fee. It is not calculated on a pro-rata basis. It is charged at the end of themonth and is calculated based on
the number of Fridays in themonth. The amount charged depends on the number of Fridays in a year.

d The amount shown is an estimate based on the costs deducted for the 12months to 30 June 2025. For details, please refer to theAdditional explanation
of fees and costs in this Guide.

e Investmentfeesandcosts includeanamountupto0.41%forperformancefees.Thecalculationbasis forthisamount issetoutunderAdditionalexplanation
of fees and costs in this Guide. Additional fees and costs apply for your investments in Choiceplus. For details, refer to the section 'Fees and costs for
Choiceplus' under the headingAdditional explanation of fees and costs in this Guide.

f Investment fees and costs and Transaction costs are indicative only and based on historical and estimated data. Fees and costs payable in futuremay be
higher or lower, andwill depend on the actual fees and costs incurred by the trustee inmanaging the investment option. For details, please refer to the
Additional explanation of fees and costs section in this Guide.

g The portfolio administration fee does not apply to thosemembers with the free access level to Choiceplus, howevermembers with free access are
restricted from transacting on the Choiceplus platform.

h For details on the fees and costs of particular ETFs and LICs available within Choiceplus, refer to the relevant issuer’s website and disclosure documents.
Management fees and other expenses are deducted from the assets of the ETF or LIC by the issuer.
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Example of annual fees and costs for a superannuation product

This table gives an example of how the ongoing annual fees and costs for the Balanced option for this superannuation product
can affect your superannuation investment over a 1-year period. You should use this table to compare this superannuation
product with other superannuation products.

BALANCEOF $50,000EXAMPLE—Balanced option
Forevery$50,000youhave inthesuperannuationproduct,
you will be charged or have deducted from your
investment $288.86 in administration fees and costs,
regardless of your balance

$234.00 p.a. (deducted from your
account) plus $54.86 p.a. (deducted
from the Fund’s Administration
Reserve)

Administration fees
and costs

And, you will be charged or have deducted from your
investment $495.00 in investment fees and costs

0.99%PLUS Investment fees
and costs

And, you will be charged or have deducted from your
investment $40.00 in transaction costs

0.08%PLUSTransaction
costs

If your balance was $50,000 at the beginning of the year,
then for that year you will be charged fees and costs of
$823.86 for the superannuation product.

EQUALSCost of product

Note: Additional feesmay apply.

Pleasebe aware thatwecan change the fees and costswithout your consent.Wewill give you30days’ notice before any increase
in fees charged directly to you takes effect.

TheTTRAccount and PensionAccount administration fee is a flat fee of $234.00 per year (deducted fromyour account)
plus $54.86 per year in administration costs (deducted from the Fund’s Administration Reserve).

Nopercentage-based admin fees – This fee remains the same regardless of your account balance.

Other fees and costs apply. Refer to the fees and costs summary on page 73 for details.

Through yourmembership, you can access a range of optional paid services including personal financial advice. If you
seek financial advice, we’ll provide youwith a fee schedule and Statement of Advice detailing any costs you need to pay.
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Cost of product for 1 year

The cost of product gives a summary calculation about how ongoing annual fees and costs can affect your superannuation
investment over a 1-year period for all superannuation products and investment options. It is calculated in themanner shown in
the Example of annual fees and costs for a superannuation product.

The cost of product information assumes a balance of $50,000 at the beginning of the year. (Additional fees such as a buy-sell
spreadmay apply. Refer to the Fees and costs summary for the relevant superannuation product or investment option.)

You should use this figure to help compare superannuation products and investment options.

CostofProductInvestmentOption

Diversified investment options

Signature diversified investment options

$653.86HighGrowth

$743.86Growth

$823.86Balanced

$728.86Conservative

$683.86Conservative

$443.86Defensive

Indexed diversified investment options

$308.86IndexedHighGrowth

$298.86IndexedGrowth

$308.86Indexed Balanced

$313.86IndexedConservative

$318.86Indexed Stable

$323.86IndexedDefensive

CPIplus investment option

$823.86CPIplus

Socially Responsible Investment (SRI) diversified
investment options

$653.86Socially Responsible Investment (SRI) –
HighGrowth

$678.86Socially Responsible Investment (SRI) –
Balanced

$348.86Socially Responsible Investment (SRI) –
Defensive

CostofProductInvestmentOption

Sector investment options

$548.86Australian Shares

$298.86Australian Shares – Indexed

$518.86International Shares

$323.86International Shares – Indexed

$403.86Bonds

$323.86Bonds – Indexed

$293.86Cash

Choiceplus

$456.86bChoiceplus investmentmenua

a Assumesyouraccountbalanceof$50,000is100%investedintherelevant
Choiceplus investment option and does not take into account the
minimumaccount holding requirement that applies to your Transaction
accountorthetradingrestrictionsthatapplytoyouwhen investingusing
Choiceplus. For details, refer to theChoiceplusGuide available at
hostplus.com.au/choiceplus for details.

b This estimated cost of product relates only to gaining access to shares,
ETFs and LICs available through the Choiceplus platform. It does not
include the fees and costs that relate to investing in any shares (e.g.
brokerage), ormanagement feeschargedbyETFsorLICswhichyoumay
hold within Choiceplus. See the Fees and costs for Choiceplus section
further below formore information.
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Additional explanation of fees and costs
Diversified and Sector investment option fees and costs

The fees and costs in the table below apply to the balance held in the investment option and are rounded to the nearest two
decimal places.

Total investment
fees and costsTransaction costsPerformance

fee

Investment
fees and costs
(excluding
performance fees)

Investment option

Signature diversified investment options

0.73%0.07%0.22%0.44%HighGrowth

0.91%0.08%0.29%0.54%Growth

1.07%0.08%0.37%0.62%Balanced

0.88%0.07%0.28%0.53%Conservative

0.79%0.06%0.25%0.48%Stable

0.31%0.04%0.06%0.21%Defensive

Indexed diversified investment options

0.04%0.00%0.00%0.04%IndexedHighGrowth

0.02%0.00%0.00%0.02%IndexedGrowth

0.04%0.01%0.00%0.03%Indexed Balanced

0.05%0.01%0.00%0.04%Indexed Conservative

0.06%0.01%0.00%0.05%Indexed Stable

0.07%0.01%0.00%0.06%IndexedDefensive

Socially Responsible Investment (SRI) diversified investment options

0.73%0.01%0.41%0.31%Socially Responsible Investment
(SRI) – HighGrowth

0.78%0.05%0.35%0.38%Socially Responsible Investment
(SRI) – Balanced

0.12%0.02%0.00%0.10%Socially Responsible Investment
(SRI) – Defensive

Sector investment options

0.52%0.10%0.12%0.30%Australian Shares

0.02%0.00%0.00%0.02%Australian Shares – Indexed

0.46%0.07%0.01%0.38%International Shares

0.07%0.00%0.00%0.07%International Shares – Indexed

0.23%0.05%0.00%0.18%Bonds

0.07%0.04%0.00%0.03%Bonds – Indexed

0.01%0.00%0.00%0.01%Cash

CPIplus investment option

1.07%0.08%0.37%0.62%CPIplus

The fees and costs disclosed in the table above are indicative only and based on historical and estimated data. Fees and costs
payable in futuremay be higher or lower, and will depend on the actual fees and costs incurred by the trustee inmanaging the
investmentoption. Investment feesandcostsaredeductedbeforetheunitprice foreachoption iscalculated.Thetotal investment
feesandcosts listedagainst theCPIplusoptiondoesnot impact (diminish) thenetvalueof returnofCPIplus.Thesecosts represent
the cost incurred by the Balanced investment option, which is where CPIplus assets are invested. CPIplus returns are based on
a predetermined rate based onCPI + 'n'. No further investment fees and costs are deducted from that return.
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Activity fees
The following table shows the types of activity fees:

Howandwhen paidAmountActivity type

Hostplus does not charge a fee for supplying information relating to a Family Law request, or for
splitting the interest in your account related to a splitting agreement or court order.Family Law requests

Administration fees and costs

Theweekly administration fee of $4.50 is a flat fee and is
chargedbasedonthenumberofFridays inthemonth,however
it is not calculated on a pro-rata basis. It is charged at the end
ofmonth and calculated based on the number of Fridays in
themonth. ItbeginsaccruingonthefirstFridayof thecalendar
monthafteryourpension iscommenced. If you leavetheFund
part-way through amonth then theweekly administration fee
of $4.50 will be charged based on the number of Fridays you
were in theFundduring themonth inwhichyouexited. In years
where 53 Fridays occur, the annual fee will be $238.50.

Administration fees and costs are paid into the Fund's
administration reserve and the Fund pays its administration
and operational costs from that reserve.

Inaddition,a further$54.86permember isalsodeductedfrom
the Fund’s administration reserve to pay for administration
and operational costs. This does not impact or reduce your
account balance and is based on administration fee and cost
information from the previous financial year. The amount
deducted from the Fund’s administration reservemay vary in
future years, meaning it may be higher or lower than this
amount.

TheFund's administration reserve ismaintained separately by
the trustee tomanage the receipt of administration fees and
costsandpaytheFund’sexpenses.Anytaxbenefitassociated
withFundexpenditure isallocatedtotheFund’sadministration
reserve.

Advice fees

If youhaveengageda financial planner andhaveprovidedyour
consent topaythemanadvice feeforpersonal financial advice
about your Hostplus account, you can choose to pay this fee
fromyouraccounton thecondition that youandyour financial
planner have satisfied all our requirements. For details, refer
to theCharging an Advice Fee fact sheet available at
hostplus.com.au/advice-fee

The Statement of Advice (or Record of Advice) provided by
your financial planner will set out the fees you’ll pay.

Advice fees are deducted directly from your account at the
time your request is processed andmay be charged as either
a:

one-off advice fee for a one-off service, or

fixed-term advice fees for a fixed period of service of 12
months or less.

Hostplus alsoprovidesmemberswith limitedpersonal advice,
referred to as intra-fund advice. The cost of this service is
included in the administration fees and costs you already pay

and is not an additional cost to you. You can findmore
information about the advice services available to you at
hostplus.com.au/advice

Investment fees and costs

Investment fees and costs relate to the costs incurred in
managing the Fund’s investments for each option and are
calculated using actual figures and estimates based on
information obtained from investmentmanagers.

These fees and costs are paid either from the Fund or are
deducted from underlying investments before the relevant
investment option(s) unit price is calculated. They are not
deducted directly from your account.

Performance fees

Wedon’t directly deduct any performance fees from your
account. However, performance feesmay apply if external
investmentmanagers outperform agreed performance
targets. The performance fees shown in theDiversified and
sector investment option fees and costs table in this Guide are
calculated based on the average of the actual performance
fees incurred for the last five financial years ending 30 June
2025. However, if an underlying investment option:

a. Did not exist in the previous five financial years, then the
average performance fee is calculated on the number of
financial years the investment option existed, or

b. Did not have a performance fee in place in the previous
five financial years, then the average performance fee is
calculated on the number of financial years in which the
underlying investment had a performance fee in place, or

c. Commenced inthecurrentfinancialyear, thentheaverage
performance fee is calculated based on a reasonable
estimate of the performance fee for the current financial
year.

Performance fees vary between the underlying investment
managers andmay change from year to year. Performance
fees are deducted before unit prices are calculated. The
performance fee for a particular underlying investment can
rise and fall in line with performance.

When investmentmanagers with performance fee
arrangements performwell, you’ll typically pay higher
investment fees and costs, and performance feesmay be
payable evenwhen the performance of an investment option
as a whole does not exceed its performance objective. This is
because certain investment optionsmay have a number of
third-party investmentmanagers that charge a performance
fee,andthesewill bedetermineddependingoneach individual
manager's performance.
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Transaction costs

Transaction costs are ongoing costs and are reflected in the
unit price of the relevant investment option(s). They are
incurred when acquiring or disposing of investments and can
includecostssuchasbrokerage,settlementcosts,stampduty
and clearing costs.

Transaction costs are deducted from Fund assets or an
underlying investment vehicle and are an additional cost that
reduces the return on your investment.

Fees and costs for Choiceplus
Portfolio administration fee

Youmaypayaportfolioadministration fee foreachChoiceplus
account youhold.This fee is determinedby the level of access
you select.

Portfolio
administrationfeeDescriptionLevel of

access

Nil

Features include
access tomarket data
and research,
watchlists and alerts.

Free access

$168.00 p.a.In addition to the
features you receive
under Free access, this

Full access

This fee is accrued
daily and deducted
directly from your

levelofaccess includes
functionality to trade

Choiceplusshares, ETFs and LICs,
transaction
account at the end
of eachmonth.

purchase term
deposits andmaintain
a transaction account.

Transaction account fee

Your transaction accountwithin Choiceplus is subject to a fee
of 0.10% p.a. of your transaction account balance. This fee is
not deducted separately from your account balance. It is
deducteddaily fromthe interest receivedfromthetransaction
account provider before interest returns are credited to your
transaction account.

Brokerage fees

Brokerage fees apply when buying and selling shares, ETFs
and LICs within Choiceplus.

Howandwhen paidAmount

Brokeragefeesarededucted
from your transaction
account at the time of trade
settlement.

Whenever you buy/sell
shares, ETFsand/orLICsyou
will pay a brokerage fee per
trade of 0.10%of the trade
value, subject to aminimum
of $13.

For orderswhich are not fully executedon a single trading day,
brokerage will be charged for the portion executed per day.
Therefore, if the sameorder is split overmultiple trading days,
youwill payabrokeragefeeof0.10%ofthetradevalue (subject
totheminimumfeeof$13) foreachportionexecutedoneach
day.

Management fees and costs for ETFs and LICs

If you hold ETFs or LICs, management fees and costs will be
chargedby the product issuer. Refer to theETFor LIC issuer’s
website and relevant disclosure documents for the latest fee
and cost information.

Termdeposit early redemption costs

If you redeem your term deposit(s) prior to thematurity date,
the interest rate will be reduced as follows:

Interest rate reductionTime invested

50%0% to 50%of total term

20%Over 50%of total term

Some exclusions apply in limited circumstances. Please refer
to theChoiceplusGuide to learnmore, available at
hostplus.com.au/choiceplus
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Tax
TheTaxandyourpensionsectionof thisGuidedetails thetypes
of tax thatmight be payable on your TTRor PensionAccount.

The fees and costs detailed within this Guidemay also be
subject to tax. Here’s an overview.

In the event of any change in tax laws or their interpretation
that affects the rate of GST payable or input tax credits the
Fundmay receive, wemay adjust the fees and other costs
deducted from your account to reflect such changes without
your consent or further notice to you.

Hostplusmay be able to claim a tax deduction for certain
expenses incurred in operating the Fund. For example:

a. If any taxdeductionsare receivedon investment feesand
costs and transaction costs, then the benefit of the
deduction is passed on tomembers through investment
earnings before the unit price is calculated.

b. Other tax deductions received by the Fund are retained
in the Fund’s administration reserve.

Formore information please read the Tax and your pension
section of this Guide.

Fee changes

Wemay adjust our fees and costs at our discretion. If we
increase any fees charged directly to you, wewill provide at
least 30 days' notice before the change takes effect. If there
are changes to our fees and costs that aren’t materially
adverse, we’ll update that information on our website.

In addition, wemay introduce or change the amount of fees
or costs at our discretion and withoutmembers’ consent.

Defined fees
Activity fees

A fee is an activity fee if:

a. the fee relates to costs incurred by the trustee of the
superannuation entity that are directly related to an
activity of the trustee:
i. that isengaged inat therequest,orwith theconsent,

of amember, or

ii. that relates to amember and is required by law, and

b. those costs are not otherwise charged as administration
fees and costs, investment fees and costs, transaction
costs, a buy-sell spread, a switching fee, an advice fee or
an insurance fee.

Administration fees and costs

Administration fees and costs are fees and costs that relate
totheadministrationoroperationofthesuperannuationentity
and includes costs incurred by the trustee of the entity that:

a. relate to theadministrationoroperationof theentity, and

b. are not otherwise charged as investment fees and costs,
abuy-sell spread,aswitching fee,anactivity fee,anadvice
fee or an insurance fee.

Advice fees

A fee is an advice fee if:

a. the fee relates directly to costs incurred by the trustee of
the superannuation entity because of the provision of
financial product advice to amember by:
i. a trustee of the entity, or

ii. anotherpersonactingasanemployeeoforunder an
arrangement with the trustee of the entity; and

b. those costs are not otherwise charged as administration
fees and costs, investment fees and costs, a switching
fee, an activity fee or an insurance fee.

Buy-sell spreads

A buy-sell spread is a fee to recover costs incurred by the
trusteeof thesuperannuationentity in relation to thesale and
purchase of assets of the entity.

Exit fees

An exit fee is a fee, other than a buy-sell spread, that relates
to the disposal of all or part of amember's interests in a
superannuation entity.

Investment fees and costs

Investment fees and costs are fees and costs that relate to
the investment of the assets of a superannuation entity and
includes:

a. fees in payment for the exercise of care and expertise in
the investment of those assets (including performance
fees), and

b. costs incurred by the trustee of the entity that:
relate to the investment of assets of the entity, andi.

ii. arenototherwisechargedasadministration feesand
costs, a buy-sell spread, a switching fee, an activity
fee, an advice fee or an insurance fee.

Switching fees

A switching fee for a superannuation product other than a
MySuper product, is a fee to recover the costs of switching all
or part of amember’s interest in the superannuation entity
fromone investmentoptionorproduct in theentity toanother.

Transaction cost

Transaction costs are costs associated with the sale and
purchase of assets of the superannuation entity other than
coststhatarerecoveredbythesuperannuationentitycharging
buy-sell spreads.
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TAXANDYOURPENSION

Here isabriefsummaryofhowpensionand lumpsumbenefits
are taxed. This information is based on tax law current as at
the date of this Guide. It is general information only and you
should seek professional assistance for detailed tax advice
specific to your circumstances.

Tax File Numbers

Weareauthorised tocollectyourTaxFileNumber (TFN)under
the Superannuation Industry (Supervision) Act 1993.

If you are aged under 60, you will need to complete the TFN
Declaration form at the back of this Guide when applying for a
TTRAccount or Pension Account. If you are over age 60, you
don’t have to provide your TFN. However, if you don’t provide
your TFN, the taxable component of your Pension Account
may be subject to tax at the highestmarginal tax rate plus
Medicare levy (if applicable).

What’smore, notprovidingyourTFNmayprevent the trustee,
the trustee of another super fund, or RSA provider holding
your super benefits now or in the future from locating or
consolidatingyourbenefits,ormaynotbeable to identifyyour
benefits in order to pay them.

The consequences of not providing your TFNmay change in
the future as a result of legislative change.

If you provide your TFN, wemay pass it on to another pension
fund that receives transferred benefits in the future – unless
you tell us not to do so. Your TFNmay also be given to the
ATO.Wewill only use your TFN for lawful purposes, including
administeringyouraccount, identifyingor findingyourbenefits
where other information is insufficient, calculating tax on
payments, and providing information to the ATO.

Rollovers into your TTR or Pension Account

Youdon’tpaytaxonanyfundsyourollover fromanothersuper
fund to begin a TTR or Pension Account, except where your
rollover comes from an ‘untaxed’ fund. Untaxed funds are
uncommon and generally are older funds for government
employees. If your lump sum comes from an untaxed fund,
the trustee is obliged to deduct 15% tax from this untaxed
rollover amount when you establish your TTR or Pension
Account.

Net investment returns and tax

Whenyouraccount is in thetax-freeenvironmentofaPension
Account, there is no tax payable on the gross investment
returns.

Gross investment returns in a TTRAccount that are in the
taxed environment and therefore are taxed at 15%.

Taxable components of your benefit

If you have reached age 60 you don’t pay any tax when you
receive income from your TTR or Pension Account ormake a
lump sumwithdrawal.

If you are under age 60, your benefit will be taxed as per the
table below. Lumpsumpayments fromyourPensionAccount
are composed of taxable and tax-free components. The
taxable component is subject to tax as follows:

Tax treatment of taxable components

Pension
payments

Lump sum
benefits

Age

Taxable at
marginal tax rate
plusMedicare levy.

Maximumof 20%
plusMedicare
levy.

Under age 60

A 15% tax offset
may apply in
limitedcasessuch
as a disability
super benefit or a
death benefit
income stream.

Tax freeTax freeOver age 60

Tax-free components of your TTR or Pension Account

The tax-free portion of your pension payment incurs no
income tax and is calculated by dividing your tax-free
component by the starting balance of your account. The
tax-free amount is calculated when you first rollover into a
TTR or Pension Account.

Your tax-free component is the sumof your:

non-concessional contributions (personal contributions,
spouse contributions and co-contributions)

pre-July 1983 benefits calculated at 30 June 2007

any capital gains tax (CGT) exempt component

post 1 June 1994 invalidity component.

This results in a percentage which will then be applied to all
your future income payments and lump sum
commutations/payments to determine the portion of that
payment which is exempt from tax. Once you reach age 60,
all payments are tax free.
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Tax offsets

If you are under 60, youmay be eligible to receive a 15% tax
offset on the taxable component of your pension payments
if you are:

in receipt of a pension due to disability; or

in receipt of a death benefit income stream (i.e. a pension
due to the death of another person).

If youarea reversionarybeneficiaryunderage60and in receipt
of a deathbenefit incomestream, and thedeceasedmember
was aged 60 or over, the taxable component of your
reversionary pension will be tax free. Generally you can only
claim the tax-free threshold fromone payer and youmay
already be claiming the tax-free threshold on income from
your employer.

If youareunder age60andwish to reduce the taxpaidonyour
income payment by the tax offset and tax-free threshold,
please indicateyourpreferencesontheATO’sTFNDeclaration
form included in this Guide.

An example:Oli is 58 and in receipt of a death benefit
income stream.Oli has chosen to receive an income of
$7,000 fromhis Pension Account this year. His tax-free
portion is 10%.Oli only then needs to declare $6,300
($7,000 less 10%) of this income for tax purposes. He
also received a tax offset of $945 (15% x $6,300) which
will reduce the tax that hemay pay.

Restrictions on commutations

If you request a full commutation wemust pay you the
minimum (pro-rata) pension payment prior to paying your
remaining account balance as a lump sumpayment. If you
request a partial commutation, the above requirement does
not apply provided you leave a sufficient amount tomeet the
remainder of that year’sminimumpension payments.

Members investing in Choiceplus will need tomaintain an
incomepaymentreserve intheirnonChoiceplus investments,
allowing Hostplus to pay you at least theminimum annual
pensionrequiredby legislation.TTRpensionsgenerallycannot
be commuted except in limited circumstances.

Preservation

The government has placed restrictions on when you can
accessyoursuper.Generally, yoursuperbenefitsarepreserved
in a super fund until you:

reach age 60 and commence a TTRAccount or retire (i.e.
cease gainful employment30 and do not intend to become

gainfully employed30 for 10 hours ormore per week in the

future)

you have changed employers since turning age 60

reach age 65 (even if you haven’t retired)

havebeendeemedtotallyandpermanentlydisabled(subject
to trustee approval)

meet another condition of release (visit the ATOwebsite
formore information).

Deeming rules and account-based pensions

Deemingrulesapplytoyour incomestreams.Deemingmeans
that certain income is includedwhencalculating youreligibility
for the Age Pension. Deemed income is where the
Government assumes you earn a rate of return even if that
rate isn’twhat youactually earnonyour investment–meaning
all financial assets are assessed under the same rules.

Members who started an income stream before 1 January
2015andwhoarereceivinganeligible incomesupportpayment
will continuetobeassessedunderthepreviousgrandfathered
rules, unless they havemoved their balance to a new
account-based pension or their income support payment
ceased from 1 January 2015.

We recommend you discuss your circumstances with your
licencedfinancialadviserorCentrelinkbeforedecidingto invest
in a Hostplus Retirement Account to determine how the
deeming rules apply to your personal circumstances.

Death benefits and taxation

Death benefits are paid as a pension or a lump sum to your
dependants inmost circumstances. Dependants for tax
purposes include:

current or former spouse (or de facto spouse)

a child under 18 years of age

someonewho is financially dependant on the deceased

an interdependent (seetheProtectwhatyou'vebuilt, foryour
loved ones section of this Guide to learnmore).

The tax rates shownwithin this Guide assume that the death
benefits recipient’s TFN has been provided.We strongly
recommend that you consult a licensed financial and taxation
adviser about how these lawsmay apply to your specific
circumstances.

30 "gainful employment" or "gainfully employed"means employed or self-employed for gain or reward in any business, trade, profession, vocation, calling,
occupation or employment.
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IMPORTANT INFORMATION

Cooling off period
To ensure you’re happy with your decision to open aHostplus
TTRorPensionAccount, youhavea14-daycoolingoff period
to check that your accountmeets your expectations.

The 14-day cooling-off period starts from the earlier of:

thedate thatyoureceiveconfirmationofyourmembership,
or

five days after your application formembership has been
accepted.

If you decide that your Account doesn’t meet your needs
during the cooling-off period, youmust advise the trustee in
writing.

Any contributions and benefits rolled over or transferred to
your account during this period from another super fund,
retirement savings account (RSA) or approved deposit fund
(ADF) will need to be transferred to another complying super
fund, RSA or ADF of your choice. Youmustmake this
nomination to the trusteewithin30daysofadvising it that you
wish to take advantage of the cooling-off period. If you don’t
makeachoicewithin thisperiod,all amountswill be transferred
to the ATO.

Your rights and obligations
Your rights as an investor will be governed by the trust deed
and by certain provisions of the law. TheHostplus trust deed
and the law set out the conditions under which Hostplus
Retirement Accounts operate and the rights, responsibilities
and duties of the trustee.

Your privacy
Protecting your privacy is very important to us! Under the
Privacy Act, we are required to handle your personal
information in accordance with a set of principles known as
the Australian Privacy Principles (APPs). We collect your
information to enable us to identify you, set up your TTR or
Pension Account, keep it running smoothly and respond to
any queries or request youmay have regarding your account.

You should read our privacy policy formore detailed
information.Ourprivacypolicyalsoprovides informationabout
how you can access and correct your information, as well as
how you canmake a complaint about a breach of the APPs or
the Privacy Act. Formore information on privacy or to obtain
a copy of the Hostplus privacy policy, visit hostplus.com.au/
privacy or contact us. You can also email
privacy@hostplus.com.auorwrite tousatLockedbag5046,
Parramatta, NSW2124.

Family law and pensions
The Family Law (Superannuation) Regulations 2025 allow
couples to divide their pension in the event of the breakdown
of their relationship. This can be by formal agreement or by a
Court order. Pensions can be divided in the payment phase
(when themember receives income payments) as a
percentageof the regular incomepayments,or asa lumpsum
withdrawal.

In the event that your TTR or Pension Account is split, a new
PensionAccount can be created by the non-member spouse
or their balancemay be transferred, rolled over to another
regulated super fund or paid in cash, subject to eligibility.

Family law payment splitsmay affect your transfer balance
cap. If yourPensionAccount is subject toapaymentsplit, your
personal transfer balance cap space will increase by the
amount withdrawn.

We recommend that you seek professional advice from your
legaladviseras totheconsequencesofseparationanddivorce
on your pension interests.

Enquiries and complaints
If you have an enquiry or complaint, please contact us.We’ll
do everything in our power to attend to yourmatter promptly
and courteously. If you’re not happy with the way yourmatter
is handled, please let us know:

Write
Hostplus ResolutionsOfficer
Locked bag 5046, Parramatta, NSW2124

Email
Hostplus ResolutionsOfficer
resolutions@hostplus.com.au

The trustee will acknowledge complaints within 24 hours (or
1 business day) of receiving themor as soon as practicable,
and will provide a resolution to complainants within 45 days
forsuperannuationmattersand90daysforcomplaints relating
to the distribution of a superannuation death benefit, or will
provideyouwith reasons for thedelayofa resolution foreither
type of complaint within each respective timeframe.
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If you’re not satisfied with the way the trustee handles your
complaint or its resolution, you can contact the Australian
Financial Complaints Authority (AFCA). AFCA provides free,
fair and independent financial servicescomplaints resolutions
to Hostplusmembers and their beneficiaries.

Although you can contact AFCA at any time, they will not
usually deal with your complaint until it has been through
Hostplus’ complaints handling process.

You can contact AFCA at:

Website
afca.org.au

Email
info@afca.org.au

Call
1800 931 678

Write
AustralianFinancialComplaintsAuthority,GPO
Box 3, Melbourne VIC 3001

Providing proof of identity
To protect your account from fraud and comply with the
Anti-MoneyLaunderingandCounterTerrorismFinancingAct,
we need to verify your identity at times, including when you
submit certain requests and forms.

This includesprovidingproofof your identitywhenyousubmit
a request to withdraw or roll over your benefit or commence
an income stream like an account-based pension. Identity
documentsmay not be required if you’re rolling over between
APRA-regulated funds.

At aminimum, youmay be required to provide us with
documents that verify your full name, date of birth and
residential address.

In the event of a death benefit claim, wewould also require
documents that verify dependants and/or legal personal
representatives’ identities. Thesemay include, but aren’t
limited to, certified copies ofmarriage certificates, wills, birth
certificates and letters of administration.

The trustee also reserves the right to request additional
information. If you don’t provide this, your paymentmay be
delayed or refused.

What supporting documents are required?

Dependingonthenatureofyour request, youmayberequired
to supply a range of documents that allow us to verify your
identity.

Youmustprovidetherequiredproofof identity inorder
for your request to be processed, otherwisewemay be
unable to assist you. Please refer to the Identification
requirements fact sheet for theminimum requirements,
a full list of the types of documents you can provide and
details of who can certify your document(s) if required.

Support available for First Nations Peoples

SomeFirstNationsPeoplesmay find it hard tomeet thePlan’s
identification requirements.

If you’re of Aboriginal and/or Torres Strait Islander heritage,
you can use our Indigenous Persons Identity Referral form.
This form can help you to verify your identity and access your
pension when you are eligible.

Alternatively, some service providers in remote communities
may be able to help. You can ask them to include your
photograph in a letter confirming your identity, using their
official letterhead.

Support if you’re in a vulnerable situation

If youfindyourself inavulnerablesituationandneedassistance
with your super, we will try to help. Youmay be in a vulnerable
situationformanyreasons, includingahealthcondition,natural
disaster, family violence or relationship breakdown,
bereavement, difficulties with reading or comprehension, or
financial problems.

Our specially trained team can assist with everything from
simple help with your account to assisting you with insurance
claims, complaints or applying for early access to your super.
If you need support, please contact us or visit one of our
ServicePlus centres. Find outmore at hostplus.com.au/
members/forms-and-resources/supporting-our-members
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Communicatingwith you
We'll provide you an overview of your account when you join,
including yourmember number. As soon as your account is
active, you can access it, make changes and transact. We'll
contact you regularly with account updates.

WemaysendcertainupdatesviaemailorSMSifwehavethese
contact details for you. Theseupdatesmayprompt you to log
into PensionOnline to access your correspondence. Please
note that we're bound to send you certain information, and
youcan'toptoutof receiving it. This includesyour statements
and alerts about significant product changes. You can
unsubscribe frommarketing updates, select your preferred
communicationmethodorupdateyourcontactdetailsthrough
PensionOnline or by contacting us.

The trustee
Host-Plus Pty Limited is responsible for the administration
andmanagement of the fund. The trust deed and the law
contain themain obligations of the trustee.

Trust deed
TheHostplustrustdeeddeals inpartwiththetrustee’spowers,
responsibilities and obligations as the trustee for Hostplus
RetirementAccounts. It containscertainminimumprovisions.
The trustee can change the trust deed but if we believe the
changewill adversely affect your rights as amember, we will
notmake changes without at least 30 days’ notice to you.

You can view the Trust Deed at hostplus.com.au/super/
about-us/governance-and-disclosures.

Custodian
Acustodian, appointed by the trustee, holdsHostplus assets.
As at the date of this Guide the custodian is Citigroup Pty
Limited.
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Hostplus Retirement Account membership form
30 September 2025

Surname*

Date of birth* 

Home phone Business phone

Mobile phone*

Residential address*

Suburb State P/C

Office use only

You can also apply for a Hostplus Retirement Account online at hostplus.com.au 

Complete this application if you are applying for a Hostplus Retirement Account. This form must be completed in full. Please use BLOCK letters 
and dark ink. Please attach certified proof of identity documents (see Providing proof of identity in this Hostplus Retirement Accounts Product 
Disclosure Statement for more information).

This application is related to the Hostplus Retirement Accounts PDS dated 30 September 2025.

Provide your personal details	 1 *Mandatory fields

Preferred method of contact*

Mail Email Phone

Tax File Number

For members under 60 years, please complete the enclosed TFN Declaration form.

Email address*

Given names*

Postal address (if different from your residential address)

Suburb State P/C

Title*

Mr Mrs Ms Miss Dr Other

Gender*

Male Female

*As a Hostplus Retirement Account holder, you may receive information on new products, special offers and promotions from Hostplus, 
Hostplus industry partners and associations from time to time. Please tick the box if you do not consent to receive such information.

Are you applying as a Transition to Retirement (TTR) member?*
Only mark the yes box if you are choosing TTR. Please ensure you have read and understood the 
information provided in this PDS before selecting this option. This option is only available to  
members who are under 65 years and working.

Are you intending to claim a tax deduction for the current financial year for any super contributions?*

Important: If you're claiming a tax deduction for contributions to your accumulation account, you must lodge your section  
290-170 notice of intent to claim form with your fund. You must complete this before starting a Pension or TTR account. For 
Hostplus accumulation accounts, you can start by logging in to Member Online at hostplus.com.au and selecting ‘Claim a tax 
deduction’ under the ‘Super’ tab. Not submitting a valid notice if wanting to claim a tax deduction may lead to significant tax 
consequences. We recommend speaking with a licensed tax or financial adviser to confirm your eligibility.

Yes No

Yes No
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No 

Yes – do you want your existing Hostplus Retirement Account to be combined with this new account? 

Your Hostplus Super Membership Number* 

A.	 Do you have an existing Hostplus Retirement Account?

B.	 Hostplus Super to Hostplus Retirement Account*
	 Are you rolling over from Hostplus Super to a Hostplus Retirement Account?* 

No – please proceed to section C

Yes – please complete the section below 

Would you like Hostplus to link your active Super and Pension/TTR accounts online so you can view them on Member 
online at the same time?*

Rollover details

Yes

	 2

No

2

C.	 Other super funds to Hostplus Retirement Account
	 Please write the name of the institution(s) and the approximate amount(s) expected.
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*Mandatory fields

I authorise the transfer of*:

the total fund value of my benefit or 
of my benefit to a Hostplus Retirement Account (must 
retain minimum $6,000 in my Hostplus super account) or the partial amount of

the total fund value of my benefit, but retain $6,000 in my Hostplus super account.

$ , , .

Are you a Choiceplus member?*

No – please proceed to section C

Yes – please complete the section below 

By ticking this checkbox I authorise the full transfer of my Choiceplus Cash Transaction Account, shares, ETFs and LICs into my 
Hostplus Retirement Account. I have read and understood the information provided in this PDS and Choiceplus Guide before 
selecting this option.

Yes No

Fund name* Membership 
number*

Unique Superannuation 
Identifier (USI) or 

Electronic Service 
address (ESA)  
for an SMSF*

Rollover*

Full  
rollover 

(tick)

Partial rollover -  
please provide 

amount*

1

2

3



Investment options	 3

Investment allocation 
Your money will be invested in the default Cash option if you do not make an investment choice. If you wish to select how you 
would like your funds invested, please provide us the instruction by completing the table below. You must have at least 1% in 
any selected option. 
Drawdown allocation
In the second column below, you can specify the manner in which you wish to drawdown (from which investments your 
withdrawals come).
Payment details
Please indicate how you would like to draw down your pension payments. If you do not make any nomination below, payments 
will be drawn down Pro-rata i.e. in proportion to your current investment allocation.
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Future investment switches
After this initial investment choice, please make your switches and payment choices through your online account at  
hostplus.com.au/retirement or by calling us on 1300 348 546, 8am - 4pm (NSW time) Monday to Friday. Payments cannot be 
made directly from the Choiceplus investment option. 
You can only invest in Choiceplus once your pension account has been established or if you are already invested in a Choiceplus option 
and nominate to transfer your investments under section 2 of this application. For more information about Choiceplus visit  
hostplus.com.au/choiceplus and download the Choiceplus guide. Please note: The Choiceplus investment option is not available to  
TTR members.

Investment options Investment split Drawdown Priority order  
e.g. 1, 2, 3

Diversified investment options

Signature options

High Growth

Growth

Balanced

Conservative

Stable

Defensive

Indexed options

Indexed High Growth

Indexed Growth

Indexed Balanced

Indexed Conservative

Indexed Stable

Indexed Defensive

Socially Responsible Investment (SRI) options

Socially Responsible Investment (SRI) – High Growth

Socially Responsible Investment (SRI) – Balanced

Socially Responsible Investment (SRI) – Defensive

CPIplus (not available to TTR members)

Sector investment options

Australian Shares

Australian Shares – Indexed

International Shares

International Shares – Indexed

Bonds

Bonds – Indexed

Cash

Total

Proportional: Specify below the 
proportion to be withdrawn from 
each investment option.

Priority order: Elect to have the pension 
payments withdrawn from each investment 
option in the order you specify below.

Pro-rata 
(default if you 
do not choose)

Either Or Or

% %
% %
% %
% %
% %
% %

% %
% %
% %
% %
%
%

%
%

% %
% %
% %
% %

% %
% %

% %
% %
% %
% %
% %

1 10 00 0% %
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Amount*

Please tick either options A, B or C  indicating the amount you would like to receive:

Payment levels, frequency, and indexation	 4

A.

B.

C.

4

Frequency of income payments*

If you have selected a specific dollar amount:

or

Maximum amount (this option is only for members who are between age 60 and 64, working and choosing a TTR account).

The standard minimum amount allowed under government legislation (default if you do not choose).

specify an amount (before tax) of

per payment

from the commencement date of my 
Hostplus Retirement Account to 30 June,

OR

Yes No

Yes NoWould you like to increase this amount by a nominated percentage each year (subject to minimum and 
maximum amounts)?

Would you like to index this amount in line with CPI each year?

If yes, please indicate % amount. If no instruction is received, the default will be ‘No’ (whole numbers up to 5% p.a.).

For quarterly, half-yearly or yearly payments, please fill in the starting month you wish to receive payment.

Your payment cannot be made until all funds are allocated to your account. Your payment nominations will remain in place, until 
you advise us in writing to change them. If you do not nominate the frequency of your pension payments, your pension will be 
paid annually in June, unless you advise us in writing to the contrary. Please note: If you invest between 1 June and 30 June, you 
may choose not to receive a payment until the next financial year.

%

Fortnightly

15th of month 

Monthly

For monthly, quarterly, half-yearly, and yearly, please choose the starting date

End of month Next available

Half-yearlyQuarterly Yearly (default if you do not choose)

OR OR

$ , , .

$ , , .
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Unavailable for yearly 
payments in July. 
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In the event of your death there are several ways you can nominate to whom your remaining benefit is paid. Note: You can only 
select one type of beneficiary nomination. These are listed below. 

	� If you do not nominate a beneficiary, the balance of your account will be paid to your estate, your dependants, or a 
combination, as determined by the trustee. For more information, please see page 21 of the PDS.

Select one of the following options only:

This is the person to whom you request your account to be paid upon your death. The trustee holds the ultimate 
responsibility as to who receives any benefit upon your death, however they will take your nominated beneficiary into 
account when making any decision. Please note a lump sum payment or the option to continue the pension is available under 
this option.

Please nominate who you would prefer your benefits to be paid to in the case of your death. You can nominate more than 
four beneficiaries by attaching extra names to this form.

It is your responsibility to inform your beneficiaries that you have provided Hostplus with their personal information.  
You should refer them to the Hostplus Privacy Policy available at hostplus.com.au/privacy 
 

Given names Middle 
initial/s Surname Nature of dependency  

e.g. spouse, child, etc. Share %

100%

If your binding nomination is valid, the trustee is required to pay your benefit to the dependent/s you nominate.

Please note a lump sum payment or the option to continue the pension is available under this option.

To make a binding nomination, complete the binding nomination form in this PDS and send it to: Hostplus Retiremnent 
Accounts, Locked Bag 5046, Parramatta NSW 2124. Binding Nominations expire after three years of the date the Binding 
Nomination Form was signed, at which time you are required to complete a new Binding Nomination form. If a new Binding 
Nomination form is not received the distribution of your benefit will revert to a non binding nomination as detailed below. 
You can change your Binding Nomination at any time by completing a new Binding Nomination form.

Beneficiary options	 6

This is the person to whom you request your pension will continue to be paid in the event of your death. You can only nominate 
one reversionary beneficiary. This nomination is permanent and cannot be changed. We recommend you seek financial advice 
if you wish to make a reversionary nomination.

Non-binding beneficiary

Binding death nominations

Given names

Surname

Relationship to you e.g. spouse, child, etc.

Reversionary pension beneficiary

Their date of birth

5

Bank account details	 5

Account number*BSB number*

Name of bank, building society or credit union*

Name account is held in (must be a personal account in your name or a joint account where you are one of the account holders) *
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*Mandatory fields

Their gender

Male Female



How did you hear about Hostplus Retirement Accounts?  	 7

Financial adviser authority (if applicable) 	 8

Please tick appropriate box.

The purpose of this authority is to enable your financial adviser to obtain relevant information and/or monitor all your Hostplus 
account(s) on your behalf.

Financial adviser’s details*

Financial adviser

This authority will expire three years from the date of issuance unless revoked by you or your adviser prior to the expiry date.

All other staff

Advertising (trade journals, newspaper)

Industry super fund employee

IFFP retirement planning seminar

Fund communication  
(e.g. newsletter)

Friends/family/ 
work mates

Other (please specify)

Adviser’s name

Adviser’s company name*

Additional contact person

Business phone* Mobile phone*

Address*

Suburb State P/C

Country

Email address

Fax*

Australian Financial Services Number (AFSL)* Australian Business Number (ABN)*
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Before you sign this application form the trustee or 
licensed financial adviser is obliged to provide you with a 
Product Disclosure Statement (PDS) which is a summary 
of important information relating to the plan. The PDS will 
help you to understand the product and decide whether it 
is appropriate to your needs.

Your Privacy

Hostplus is authorised under the Superannuation Industry 
(Supervision) Act 1993 and the Anti-Money Laundering and 
Counter Terrorism Financing Act 2006 to collect personal 
information from you so we may set up a pension account 
for you as well as administer your pension account on an 
ongoing basis. The personal information we are seeking to 
collect from you is your name, address, date of birth, Tax 
File Number (TFN), contact details, bank account details, 
and your nominated beneficiaries.

We need to collect the requested personal information 
from you for the following purposes:

·	 to establish and manage your pension account
·	 to implement your investment choices
·	 to transfer monies or pay benefits to you
·	 to report the investment performance of your account 

to you to keep you up to date about other products 
and services available to you as a member of Hostplus 
(which may include direct marketing communications).

The Hostplus Privacy Policy is available on the Hostplus 
website at hostplus.com.au/privacy and includes 
information about overseas disclosure of personal 
information, how you may access and seek correction of 
your personal information as well as how you can make a 
complaint about a breach of your privacy. 

Hostplus usually discloses your personal information to 
our administrator MUFG Pension & Market Services, mail 
houses and the ATO. MUFG may also disclose your personal 
information to overseas recipients. Please see MUFG’s 
privacy policy at www.mpms.mufg.com/en/policy-
statements/privacy for further information. As a Hostplus 
Retirement Account holder, you may receive information 
on new products, special offers and promotions from 
Hostplus, Hostplus industry partners and associations 
from time to time.

I, whose signature appears below, declare that:

General – relating to your Hostplus account

·	 All details in this application are true and correct.
·	 I have received, read and understood the PDS dated  

30 September 2025 to which this application applies and 
agree to be bound by the provisions of the trust deed (as 
amended from time to time) governing the plan. 

·	 The details of my investment in a Hostplus Retirement 
Account can be provided to the financial planning group 
or adviser authorised in Step 8 of this form.

·	 The whole of my investment is made up of one or more  
rollover benefits.

·	 If this application is signed under Power of Attorney, the 
Attorney declares that no notice of revocation of that 
Power of Attorney has been received. (A certified copy 
of the Power of Attorney should be submitted with this 
application unless we have already sighted it.)

·	 �I have read and understood the Privacy Statement within 
the Hostplus Retirement Accounts PDS.

·	 I undertake to provide the trustee with any further 
information it may request relating to my Hostplus 
membership and I will update the trustee if any of the 
information provided changes.

·	 I acknowledge that the payment of a Retirement Bonus, 
as outlined in the PDS, is at the discretion of Hostplus. 
Hostplus reserves the right to modify, discontinue, or 
withdraw Retirement Bonus payments for any or all 
members at its sole discretion and without prior notice.

Where I have requested the transfer of my Choiceplus 
shares, ETFs and LICs to my Pension, I acknowledge that:

·	 I have read, understood, and agree to the terms and 
conditions relating to the transfer as outlined in the 
Product Disclosure Statement (PDS) and the Choiceplus 
guide provided by the Trustee via the Hostplus website. 
I further agree to be bound by the terms and conditions 
for investing in the Choiceplus investment option, as 
amended from time to time. 

·	 I have sought financial and taxation advice to 
understand any implications of the transfer; and

·	 release and indemnify the trustee at all times against 
any and all costs, charges, expenses and losses incurred 
directly or indirectly in connection with any requests 
made for an asset transfer that results in:

(i) 	�� the cancellation of pending buy or sell orders for any 
Choiceplus investments I hold; 

(ii) 	�a delay caused as a result of a pending term deposit, 
or other asset specific event (such as pending cash 
transfers, trades, or non-income corporate actions); 
and/or 

(iii) the closure of my Choiceplus account.

I declare that, with regard to my eligibility to become a  
Hostplus Retirement Account holder, one of the following 
is true (tick as appropriate):

I have reached age 60, have not retired (i.e. ceased 
gainful employment* and do not intend to become 
gainfully employed* for 10 hours or more per week in 
the future), and agree to be bound by the conditions 
relating to the payment of Transition to Retirement 
accounts described in this PDS.

�I am 60 years or older and I have ceased gainful 
employment* since turning 60.

�I am 60 years or older and retired (i.e. I have ceased 
gainful employment* and do not intend to become 
gainfully employed* for 10 hours or more per week in 
the future).	

I have been declared permanently and totally 
disabled/incapacitated and have provided the trustee 
with two medical certificates to that effect.

I am 65 or over.

�I am eligible as a dependant to receive a death benefit 
income stream. For information about eligibility 
please refer to the PDS.

*"gainful employment" or "gainfully employed" means 
employed or self-employed for gain or reward in any 
business, trade, profession, vocation, calling, occupation  
or employment.

Signature and declaration	 9 *Mandatory section
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	� Are you aware that under the transfer balance cap rules you can only commence a pension account with a maximum 
balance of $2 million (or a lower maximum if you already have transferred to pension accounts in previous years). 

	 Have you supplied certified ID where requested? Your application cannot be processed without these.

	�� If you’re under age 60, have you completed a TFN Declaration?

	� Have you included details of all the funds that are to be used? 

	 Have you only selected one beneficiary type?

	 Have you completed all sections?

	 Have you read, understood, and signed the Declaration in Step 9?

	 Have you read and understood the Hostplus Retirement Accounts Product Disclosure Statement (PDS)  
		  prior to completing the application form?

 
		 There is a cooling off period for 14 days from the date of issue of your Welcome Letter.

	 You will not be able to add more money to your Pension or Transition to Retirement (TTR) Account once it has started.

	� Scanned forms cannot be processed. However photocopied forms can be processed if signed with an  
original signature.

	� It is important that you answer all questions on this form. In confidence when completed.

		�  On completion, please send your original application to:  
Hostplus Retirement Accounts, Locked Bag 5046, Parramatta NSW 2124.

Before you return your completed application form, use the checklist below to ensure your application is 
processed promptly and we can get your super working for you without a hitch.

Signature of applicant* 

Date* 

Issued by Host-Plus Pty Limited ABN 79 008 634 704, AFSL 244392 as trustee for the Hostplus Superannuation Fund (the Fund) ABN 68 657 495 890,  
MySuper No 68 657 495 890 198.  1191.0 0925 ISS28

8

Membership form checklist 	10



5 What is your primary e-mail address?

4 What is your business address?

Suburb/town/locality

State/territory Postcode

 There are penalties for deliberately making a false or misleading statement.

Signature of payer
DECLARATION by payer: I declare that the information I have given is true and correct.

Month YearDay
Date

2 If you don’t have an ABN or withholding 
payer number, have you applied for one? Yes No

Section B: To be completed by the PAYER (if you are not lodging online)
Branch number 
(if applicable)

1 What is your Australian business number (ABN) or  
withholding payer number?

6 Who is your contact person?

Business phone number

7 If you no longer make payments to this payee, print X in this box.

  Return the completed original ATO copy to: 
Australian Taxation Office 
PO Box 9004 
PENRITH NSW 2740

 IMPORTANT

See next page for:
■■ payer obligations
■■ lodging online.

ato.gov.au

This declaration is NOT an application for a tax file number.
■■Use a black or blue pen and print clearly in BLOCK LETTERS.
■■Print X in the appropriate boxes.
■■Read all the instructions including the privacy statement before you complete this declaration.

Tax file number declaration

 Once section A is completed and signed, give it to your payer to complete section B.

NAT 3092-06.2019 [DE-6078] 

Section A: To be completed by the PAYEE

7 On what basis are you paid? (select only one)
Full‑time 

employment
Part‑time 

employment
Casual 

employment
Superannuation 

or annuity 
income stream

Labour 
hire

9 Do you want to claim the tax-free threshold from this payer?

Answer no here if you are a foreign resident or working holiday 
maker, except if you are a foreign resident in receipt of an 
Australian Government pension or allowance.

NoYes

Only claim the tax‑free threshold from one payer at a time, unless your total income from 
all sources for the financial year will be less than the tax‑free threshold.

 There are penalties for deliberately making a false or misleading statement.

You MUST SIGN here

Signature

Month YearDay
Date

DECLARATION by payee: I declare that the information I have given is true and correct. 

10 Do you have a Higher Education Loan Program (HELP), VET Student 
Loan (VSL), Financial Supplement (FS), Student Start-up Loan (SSL) or 
Trade Support Loan (TSL) debt?

Your payer will withhold additional amounts to cover any compulsory 
repayment that may be raised on your notice of assessment.Yes No

OR I have made a separate application/enquiry to 
the ATO for a new or existing TFN.  For more 

information, see 
question 1 on page 2 
of the instructions.

OR I am claiming an exemption because I am under  
18 years of age and do not earn enough to pay tax.

OR I am claiming an exemption because I am in 
receipt of a pension, benefit or allowance.

1 What is your tax 
file number (TFN)?

2 What is your name? Title: Mr Mrs Miss Ms

Surname or family name

First given name

Other given names

4 If you have changed your name since you last dealt with the ATO,  
provide your previous family name.

6 What is your date of birth?

Month YearDay

3 What is your home address in Australia?

Suburb/town/locality

State/territory Postcode

Sensitive (when completed)

3 What is your legal name or registered business name 
(or your individual name if not in business)?

An Australian resident  
for tax purposes

A foreign resident  
for tax purposes

A working  
holiday maker

8 Are you: (select only one)

30920619

5 What is your primary e-mail address?

OR

Print form Save form Reset form



Payer information
The following information will help you comply with your pay as 
you go (PAYG) withholding obligations. 

Is your employee entitled to work in Australia?

 It is a criminal offence to knowingly or recklessly allow 
someone to work, or to refer someone for work, where 
that person is from overseas and is either in Australia 
illegally or is working in breach of their visa conditions.

 People or companies convicted of these offences may 
face fines and/or imprisonment. To avoid penalties, 
ensure your prospective employee has a valid visa 
to work in Australia before you employ them. For 
more information and to check a visa holder’s status 
online, visit the Department of Home Affairs website at 
homeaffairs.gov.au

Is your payee working under a working holiday  
visa (subclass 417) or a work and holiday visa 
(subclass 462)?
Employers of workers under these two types of visa need  
to register with the ATO, see ato.gov.au/whmreg

For the tax table “working holiday maker” visit our website  
at ato.gov.au/taxtables

Payer obligations
If you withhold amounts from payments, or are likely to withhold 
amounts, the payee may give you this form with section A 
completed. A TFN declaration applies to payments made after the 
declaration is provided to you. The information provided on this form 
is used to determine the amount of tax to be withheld from payments 
based on the PAYG withholding tax tables we publish. If the payee 
gives you another declaration, it overrides any previous declarations. 

Has your payee advised you that they have applied 
for a TFN, or enquired about their existing TFN?
Where the payee indicates at question 1 on this form that they have 
applied for an individual TFN, or enquired about their existing TFN, 
they have 28 days to give you their TFN. You must withhold tax for 
28 days at the standard rate according to the PAYG withholding 
tax tables. After 28 days, if the payee has not given you their TFN, 
you must then withhold the top rate of tax from future payments, 
unless we tell you not to.

If your payee has not given you a completed form 
you must:
■■ notify us within 14 days of the start of the withholding obligation 
by completing as much of the payee section of the form as you 
can. Print ‘PAYER’ in the payee declaration and lodge the form – 
see ‘Lodging the form’.

■■ withhold the top rate of tax from any payment to that payee.

For a full list of tax tables, visit our website at  
ato.gov.au/taxtables

Lodging the form
You need to lodge TFN declarations with us within 14 days after 
the form is either signed by the payee or completed by you (if not 
provided by the payee). You need to retain a copy of the form 
for your records. For information about storage and disposal, 
see below. 

You may lodge the information:
■■ online – lodge your TFN declaration reports using software that 
complies with our specifications. There is no need to complete 
section B of each form as the payer information is supplied by 
your software.

■■ by paper – complete section B and send the original to us 
within 14 days.

For more information about lodging your  
TFN declaration report online, visit our website  
at ato.gov.au/lodgetfndeclaration

Provision of payee’s TFN to the payee’s super fund
If you make a super contribution for your payee, you need to give 
your payee’s TFN to their super fund on the day of contribution, or if 
the payee has not yet quoted their TFN, within 14 days of receiving 
this form from your payee.

Storing and disposing of TFN declarations
The TFN Rule issued under the Privacy Act 1988 requires a TFN 
recipient to use secure methods when storing and disposing of 
TFN information. You may store a paper copy of the signed form or 
electronic files of scanned forms. Scanned forms must be clear and 
not altered in any way. 

If a payee:
■■ submits a new TFN declaration (NAT 3092), you must retain a 
copy of the earlier form for the current and following financial year.

■■ has not received payments from you for 12 months, you must 
retain a copy of the last completed form for the current and 
following financial year.

Penalties

You may incur a penalty if you do not:
■■ lodge TFN declarations with us 
■■ keep a copy of completed TFN declarations for your records
■■ provide the payee’s TFN to their super fund where the payee 
quoted their TFN to you.



Follow the below guide to proving your identity. It is important that we verify your identity before any withdrawals or making 
other important changes to your account.

Step 1. Select suitable identity documentation and make a copy.
Select either one primary document or two secondary documents which must include one document from List 1 AND one from 
List 2. 

Identifi cation requirements.

Important Information for Indigenous Australians

If you are a member with Indigenous Australians and/or Torres Strait Islander heritage and are unable to meet the 
supporting document requirements mentioned in the lists above, please refer to hostplus.com.au/super/about-us/rap for 
guidance on proving your identity through a community referral. 

30 September 2025

Secondary documents
Two documents required including one document from 
List 1 AND one from List 2

List 1

  Birth certifi cate or birth extract issued by a State or 
Territory of Australia

 Citizenship certifi cate issued by the Commonwealth

 Medicare Card

 One of the following Centrelink Pension Cards:
 - Health Care Card
 - Commonwealth Seniors Health Card
 - Pensioner Concession Card

  Indigenous community card with your photograph 
issued by Australian government or local indigenous 
community organisation

List 2

   A  recent letter from Centrelink regarding your
government assistance payment (less than 3 months 
old) containing your full name and residential address

  Utility bill (less than 3 months old) containing your full 
name and residential address

   Rates notice from local council (less than 12 months old) 
containing your full name and residential address

  Notice of assessment from the Australian Taxation 
O�  ce (less than 12 months old) containing your full 
name and residential address

  For person under the age of 18, a written notice that 
was issued by a school principal within three months, 
containing your full name, residential address, and 
period of time you attended the school

Primary document
One document required

  Current drivers licence or learners permit issued by a 
State or Territory of Australia with your photograph 
(a copy of both sides is required)

Passport issued by the Commonwealth of Australia 
that has not exceeded 2 years of the expiry date. 
(Information and photo page)

  Current Foreign passport containing a photograph 
and the signature of the person. Documentation not 
written in English must be accompanied by an English 
translation prepared by an accredited translator 
(National Accreditation Authority for Translators 
and Interpreters)

  Card issued under a State or Territory of Australia 
containing a photograph of the person AND date of 
birth of the person, e.g. proof of age card or key pass, 
boat licence



Have you changed your name or are you 
signing on behalf of another person?
In addition to providing the certifi ed IDs as above, you will need 
to provide a certifi ed linking document if you have changed 
your name or signing on behalf or another person.
If you’ve changed your name, you will need to provide one of 
the following certifi ed linking documents from the Registry of 
Births, Deaths, and Marriages that proves a relationship exists 
between two (or more) names:
·  Marriage certifi cate from the Registry of Births, 

Deaths and Marriages
·  Divorce certifi cate/decree from the Federal Circuit and 

Family Court of Australia 
·  Deed poll or Change of name certifi cate from the Registry 

of Births, Deaths and Marriages.
If you are signing on behalf of the applicant, you will need to 
provide a certifi ed copy of Guardianship papers and/or Power 
of Attorney.

Step 2. Certify your document(s).
Take your original document(s) and a coloured and legible 
photocopy of BOTH sides of the original document to a person 
who is authorised to certify proof of identity documents.

Note that certifi cation must be recent and within 12 months.

Who can certify my document?
Only certain people are authorised to certify identifi cation 
documents. For a complete list of people permitted to certify 
documents go to hostplus.com.au/id. A few common examples are:

· Police o�  cer
·  Agent of the Australian Postal Corporation who is either 

in charge of an o�  ce supplying postal services to the 
public or is a permanent employee with two or more 
years continuous service

· Pharmacist
· Legal practitioner
· Medical practitioner
· Justice of the Peace.
The person certifying your documents cannot be a benefactor of 
your account, even if they are authorised to certify documents. 

Are you a member residing overseas?
For members residing overseas, the only persons who are 
authorised to certify identifi cation documents are:

·  An Australian Consular O�  cer or Australian Diplomatic
O�  cer (within the meaning of the Consular Fees Act 1955)

·  An employee of the Commonwealth or the Australian Trade 
Commission who is authorised and exercises his or her 
function in that place

· A person authorised as a notary public in a foreign country.

This information is general advice only and does not take into account your personal objectives, fi nancial situation or needs. You should consider if this information 
is appropriate for you in light of your circumstances before acting on it. Please read the relevant Hostplus Product Disclosure Statement (PDS), available at 
hostplus.com.au before making a decision about Hostplus. For a description of the target market, please read the Target Market Determination (TMD), available at 
hostplus.com.au.  1193.0 0925 ISS12

What does the certifi er need to do?
The certifi er will need to sight and compare the original 
document with your copy (front and back) to ensure 
both documents are identical. 

To properly certify your identifi cation documents the 
copy requires the following:  

1.    Certifi er’s writing or stamp declaring ‘this is a true and 
correct copy of the original or ‘certifi ed true copy’

2.      Certifi er’s name, qualifi cation, registration number 
(if applicable), and address

3.   Certifi er’s signature and the date of certifi cation.

See the below illustration for an example of a certifi ed
proof of identity. 

What does a certifi ed identity document 
look like?
This is what a certifi ed proof of identity document should 
look like:

Sam Sample
Justice of the Peace
Registration number: 012345
123 Sample St
Sampletown, QLD 4321
1 May 2014

This is a true and correct copy 
of the original document’

1

3

2

3

 

Important note.
·  All pages of your proof of identity documents must be certifi ed.
·  The certifi cation must be on the same page as the copy of the document, not on the back of the page or a separate 

page attached to the document.
· If any documents are written in a language other than English, they must be accompanied by an English translation 

prepared by an accredited translator.  
· Documents certifi ed more than 12 months ago will not be accepted.
·  If these conditions are not met, Hostplus will be unable to process your request. If you need more information about 

certifying a document, simply call 1300 467 875, 8am–8pm AEST/AEDT, Monday to Friday.
· If for any reason you are unable to provide the ID documents mentioned in list 1 and 2 simply call 1300 467 875 

8am–8pm AEST/AEDT, Monday to Friday.
 



Have you changed your name or are you 
signing on behalf of another person?
In addition to providing the certifi ed IDs as above, you will need 
to provide a certifi ed linking document if you have changed 
your name or signing on behalf or another person.
If you’ve changed your name, you will need to provide one of 
the following certifi ed linking documents from the Registry of 
Births, Deaths, and Marriages that proves a relationship exists 
between two (or more) names:
·  Marriage certifi cate from the Registry of Births, 

Deaths and Marriages
·  Divorce certifi cate/decree from the Federal Circuit and 

Family Court of Australia 
·  Deed poll or Change of name certifi cate from the Registry 

of Births, Deaths and Marriages.
If you are signing on behalf of the applicant, you will need to 
provide a certifi ed copy of Guardianship papers and/or Power 
of Attorney.

Step 2. Certify your document(s).
Take your original document(s) and a coloured and legible 
photocopy of BOTH sides of the original document to a person 
who is authorised to certify proof of identity documents.

Note that certifi cation must be recent and within 12 months.

Who can certify my document?
Only certain people are authorised to certify identifi cation 
documents. For a complete list of people permitted to certify 
documents go to hostplus.com.au/id. A few common examples are:

· Police o�  cer
·  Agent of the Australian Postal Corporation who is either 

in charge of an o�  ce supplying postal services to the 
public or is a permanent employee with two or more 
years continuous service

· Pharmacist
· Legal practitioner
· Medical practitioner
· Justice of the Peace.
The person certifying your documents cannot be a benefactor of 
your account, even if they are authorised to certify documents. 

Are you a member residing overseas?
For members residing overseas, the only persons who are 
authorised to certify identifi cation documents are:

·  An Australian Consular O�  cer or Australian Diplomatic
O�  cer (within the meaning of the Consular Fees Act 1955)

·  An employee of the Commonwealth or the Australian Trade 
Commission who is authorised and exercises his or her 
function in that place

· A person authorised as a notary public in a foreign country.

This information is general advice only and does not take into account your personal objectives, fi nancial situation or needs. You should consider if this information 
is appropriate for you in light of your circumstances before acting on it. Please read the relevant Hostplus Product Disclosure Statement (PDS), available at 
hostplus.com.au before making a decision about Hostplus. For a description of the target market, please read the Target Market Determination (TMD), available at 
hostplus.com.au.  1193.0 0925 ISS12

What does the certifi er need to do?
The certifi er will need to sight and compare the original 
document with your copy (front and back) to ensure 
both documents are identical. 

To properly certify your identifi cation documents the 
copy requires the following:  

1.    Certifi er’s writing or stamp declaring ‘this is a true and 
correct copy of the original or ‘certifi ed true copy’

2.      Certifi er’s name, qualifi cation, registration number 
(if applicable), and address

3.   Certifi er’s signature and the date of certifi cation.

See the below illustration for an example of a certifi ed
proof of identity. 

What does a certifi ed identity document 
look like?
This is what a certifi ed proof of identity document should 
look like:

Sam Sample
Justice of the Peace
Registration number: 012345
123 Sample St
Sampletown, QLD 4321
1 May 2014

This is a true and correct copy 
of the original document’

1

3

2

3

 

Important note.
·  All pages of your proof of identity documents must be certifi ed.
·  The certifi cation must be on the same page as the copy of the document, not on the back of the page or a separate 

page attached to the document.
· If any documents are written in a language other than English, they must be accompanied by an English translation 

prepared by an accredited translator.  
· Documents certifi ed more than 12 months ago will not be accepted.
·  If these conditions are not met, Hostplus will be unable to process your request. If you need more information about 

certifying a document, simply call 1300 467 875, 8am–8pm AEST/AEDT, Monday to Friday.
· If for any reason you are unable to provide the ID documents mentioned in list 1 and 2 simply call 1300 467 875 

8am–8pm AEST/AEDT, Monday to Friday.
 

Hostplus Retirement Accounts binding death  
benefit nomination form
30 September 2025

Given names*

Surname*

Date of birth* 

Home phone* Business phone

Mobile phone*

Address*

Suburb State P/C

Country

Office use only

Provide your details	 1
*Mandatory fields

Title*

Mr Mrs Ms Miss Dr Other

Email address*

11191.0 0925 ISS28

	 Complete this form to make, update or cancel a binding death benefit nomination for your Hostplus Retirement Account. 

		  Various requirements must be met for this form to be valid including:

·	 it must be signed by two witnesses over 18 who are not listed as beneficiaries on this form
·	 you and your witnesses must sign and date at the same time
·	 your total benefit nominations must equal 100%, and
·	 it must have been received by the trustee

This form must be completed in full and signed on the reverse. Please use BLOCK letters and dark ink.



Nominate your beneficiaries	 2

Binding death nominations 

A binding death benefit nomination provides you with greater certainty about who will receive your benefit in the event of your 
death. In general, a binding nomination legally binds (instructs) the Hostplus trustee to pay your death benefit to the person(s) 
nominated as your beneficiary(ies). It is your responsibility to inform your beneficiaries that you have provided Hostplus with their 
personal information. You should refer them to the Hostplus Privacy Policy at hostplus.com.au/privacy

·	 Each beneficiary must be one of the following: 
–	 your spouse 
–	 child 
–	 dependant, or 
–	 legal personal representative, as stated in the definitions on page 21.

·	 Percentages must be in whole numbers.
·	 Your total percentage of benefit nominations must add up to 100%.

Please nominate who you would prefer your benefits to be paid to in the case of your death.

1

4

3

2

21191.0 0925 ISS28

If you wish to nominate more than four beneficiaries on a separate piece of paper, provide the details above for each additional 
beneficiary. Then, make sure it is signed, dated and witnessed in the same manner as this form.

Given names

Surname

%
Share %*

Relationship to you (tick one)Date of birth 

Spouse Child Dependant Personal legal 
representative

Given names

Surname

%
Share %*

Relationship to you (tick one)Date of birth 

Spouse Child Dependant Personal legal 
representative

Given names

Surname

%
Share %*

Relationship to you (tick one)Date of birth 

Spouse Child Dependant Personal legal 
representative

Given names

Surname

%
Share %*

Relationship to you (tick one)Date of birth 

Spouse Child Dependant Personal legal 
representative

https://hostplus.com.au/privacy


Sign the declaration

Witness declaration

	 3

	 4

Please read this declaration before you sign and date your form. 

·	 I have read and understood the Important information overleaf. 
·	 I understand that various requirements must be met for this form to be valid including:
	 –	� the beneficiary/ies listed in Section 3 are my spouse, child, dependant or legal personal representative, as stated  

in the definitions on page 21
	 –	� it is signed by me in the presence of two witnesses who are 18 years of age or older and not listed as beneficiary/ies  

on this form
	 –	 my two witnesses and I sign and date this form at the same time
	 –	 my benefit nomination percentages total 100%, and
	 –	 it must have been received by the Trustee.

·	 I understand that:
	 –	 this binding death benefit nomination is effective for three years from the date on which it is signed
	 –	 my beneficiary/ies and I will be bound by the provisions of the Hostplus trust deed
	 –	� I can cancel or update a binding death benefit nomination at any time by completing a new binding death benefit  

nomination form
	 –	� this nomination binds the Hostplus trustee to distribute my benefit as specified, unless my binding nomination is invalid or 

has expired; in which case I understand that Hostplus can use its discretion to identify and pay beneficiaries, and 
	 –	 Hostplus accepts no responsibility for an incorrect nomination or completion of this form. 

·	 I understand that it is my responsibility to inform my beneficiaries that I provided Hostplus with their personal information and 
refer them to the Hostplus privacy policy at hostplus.com.au/privacy. 

·	 I have read the Hostplus privacy policy at hostplus.com.au/privacy and I understand how my personal information may be used.

Signature of applicant* 

Signature of witness* 

Signature of witness* 

Date* 

Date* 

Date* 

The member signed and dated this binding death benefit nomination form in my presence. I am over 18 years of age and I am not 
listed as a beneficiary on this form.

*Mandatory fields

*Mandatory fields

Surname

Surname

Witness given names*

Witness given names*

31191.0 0925 ISS28

� 	� Scanned forms cannot be processed. However photocopied forms can be processed if signed with an  
original signature.

	 It is important that you answer all questions on this form. In confidence when completed.

On completion, please send your original application to:  
Hostplus Retirement Accounts, Locked Bag 5046, Parramatta NSW 2124.

https://hostplus.com.au/privacy
https://hostplus.com.au/privacy
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Important information

Binding death benefit nominations

·	 To provide greater certainty about who receives your 
benefit when you die, you can make a nomination which 
binds the trustee to pay to whom you direct (providing  
you are still a Hostplus Retirement Account holder  
when you die).

The person/s you nominate must be any one or more of  
the following:

·	 Your current spouse (including de facto).
·	 Your child (including step, adopted or ex-nuptial).
·	 Any person/s financially dependent or interdependent  

on you.
·	 Your legal personal representative, which means the 

executor or administrator of your estate.

It is important to note that all your nominated beneficiaries 
must be alive and fall within one of these categories after  
your death.

A number of options are available so binding nominations 
should be considered carefully. (See pages 12 – 14).

Please note that we will not charge you a fee for making a 
binding nomination.

At the time of a claim a beneficiary can choose to receive the 
pension as a lump sum payment or opt to continue the pension 
(if eligible). We recommend financial advice is sought as treatment 
of tax and benefits will depend on personal circumstances.

How long is the nomination valid?

If you make a binding nomination, it will be valid for three years 
from the date it was signed. It is important that you update your 
nomination regularly to ensure that your wishes are met.

You may renew, change or cancel your nomination at any time.

Your dependants have the right to complain to the Australian 
Financial Complaints Authority (AFCA) about the trustee’s 
decision. AFCA will review the decision and all supporting 
documentation and may be able to change the decision in 
some circumstances (for example, if the nomination had 
expired at the date of death).

Is your binding death benefit nomination form valid?

A valid and effective binding death benefit nomination is a 
binding direction from you to the Trustee to pay any death 
benefit to your estate or to one or more Dependants nominated 
by you and in the proportions that you have specified. If you 
make a binding death benefit nomination and it is still valid and 
in effect at the event of your death, the Trustee will usually be 
bound to follow it and pay your death benefit to your estate and/
or the Dependants you have nominated and in the proportions 
specified by you.

Your binding death benefit nomination is invalid if:

·	 it is not made using this Binding Death Benefit  
Nomination Form,

·	 this Binding Death Benefit Nomination Form has not 
been properly completed (for example, the nominated 
proportions are not clear or do not equal 100%, or the form 
has not been signed and witnessed correctly),

·	 at the time of your death, one or more of the persons 
nominated by you have died or is not your Dependant or 
legal personal representative,

·	 you were legally incapable of making the nomination, or
·	 the Trustee is legally restrained or prohibited from paying  

your benefit payout to one or more of the persons 
nominated by you.

How do I update my binding nomination?

If you want to make a new or cancel a binding nomination you 
must complete a new Binding nomination form.

You can request additional binding death benefit nomination 
forms by calling 1300 348 546 or from hostplus.com.au/
retirement

Default option

The trustee will use its discretion to determine how your 
benefit should be paid if, at the time 
of your death:

·	 you have not made a binding death nomination 
·	 your nomination has been cancelled 
·	 �your nomination is invalid (for example, it is not correctly 

signed and witnessed, if it is more than three years old  
and has not been renewed, or any of the people  
nominated die before you or no longer fall within  
one of the permitted categories). 

Privacy

Hostplus only collects information on this form that is 
essential for the administration of your binding death 
nomination. Hostplus will not use the information about you, 
or your witnesses, for any other purpose, or pass it to any 
organisations without express permission, except as required 
by law. You should consider consulting your legal adviser 
before making or cancelling a binding death nomination. It is 
your responsibility to inform your beneficiaries that you have 
provided Hostplus with their personal information.  
You should refer them to the Hostplus Privacy Policy  
at hostplus.com.au/privacy 

While every care has been taken to ensure that the 
information in this document is correct, Hostplus reserves 
the right to correct any error or misprint in respect of the 
information shown.

4
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Here to help

Call 1300 348 546, 8am – 8pmAEST/AEDT,
Monday to Friday

Live chat or email hostplus.com.au/contact

Write
Locked bag 5046, Parramatta, NSW2124

Visit our Adelaide, Melbourne
or Darwin ServicePlus Centres.
Details at hostplus.com.au/contact

Website hostplus.com.au

1191.0 0925 ISS28

mailto:hostplus.com.au/contact
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